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Department of Philosophy 
 

Accomplishments for FY20 
 

1. Enrollment in Philosophy courses increased substantially in FY16 and has remained steady at these 
higher numbers. 

2. Generated over 5,200 Gen Ed credit hours in FY20 so far, most in the Humanities category, but also 
in Individuals and Civic Life and Quantitative Reasoning. 

3. In addition to courses for our own program, we taught 27 courses that serve the needs of other 
major and minor programs.  

4. Fall to Fall Retention rate for Fall 2018 was 100% for external transfer students (the majority of our 
students).  Up from 91.7% in Fall 2016. 

5. Faculty Scholarly Productivity  =  3.14 per FTE 
6. 5 students presented at the University Research Symposium. 
7. 2 students traveled to present papers at the SIUE Undergraduate Philosophy Conference.  Their 

travel was partially funded by a CAS Undergraduate Travel Grants. 

 
Major Objectives for FY20 

 
Objective #1 Recruit new faculty:  Recruit new Tenure Track Assistant Professor in the Philosophy of 
Science (Construed Broadly) 
 
Strategic Plan Alignment: Educate, Connect, Elevate I.B, I.D.2, II.A.2, II.B.2, III.C.3; CAS Strategic Focus 1 
and 2; Department of Philosophy Strategy 1. 
 
Rationale:  Enrollment in Philosophy courses has risen sharply since 2016 and has remained steady over 
the last three years.  We currently offer 4 courses in the Philosophy of Science at the 100, 200, and 300 
level.  In addition to satisfying requirements in both the Philosophy Major and Minor, all of these 
courses serve as electives in one non-Philosophy major (ESSS) and four IDS Minors.  The department 
currently has only one philosophy of science specialist, Dr. Christopher Horvath whose area of expertise 
is Philosophy of Biology. Dr. Horvath was appointed Chair in FY19 which reduces his teaching load to one 
course per year. This is insufficient to staff the number of courses in Philosophy of Science the 
department must offer to satisfy our own curricular needs as well as our service obligation to these 
other departments and programs.     
  
In addition to satisfying significant teaching needs, hiring in this area will allow the department to build 
on its current strengths in Epistemology, Philosophy of Language, and Philosophy of Biology. 
 
Progress: This request was not funded. We plan to make this same request for FY21. 
 
Funding:  $65,000 salary plus $2,000 in start-up costs requested from AIF. The department hired a new 
Assistant Professor in FY19 with a starting salary of $64,998.  In order to avoid disparities within our 
salary structure, we would like to offer new hires at the same rank at least the same starting salary in 
FY20.   This requested salary is also consistent with the 2017-18 Faculty Salary Survey published by 
HigherEdJobs.com for an Assistant Professor at a Baccalaureate granting institution.   
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Objective #2 Enhance Student Advising by lengthening Dr. Derek O’Connell’s contract to 12 months:  
 
Strategic Plan Alignment: Educate, Connect, Elevate II.A; CAS Strategic Focus 1 and 2; Department of 
Philosophy Strategy 1, 2 and 3. 
 
Rationale:  Providing students with professional academic advising throughout the entire year is vital to 
the retention and success of our students. The Department of Philosophy's only academic advisor, Dr. 
Derek O’Connell’s, current contract runs from August 15th to July 15th.  On this schedule, he can only 
participate in a portion of the Preview sessions held in July.  Extending his contract to cover an 
additional month would allow him to participate in all of Preview.  It would also allow him to assist 
students who need academic advising or who register for classes in the weeks just before the Fall 
semester begins. 
   
 Progress: This request was not funded. We plan to make this same request for FY21. 
 
Funding:   Permanent increase of $3,570 (one month’s salary) to Dr. O’Connell’s salary. 
 
Objective #3 Change Benjamin Keil’s NTT position to Permanent NTT funding:  
 
Strategic Plan Alignment:  Educate, Connect, Elevate I.B, II.A.; CAS Strategic Focus 1 and 2; Department 
of Philosophy Strategy 1, 2 and 3. 
 
