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Respectfully Submitted by:  Craig Gatto, Director  

 

Accomplishments for FY’20 

1. We submitted 25 grant proposals last year and several awards, which brought over $3.5M in extramural 

funding.  Once again accounting for nearly half of the extramural funding in the College. The Biology 

faculty remain steadfast in their commitment to securing resources to support their scientific pursuits and 

to support the training of our students. Rest assured that all preliminary investments in these folks via 

start-up funds and teaching reassignments have been repaid and continue to turn a profit. This profit is 

not only monetary (via IDC), but also provides invaluable research experiences for our students that the 

university could NOT afford to provide. 

2. We have maintained our enrollment level from last year with ~765 majors (>700 undergrads). With an 

average tuition of about $1M/100 students, Biology is generating approximately $7M per in year tuition 

revenue to the university (or over $8M if you calculate credit cost for the 20K Cr Hrs we teach). Thus, 

we are happy that in addition to providing outstanding education and training to our students, we are able 

to generate revenue for the university, which enables us to offer other important areas of study that might 

not be as fortunate as Biology with respect to student interest.  

3. Again, more than half of the publications that come from Biological Sciences contain student co-authors 

(53 total publications in 2019, 27 contain at least one student co-author, but most contain two or more).  

 

 

 

Major Objectives for FY’20 

Objective #1: Recruit new TT and NTT faculty  

Strategic Plan Alignment:  BSC Goal 1, CAS Strategic Focus 1 & 3, Educate, Connect, Elevate Goal 1 

Rationale: ISU’s School of Biological Sciences continues to champion the largest student to faculty ratio 

of any other state program. Indeed, only ISU biology lags behind ALL the other state schools with 

respect to both TT faculty and NTT faculty numbers in the STEM disciplines despite having higher 

numbers of majors. Indeed, we are the ONLY unit in the College that generates over 20,000 credit hours 

per year without a single permanent NTT position. We continue to have instructional deficits in many 

sub-disciplines of Biology. We requested two TT positions AND two NTT positions last year. 

Progress: We were approved to hire both TT positions, i. a Conservation Biologist and ii. an Evolutionary 

Biologist, to replace the unexpected retirements of Drs. Angelo Capparella (Cons. Bio) and Martha Cook 

(Evo. Bio.) last year. We are currently negotiating with our choice for Conservation Biologist and 

finishing up interviews for our Evolutionary Biologist. Although ranked #1 and #2 by the college, neither 

NTT position was awarded to BSC last year. 

Funding: Yet to be determined, but some combination of College and School funds will be used.  
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Objective #2:  Improve academic advising. 
 

Strategic Plan Alignment:  BSC Goal 2, CAS Strategic Focus 2, Educate, Connect, Elevate Goal 1 
 

Rationale: The rationale for this request was two-fold.  1) The advisee / advisor ratio in Biology was too 

high with a single advisor. 2) Our pre-professional students’ success seemed to fall markedly over the last 

5-6 years. Thus, hiring a second advisor that focuses on our pre-professional students would address both 

issues. 

 

Progress: Success! We hired Dr. Jeff Helms to serve as Biology’s pre-professional.  He has already made 

great strides with our students and alleviated a substantial load from Raz Steward’s portfolio of students.  

Moreover, he has a great working relationship with Kate, the Univ. College pre-professional advisor, and 

they work together to provide an excellent experience for our students. 

 

Funding: Biology reallocated internal resources to cover 90% (~$65K) of this expense and the College 

provided the other 10% (~$7K). 

 

Objective #3: Increase graduate assistant budget  
 

Strategic Plan Alignment:  BSC Goal 4, CAS Strategic Focus 3- Goals 1 and 2, Educating Illinois Goal 1 & 2 
 

We failed to meet this objective for the third consecutive year.  This failure is taking a critical toll on our 

graduate program and our ability to schedule our General Education offerings. Although the >$100K cut 

from our GA budget (during budget cuts a few years ago) has been replaced via temporary IC, it ends this 

year and we are at a loss on what we will be able to offer/staff in FY’21. 
 

