
Department of Economics 
 

 
Accomplishments for FY19 

 
1. Faculty in the department published 26 articles, of which 58% were in highly regarded journals, 

they gave 29 presentations, 24% at international venues, and they refereed 83 submitted 
articles. 

2. The department increased undergraduate enrollment 18% in the past year. 
3. Faculty in the department applied for nearly $2.6 million in extramural funding for their 

scholarship. 
 
 

Major Objectives for FY19 
 

Objective #1: Recruit new faculty 
 
Strategic Plan Alignment: ECO Strategic Focus 1; CAS Strategic Focus 1 & 3; Educate, Connect, Elevate 
Strategic Direction 1 
 
Rationale: In alignment with our objective to integrate a new research methods course in a sequence of 
courses leading to a senior capstone research experience, as well as meet the forthcoming increased 
demand for introductory statistics arising from the new educational certification standards, we 
requested one additional tenure track position.   
 
Progress: We were not approved for a hire in FY19. 
 
Funding: No funding was requested or allocated since the hire was not approved. 
 
 
Objective #2:  Continue support of the general education program and required introductory courses 
 
Strategic Plan Alignment: ECO Strategic Focus 1; CAS Strategic Focus 1; Educate, Connect, Elevate 
Strategic Direction 1 
 
Rationale: The department successfully rolled out the new, two-semester introductory sequence (ECO 
101 & ECO 102), which will replace ECO 105. This change will bring the ISU into alignment with the way 
introductory economics is taught at every other public university in Illinois. In addition, the department 
has substantial enrollments in the GE curriculum in offering ECO 103 (Individual and Social Choice) and 
ECO 138 (Economic Reasoning Using Statistics).  
 
Progress: As anticipated, the new two-semester introductory sequence is requiring additional 
instructional capacity. We have met this need through the hiring of part-time NTTs and redistributing 
faculty, but this is not a tenable long-term solution. 
 
Funding: Funding for the part-time NTTs was provided through Provost’s Base IC and CAS SBC funds. 
 
 



Objective #3: Support for faculty travel 
 
Strategic Plan Alignment: ECO Strategic Focus 4; CAS Strategic Focus 4; Educate, Connect, Elevate 
Strategic Direction 1 & 4 
 
Rationale: Departmental faculty members are productive researchers and an integral part of the process 
leading to publications in professional journals is to present their work at professional meetings or 
seminars at research universities and institutes. We have over the past several years supplemented the 
low level of permanent funding for faculty travel with temporary variance from grant-funded course 
buyouts. As this supplemental source has nearly disappeared, we have sought limited additional funding 
for international travel from the CAS faculty travel fund and monies from the department’s agency 
account. This is not a sustainable strategy. We will begin a planning process to identify internal and 
external funding options including possibly tapping or raising additional Foundation funds. 
 
Progress: The department has had to limit travel funds available to faculty due to the lack of temporary 
variance and reduced funds in the agency account.  
 
Funding: In addition to the permanent travel funds provided by CAS, and the International Travel Award 
(also provided by CAS), travel was supplemented through the Foundation funds as necessary. 
 
 

Internal Reallocations and Reorganizations in FY19 
 

Department/School: 
 
Temporary Variance: ECO had no sabbatical-related variance funds in FY19, but did have one grant-
related course buyout of $12,023. These funds were used to cover instructional needs. 
 
Permanent Reallocation: No permanent reallocations were made. 
 
Permanent Variance: No permanent variance was available. 
 
 
College: 
 
Tech Tuition: No tech tuition funds were received. 
 
Permanent Funding: No permanent funding increases were received. 
 
Temporary Funding: ECO received $10,500 in travel funds and an additional $1,500 in international 
travel grant support in FY 19. In addition, ECO received $13,258 in Gen Ed/IC funds in Fall 2018 to cover 
instructional needs. 
 
 
Provost: No funds were received. 
 
 



Foundation (Unrestricted): Supplement faculty travel ($900), external speakers ($110), departmental 
event ($250). 
 
 

Major Objectives for FY20 
 

Objective #1: Recruit new faculty 
 
Strategic Plan Alignment: ECO Strategic Focus 1; CAS Strategic Focus 1 & 3; Educate, Connect, Elevate 
Strategic Direction 1 
 
Rationale: The Department of Economics has recently launched a new introductory curriculum which 
replaces the former one-semester introductory course with a two-semester sequence. This move brings 
the department more in-line with other Illinois institutions, but it also brings greater teaching needs to 
the department. While the staffing of ECO 101 (Principles of Microeconomics) is well in-hand, the long-
term staffing for ECO 102 (Principles of Macroeconomics) is less certain. This is the result of several 
factors including, 85% of the current faculty identify as specializing in a field of microeconomics, and 
that one of the current macroeconomists, Prof. Hassan Mohammadi, has been actively discussing 
retirement (although no specific date is set). Further, given that only two current faculty specialize in 
macroeconomics, they are already teaching macroeconomics courses at the 200-, 300-, and 400-levels 
to meet student needs. 
 
Requested Funding: We are requesting $92,250 annual salary, and $12,000 in start-up funds to provide 
the necessary computer and software needs for the position during the first year. 
 
 
Objective #2: Strengthen academic advising & student recruiting efforts 
 
Strategic Plan Alignment: ECO Strategic Focus 2; CAS Strategic Focus 2; Educate, Connect, Elevate 
Strategic Directions 1 & 3 
 
Rationale: The current academic advisor for the Department of Economics, Chris Mushrush, has a 9-
month appointment as a PERM NTT (0.75 teaching, 0.25 advising). For the past several years, the 
department has had to allocate funds for Chris to attend Preview, Transfer Days, Academic Fairs/Open 
Houses, and to work with students regarding advising matters over the summer. We estimate that Chris 
spends approximately 200 hours, or approximately 5 weeks on these necessary activities for the 
department. 
 
Requested Funding: We are requesting $7,500 in permanent funds to cover summer advising and 
recruiting for the department. 
 
 
Objective #3: Replace computers in STV 438 
 
Strategic Plan Alignment: ECO Strategic Focus 2; CAS Strategic Focus 2; Educate, Connect, Elevate 
Strategic Direction 2 
 



Rationale:  The computers in STV 438 need to be updated. According to Chad Scheiman, the computers 
were last replaced in 2012, which would make them among the oldest in a computer laboratory in STV. 
STV 438 is primarily used as a flexible computer lab space for ECO, allowing for use by both graduate 
and undergraduate classes (several courses need students to have access to specialized software, such 
as STATA, to complete lab assignments, but do not require full-time access to a computer lab). Chad 
recommends updating the monitors, stands, and cables in addition to the computers. 
 
Requested Funding: We are requesting $26,100 to upgrade the lab. 
 

 
Objective #4: Support for faculty travel 
 
Strategic Plan Alignment: ECO Strategic Focus 4; CAS Strategic Focus 4; Educate, Connect, Elevate 
Strategic Direction 1 & 4 
 
Departmental faculty members are productive researchers and an integral part of the process leading to 
publications in professional journals is to present their work at professional meetings or seminars at 
research universities and institutes. We have over the past several years supplemented the low level of 
permanent funding for faculty travel with temporary variance from grant-funded course buyouts. As this 
supplemental source has nearly disappeared, we have sought limited additional funding for 
international travel from the CAS faculty travel fund and monies from the department’s agency account. 
This is not a sustainable strategy. We will begin a planning process to identify internal and external 
funding options including possibly tapping or raising additional Foundation funds. 
 
Requested Funding: We are requesting and additional $20,000 per year. 
 