Rationale:  Enrollment in Philosophy courses has risen sharply since 2016 and has remained steady over 
the last two years. We currently have four NTT faculty who teach approximately half of the credit hours 
we generate.  One of our NTTs has permanent funding and the other three are funded with temporary 
dollars.  We would like to switch one of these NTT lines to permanent funding.  Our original request 
when we switched to the new funding model was for two permanent lines.  Of the three NTTs currently 
on temporary funding one, Dr. Benjamin Kyle, will earn status at the end of Spring 2019. We would thus 
like to convert his line to permanent funding. 
  
 Progress: This request was not funded.   
 
Funding:  $42,759 = Annual nine-month full-time salary for Dr. Benjamin Keil including raise expected in 
2019 after achieving status.   
 
 
Objective #4 Purchase new Color Duplex Printer for STV 412 (HP Color LaserJet Enterprise M652dn) 
 
Strategic Plan Alignment: Educate, Connect, Elevate II.C.3; CAS Strategic Focus 2.3; Department of 
Philosophy Strategy 4 
 
Rationale:  We would like to purchase a HP Color LaserJet Enterprise M652dn printer for the 
department office.  This printer would replace two older printers that are nearing the end of their useful 
lives. It will be the primary printer used by all faculty and staff for the production of course material as 
well as material related to research and professional correspondence that must be generated in “hard 
copy”.  Toner cartridges for this printer are considerably less expensive per year than those for our 
existing printers. Our current equipment budget will not support the purchase of this vital piece of 
equipment. 
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Progress: The College of Arts and Sciences generously agreed to fund the purchase of this printer using 
FY19 funds.   A new printer was purchased in June 2019 and is now in service as the primary printer for 
the department.  
 
 
Funding:    HP Color LaserJet Enterprise M652dn  $1,299.00 
  Additional Paper Tray    $364.00 
  HP Service 3 Year Warranty   $448.87 
  1 Set of Toner Cartridges   $850.00 
      Total  $2,961.87 
 
Objective #5 Renovate STV 301C into a usable office space for instructional faculty:  
 
Strategic Plan Alignment: Educate, Connect, Elevate I.D.4., II. C.1 and 3, III.A.2 and 3, III.C.3, IV.B.4; CAS 
Strategic Focus 2; Department of Philosophy Strategy 2 and 4. 
 
Rationale:   All of the faculty office space currently assigned to the department is fully occupied.  STV 
301C is our smallest least desirable office space.  It was originally used as a remote storage room for 
paper and printing supplies.  It was literally a “supply closet”.   We now must use it to house at least one 
NTT faculty member.  We would like to remove the extra storage cabinets and renovate the office into a 
more useable faculty office with sufficient open space to allow faculty to hold office hours and interact 
with more than one student at a time.  
 
Progress: The College of Arts and Sciences generously agreed to fund this renovation project using FY19 
funds.   The renovation was completed in June 2019.  
 
Funding:   $1,995 per the estimate dated 2/8/2019 from Tom Chiodo in Facilities Management.   
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Internal Reallocations and Reorganizations in FY20 
 

Department/School:  
 
Temporary Variance: Philosophy began the year with $5,000 in temporary variance (SBC) from a full year 
sabbatical. These funds were SBCed to recap at least 2 faculty computers.  In Fall 2019, the College of 
Arts and Sciences offered to fund the purchase of both these computers for.  The actual cost of both 
machines as determined by CAS-IT is $3,834.  If we do not have to spend any of the SBCed money as 
intended this year, we will request to SBC it again for FY21. 
 
In addition, the Department receives annually a $36,000 buy-out for Dr. Alison Bailey.  We use these 
funds to pay NTT salaries. 
 
Permanent Reallocation: None 
 
Permanent Variance: None 
 
College:  
 
Tech Tuition: None in FY20. 
 
Permanent Funding: None in FY20. 
 