Objective #4: Replace/upgrade laboratory equipment 

Strategic Plan Alignment:  BSC Goals 2 & 3, CAS Strategic Focus 2, 3 & 4, Educating Illinois Goals 1 & 2 

Rationale: Several pieces of equipment need to be replaced or repaired. These are used to support both 

teaching and research. Total funding needed is in the millions of dollars. This year we have spent about 

$250,000 on equipment, service contracts, equipment repair, and laboratory renovation.  Obviously, we 

could not address all of these issues, but we continue to chip away at it (see below): 

Progress: We have purchased or will be purchasing the following in FY20.  
 

 

• Steam generator for new Autoclave - $8,000.  We just found out that the steam generator that is 

associated with one of our new autoclaves has died. This is not a piece of the new autoclave, but rather a 

necessary accessory that was not replaced with the new autoclave because it was still functional. It is no 

longer functional and must be replaced. 
 

• Service contracts - $45,000.  There are several heavy use pieces of equipment that we use in several 

laboratory courses, which requires that we keep on service contracts as to not have a crisis that would 

result in canceling classes.  The list is below. These contracts were paid from combinations of BSC 

general revenue and Indirect Costs. All of these equipment pieces are also used in courses and we used to 

share some of the expense with Lab Fees, but that is no longer allowed. Thus, moving forward we likely 

won’t be able to keep them all covered, and we’ll just hope they don’t break down. 
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Service Contracts 
Beckman Coulter Centrifuge (228958)    ~$1,200.00 
Beckman Coulter Centrifuge (228958)     ~$1,200.00 
Beckman Coulter Centrifuge (246616)    ~$1,200.00 
Beckman Coulter Centrifuge (317517)      ~$450.00 
GE Healthcare  AKPA (236668)       ~$600.00 
Fisher   qCPR (325922)     ~$3,600.00 
Steris   Autoclaves (309917)                ~$13,200.00 
Steris   Autoclaves (309917)               ~$21,100.00 
Perkin Elmer  Scintillation Counter (322257)  ~$3,100.00 

        ~$45,600.00 
 

• Research Space Facility charges - ~$20,000.  We have many laboratories both in FSA and SLB.  The 

‘new’ building is over 20 years old and things are starting to need be repaired/replaced.  FSA and me 

share the same birth year, i.e. 1965 so there are many things that require repair.  The list of some, not all 

these charges are below. These repairs were funded by a combination of SBC, IDC, and GR. 
 

Research Space Facilities Charges 

Location Job # Description Amount 

FSA 120 629735 recore door  72.69 
FSA 120 636432 put white board up 121.15 
FSA 136 636036 faucet leak 63.18 
FSA 143 633771 desk & chairs property control 37.06 
FSA 143 637095 install new blinds 232.46 
FSA 143 637095 install new blinds 113.16 
FSA 224 622098 new ice machine  446.7 
FSA 224 622099 new ice machine  844.3 
FSA 225 612923 eye wash station 60.35 
FSA 228 627803 connect nanopure  189.54 
FSA 228 627803 connect nanopure  63.18 
FSA 228 634038 steam line leak  1204.73 
FSA 228 645154 walk-in chamber 100.27 
FSA 228 645155 walk-in chamber 122 
FSA 237 629713 steam line leak  305 
FSA 237 635358 sink clog 126.36 
JH 210 637086 replace carpet 78.24 
JH 210 638079 rolling table to storage 51.88 
JH 210 641422 install keyboard tray 48.46 
JH 210 637085 replace carpet 1402.32 
JH 210 637086 replace carpet 122.97 
JH 210 642213 file cabinet lock 96.92 
SLB 129 636094 check water leak 61 
SLB 130 637319 cold room repair 65.37 
SLB 130 637664 cold room repair 1374.21 
SLB 130 637664 cold room repair 981.28 
SLB 134, 335, 413 625041 emergency power outlets 1693.58 
SLB 134, 335, 413 625041 emergency power outlets 1693.58 
SLB 143 634044 repair growth chamber 152.5 
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SLB 144 606730 hot water valve replacement 52.33 
SLB 144 634831 thermostat replacement 107.01 
SLB 144,146,148 606730 replace hot water control valve 104.66 
SLB 148 606734 equipment mounting outside 442.8 
SLB 149/236/334 620682 hot water supply lines 1042.37 
SLB 234 634644 loose sink 94.77 
SLB 234, FSA 120 629864 move items 169.48 
SLB 235 634754 fridge not cooling 122 
SLB 238 625066 sink leak 301.76 
SLB 238 625066 sink leak 63.18 
SLB 239 641627 repair walk-in cooler 178.55 
SLB 239 641627 walk in cooler repair 91.5 
SLB 248  631797 recore lock 72.69 
SLB 253 635166 lower temp 256.59 
SLB 330 638160 replace phone mount 27.68 
SLB 334 638954 unclog sink 94.77 
SLB 337 638159 replace phone mount 27.68 
SLB 340 636016 move safety cabinet 180.28 
SLB 340 638084 install gas cyclinder brackets 96.92 
SLB 345 641673 repair fridge 122 
SLB 348 630194 surplus claim 73.7 
SLB 349 625232 repair fridge 119.12 
SLB 352 630515 remove shelf 96.92 
SLB 352 632956 repair and paint wall 192.64 
SLB 353 626817 change locks 72.69 
SLB 400C 635203 install fabric board 96.92 
SLB 400C 636377 screw board into wall 96.92 
SLB 400D 635682 install fabric board 96.92 
SLB 406 638161 replace phone mount 27.68 
SLB 408 629895 hole repair in wall 159.14 
SLB 408 629896 hole repair in wall 254.33 
SLB 408 635334 install doorstop 48.46 
SLB 409 625302 shelving moved 92.28 
SLB 413A 626763 widen and replace door 1375 
SLB 413A 626765 stain door, patch and paint wall 385.28 
SLB 413A 626765 stain door, patch and paint wall 412.8 
SLB 413A 626764 door to storage 95.0 
SLB 413A 626763 remove door, install new door 976.53 
SLB 413A 626765 stain door, patch and paint wall 412.8 
SLB 421 638162 replace phone mount 27.68 
SLB 427 625320 circuit tripped  52.18 

   $20,738.50 

    
 

• FSA Greenhouse - $100,000.  Gave the College of Arts & Sciences $100K from our GR budget 

(previously laundered Indirect Cost budget) to SBC for the eventual repair/reconstruction of the 

teaching/outreach greenhouse. My last understanding was that we no longer have the $100K, nor a 

codified plan to present to the board for the project. I will pass this information on to Rachel. 
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• Faculty Computer Recap. - $15,000 ($10,400 from CAS; BSC $4,600) We recapped 13 computers for 

faculty/staff in Biology.  Some of these were Macintosh, so the department covered the cost differential. 
 

 

• Planned Equipment Repairs and/or Replacements remaining for FY’19 (to be covered via GR, IDC, SBC, 

and Tech Tuition as indicated and if available): 
 

     Note: The new rules on lab materials fees preclude us from collecting revenue for these course-only pieces of equipment.  
  
 

o Renovation of SLB 134 (~$10,000) – This is currently used as the School’s ‘stockroom’.  We need to 

utilize half of this space as a freshwater aquarium room which requires installation of a floor drain.  The 

facilities estimated quote for this came to nearly $10K.   
 
 

o Renovation of FSA 234 (~$15,000) – This is a laboratory that Biology has allowed Psychology to utilize 

for the past 15 years. However, they were no longer using it on a regular basis, and we are running low 

on laboratory space so we would like to put it to better use.  However, the lab has been completely gutted 

and there are no lab benches or chairs (or anything) in the space. There is a sink that is falling apart and 

needs to be replaced.  Thus, brining this laboratory up to a useable facility will likely cost somewhere 

about $15-$20K.   

 

o Several pieces of instructional-only equipment are listed below.  The ones in bold are things that we have 

been able to replace.  The other items are still needed, but we aren’t sure we have the resources to cover. 
 

1. BSC 181 & 182.  Many slide preparations need to be replaced as they are broken or the tissue is distorted 
(some 25 yrs old).  Also, there are several broken microscopes that need to be replaced.  We envision 
replacing ~5-10 microscopes ($900 each).  (BSC GR & Lab Fees for slides; Tech Tuition for microscopes) 

2. Audio-Visual equipment for instructional space: 
- Short throw projectors in: 

• SLB 124 (Tech Tuition) 

• SLB 421 (Tech Tuition) 

3. Technology monitor with Bluetooth keyboard set-up in JH 210 (BSC GR) 
4. Technology set-up in Bohn-Nielsen Resource Room (Foundation - Bohn-Nielsen endowment) 
5. -80 Freezer vertebrate collections (Foundation – Conservation Biology Teaching & Research Endowment) 
6. -80 Freezer (BSC GR and SBC) 
7. Replace cabinets for storage for corrosives and flammables in teaching labs. 