Temporary Funding: We received the following temporary funding from the College of Arts and Sciences 
in FY20: 

• $1,500 – New Faculty Travel Support for Eric Godoy (not transferred as of 1/30/19) 
• $1,500 – New Faculty Travel Support for Cassie Herbert 
• $2,000 – Travel Support for Christopher Horvath (not transferred as of 1/30/19) 
• $5,600 – Support for Faculty Professional Travel 
• $1,000 – Support for Todd Stewart’s journal editorship 
• $500 – Support for two colloquium speakers. 
• $750 – International Faculty Travel Grant (Cassie Herbert) 
• $80 – Student travel to present a paper at an undergraduate conference (Patrick King) 
• $250 – Student travel to present work at an undergraduate conference (Elvira Garcia) 
• $3,834 – Funds to recap computers for Sanson and Buller 

Provost:  We received the following funds from the Provost: 
 

• $50,936 – Permanent NTT dollars used for NTT salaries 
• $80,016 – Base Provost IC used to pay NTT salaries 
• $5,094 – Supplemental Provost IC used to pay NTT salaries 
• $7,000 – Summer School Salary for Tom Buller 
• $6,500 – Summer School Salary for Daniel Breyer 
• $6,000 – Summer School Salary for Lana Kühle 
• $1,305 – Salary increase funds to address compression/inversion (Breyer and Godoy) 
• $2,025 – Perm NTT funds for Benjamin Keil’s status upgrade 
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• $1,040 – ERIP Funds FY20.  The funds will be used to support undergraduate tutoring in PHI112 
and to support student travel to attend and participate in student-focused Philosophy 
conferences.  
 

Foundation (Unrestricted):  The department has two unrestricted Foundation accounts: 
 

• Philosophy Excellence Fund:  We spent $ 0 out of the Excellence found so far in FY20.   
• Scott M. Elliott Endowment:   

o $101.00 – Graduating Senior’s Luncheon 
o $71.00 – Philosophy Textbook Fund 
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Major Objectives for FY21 
 

Objective #1 Recruit new faculty:  Recruit new Tenure Track Assistant Professor in the Philosophy of 
Science (Construed Broadly) 
 
Strategic Plan Alignment: Educate, Connect, Elevate I.B, I.D.2, II.A.2, II.B.2, III.C.3; CAS Strategic Focus 1 
and 2; Department of Philosophy Strategic Focus 2. 
 
Rationale:  Enrollment in Philosophy courses has risen sharply since 2016 and has remained steady over 
the last three years.  We currently offer 4 courses in the Philosophy of Science at the 100, 200, and 300 
level.  In addition to satisfying requirements in both the Philosophy Major and Minor, these courses 
serve as electives in one non-Philosophy major (ESSS) and four IDS Minors.  The department currently 
has only one philosophy of science specialist, Dr. Christopher Horvath whose area of expertise is 
Philosophy of Biology. Dr. Horvath was appointed Chair in FY19 which reduces his teaching load to one 
course per year. This is insufficient to staff the number of courses in Philosophy of Science the 
department must offer to satisfy our own curricular needs as well as our service obligation to these 
other departments and programs. 
  
Currently, approximately one half of the credit hours generated in Philosophy are taught by NTT faculty.  
Most of the credit hours generated by our NTT colleagues are in courses that satisfy general education 
requirements.  The Department has a significant teaching need for additional TT faculty to reduce our 
reliance on NTT faculty to teach these important courses.    
 
In addition to satisfying significant teaching needs, hiring in this area will allow the department to build 
on its current strengths in Epistemology, Philosophy of Language, and Philosophy of Biology. 
  
Funding:  $65,000 salary plus $2,000 in start-up costs requested from AIF. The department hired a new 
Assistant Professor in FY19 with a starting salary of $64,998.  In order to avoid disparities within our 
salary structure, we would like to offer new hires at the same rank at least the same starting salary in 
FY21.   This requested salary is also consistent with the 2018-19 Faculty Salary Survey published by 
HigherEdJobs.com for an Assistant Professor at a Baccalaureate granting institution.   
 
Objective #2 Enhance Student Advising by lengthening Dr. Derek O’Connell’s contract to 12 months:  
 
Strategic Plan Alignment: Educate, Connect, Elevate II.A; CAS Strategic Focus 1 and 2; Department of 
Philosophy Strategic Focus 4d. 
 
Rationale:  Providing students with professional academic advising throughout the entire year is vital to 
the retention and success of our students. The Department of Philosophy's only academic advisor, Dr. 
Derek O’Connell’s, current contract runs from August 15th to July 15th.  On this schedule, he can only 
participate in a portion of the Preview sessions held in July.  Extending his contract to cover an 
additional month would allow him to participate in all of Preview. Extending his contract to 12 months 
would also assist with the department’s efforts to retain the students in our program by allowing him to 
advise students as they prepare for the completion of their degrees in August and to assist students who 
need academic advising or who register for classes in the weeks just before the Fall semester begins. 
   
Funding:   Permanent increase of $4,003 (one month’s salary) to Dr. O’Connell’s salary. 
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Objective #3 Request temporary funds to hire one Instructional Assistant Professor:  
 
Strategic Plan Alignment:  Educate, Connect, Elevate I.B, II.A.; CAS Strategic Focus 1 and 2; Department 
of Philosophy Strategic Focus 2. 
 
Rationale:  Since the fall of 2016, the department has relied on four full-time NTT faculty to teach 
approximately half of the credit hours we generate.  One of our NTT faculty members resigned suddenly 
in January 2020.  We are covering this loss by distributing the courses he was assigned to the remaining 
NTT staff as overloads.  This solution is not sustainable.   We are requesting the funds to hire a fourth 
full-time Instructional Assistant Professor to bring our staff back to full capacity.   
 
Funding:  $41,000 = This salary is consistent with the starting salaries we have offered starting NTT 
faculty members with a Ph.D. in the past (adjusted for the 2% raise all NTTs received in January 2020.) It 
is unlikely we could attract a high quality Ph.D. with a lower salary.     
 
Objective #4 Philosophy Digital Signage and Information Kiosk 
 
Strategic Plan Alignment:  Educate, Connect, Elevate II.C.3., III.B., IV.B.; CAS Strategic Focus 
4; Department of Department of Philosophy Strategic Focus 5d and 7b. 
 
Rationale: Replace existing static display case with digital monitor.  The case is used to display faculty 
scholarship to students and visitors (e.g. books and article reprints).  The case has a limited capacity and 
so can display only a limited sample of the philosophical scholarship produced by the faculty.  An 
increasing portion of research is published in digital format only with no accompanying physical text. 
Use of this new technology will allow us to display both faculty and student scholarship to celebrate 
scholarly achievements and to foster further productivity and collaboration.  We can also use this 
technology to increase campus and community awareness of departmental initiatives and activities 
including those that promote diversity and inclusion.  
 
At this point in time, we have an estimate for equipment from CAS-IT, but we are still waiting on an 
estimate from Facilities Management for construction. 
 
Funding: $2,237 (equipment)  
   $X,XXX (facilities) 
   $6,000 (estimate) 
 
Objective #5 SBC $5,000 to fund computer recaps for Horvath, Godoy, and Breyer. 
 
Strategic Plan Alignment: Educate, Connect, Elevate II.C.3; CAS Strategic Focus 2.3; Department of 
Philosophy Strategic Focus 7b. 
 
Rationale: Three faculty members will require computer recaps in FY21: Horvath, Godoy, and Breyer.  All 
three faculty members use Macs.  We have extra funds available in FY20 that we would like to carry over 
to help defray these FY21 expenses.   
 
Funding:  $5,000 
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Digital	Signage	 
Department	of	Philosophy 
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Total Costs .............................................................................. Error! Bookmark not defined. 

Project Milestones and Anticipated Timeline ...................................................................... 11 

 
Project Overview  
Crystal Scheiman about installing a digital sign at the location below.  It is intended 
to display a rotation of promotional material and general information related to the 
department. 
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The digital sign should be hung on the 4th floor, south wall of Stevenson Hall between 
412 and 409. The current glass case that occupies the space will be removed by 
facilities.   

Contact List          
Name Role Email 

Christopher Horvath  Project Sponsor  chorvath@ilstu.edu   
Crystal Scheiman Customer cjschei@ilstu.edu 
Mike Regilio  Project Coordinator  mjregil@ilstu.edu  

  	 
Communication Plan  

• Individuals listed on the contact list will be updated on project status by the 
Project Coordinator after each milestone and as needed. 

• Primary communication will always be by email including all parties on the 
Contact List. 
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Suggested Equipment  
Device Needed  Description  Price  

	 
  

 

Display 
NEC. 48" PRO MEDIA LED DISPLAY  1920X1080P FULL HD 
(NECP484) 
https://www.necdisplay.com/p/displays/p484-avt2 

MIDWEST COMPUTER PRODUCTS, INC.– Quote 715616 

Customer orders.   

$1,404.00 
 

	

Wall Mount 
CHIEF UNIVERSAL FIXED WALL MOUNT FOR 37" TO 63" 
DISPLAY 
https://www.amazon.com/dp/B001N2NPTW/ref=cm_sw_
em_r_mt_dp_U_PvgoEbWWS7PME 
MIDWEST COMPUTER PRODUCTS, INC.– Quote 715616 
Customer orders.   

$99.00 

 

Computer – OptiPlex 7070 Micro 

• Intel® Core™ i5-9600 (6 Cores/9MB/6T/3.1GHz to 

4.6GHz/65W); supports Windows 10/Linux  

• 8GB 1X8GB DDR4 2666MHz Non-ECC  

• M.2 256GB PCIe NVMe Class 40 Solid State Drive 

• 4 Years Hardware Service with Onsite/In-Home 

Service After Remote Diagnosis 

 
Dell Quote - 1028283973444, Customer orders through 
TechZone 

 

$690.00 
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Surge Protector 
	

https://www.amazon.com/APC-Protector-SurgeArrest-
Essential-P6WU2/dp/B01MSW5RNM/ 
 
Customer orders.   

$14.44 

 

Universal Computer Lock 
	

http://www.computersecurity.com/computer-
lock/computer-security-cable-locks.htm?loadpart=CSP-
820-S-0X-0G-KA 
 
CAS-IT will order, and department can transfer funds.  	

$29.95 

Total anticipate equipment cost (not including facilities work) $2,237.39 

 
 Other Anticipated Costs  

  Description  Paid to  Estimated Cost  
1.  Power and Outlet Installation/ Ethernet Port 

Installation  
Facilities/Electricians  Unknown 

2.   Screen Mount Installation Facilities/Carpenters  Unknown 
 
Project Milestones and Anticipated Timeline  

Step  Description  Performed By  Status  
1.   Submit request and plan to Environment 

Health and Safety for approval  
Regilio  Complete 

2.   Approval of project as proposal outlines 
from fiscal agent – sent to Regilio  

Customer   

3.    Order Equipment  Customer   
4.    Submit Work Request to Facilities via 

https://isd.ilstu.edu/    
Customer   

5.    Request server space and permissions from 
Administrative Technologies  

Regilio    
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6.    Identify training needs / key personnel  Regilio, Customer    
7. Create initial content to display on sign, 

Regilio will provide PPT template 
Customer  

8.   Signage template design, branding, 
development 

Regilio   

9.    Receive Equipment, notify Regilio  Customer   
10.   Coordinate Completion of Facilities Work  Customer   
11.   Configure/prepare equipment for 

deployment  
Regilio    

12.    Deploy sign Regilio    
13. Train key personnel Regilio, Customer  
14. Close project Regilio, Customer  
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The digital kiosks pictured below are located on the second floor of Stevenson Hall.  We would like the 
kiosk we propose to resemble these.   
 

  
 
 
 
 

 