• SLB 235 (BSC GR)  

• SLB 237 (BSC GR) 

 
 

Internal Reallocations and Reorganizations in FY19 

Department/School:  

Temporary Variance: BSC received half of Drs. Wolfgang Stein’s and Scott Sakaluk’s salaries from 

taking their respective full-year sabbaticals.  These funds were used to support instruction as follows: 

BSC 296: Mammalian Biology - Dr. Joseph Merritt     $7,200 
BSC 231 & BSC 307 BTE methods – Ms. Margaret Parker    $521 
BSC 101: Fund. Basics. Of Life (overload) – Dr. Ben Wodika   $4,990 
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BSC 212: Principles of Botany – Dr. Ben Wodika     $5,094 
Summer 2019 overloads: advising – Helms, Parker, Steward   $15,185 
Summer 2020 overload: BTE advising – Ms. Margaret Parker   $5,191 
Student Teacher Supervisors – several salaries     $23,571 
BSC 101: Lab exercise revamp – Dr. Ben Wodika     $4,437 
BSC 406: Grad Cons. Bio. – Dr. Angelo Capparella    $4,990 
BSC 280 & 396: Cons. Bio. & Avian Ecology - Dr. Angelo Capparella  $11,812 
BSC 101 & 196: Fund. Basics of Life & Bio. Diversity – Dr. Stephanie Strickler $13,644 

         TOTAL   $96,635 

 

Permanent Variance: Do not have any.   

 

College:  

• Dean’s Allocation (Tech Tuition): $19,874. Computers purchased for BSC 101, BSC 160/260.  

 

Permanent Funding: One-month salary for Biology Pre-professional Advisor (see above). 

 

Temporary Funding:  
BSC 101: Summer – Dr. Ben Wodika     $3,334 
BSC 145: Summer – Ms. Anne D’Elia     $2,000 
BSC 170: Summer – Dr. Wade Nichols     $6,500 
BSC 181: Summer – Dr. Betsy Wargo     $4,417 
BSC 101: Summer – Dr. Stephanie Strickler    $3,334 
BSC 305: Summer – Dr. Stephanie Strickler    $3,334 
GA Line Fall’19 and Spring’20       $123,187 

        TOTAL   $149,440 

 

 

Provost: No funds were provided but supposedly have been committed to the FSA Greenhouse project.  

Fingers crossed! 

 

Foundation (Unrestricted): External speakers ($12,000); Graduate Student Recruitment ($3,500); 

student travel support ($3,000); Faculty Search/Recruitment ($10,000); Faculty travel ($4,000); Student 

independent Research ($25,000); Alumni events and guests visiting ($1,500).  

 

 

Foundation (Restricted): Cheung TA teaching award ($1,000); Cheung-Brown Manuscript award 

($500); Bohn-Nielsen Scholarships ($2,000); Alumni Seminar in Genetics ($3,500); Mockford-

Thompson Summer GA fellowship ($6,000); Robert Gray Summer GA fellowship ($4,000); Bob Weigel 

internal Grants fund for student research ($20,000); Cook Scholarships ($2,000); Gletten Scholarships 

($2,000).  
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Major Objectives for FY’21 

 

Objective #1: Recruit new Tenure-Track AND Non-tenure track faculty. 

 

Strategic Plan Alignment:  BSC Goal 1, CAS Strategic Focus 1 & 3, Educate, Connect, Elevate Goal 1 

Rationale: ISU’s School of Biological Sciences lags behind ALL the other state schools with respect to 

instructional capacity (i.e. both TT faculty and NTT faculty numbers) in the STEM disciplines despite 

having higher numbers of majors than all but two other institutions (UIUC and UIC). Both of these 

institutions have 2-3-fold our instructional capacity. Consequently, we continue to have instructional 

deficits in many sub-disciplines of Biology. We have been struggling to cover Microbiology (both for 

majors-BSC 260 and for Nursing et al., BSC 160) since both Distinguished Professors Drs. Wilkinson 

and Jayaswal retired. The College of Arts & Sciences has been most generous with ranking Biology high 

each year to maintain our faculty numbers.  With the TT faculty losses we have sustained, Biology would 

have folded if it wasn’t CAS support. Unfortunately, this has only allowed us to ‘hold serve’ and not 

regain our faculty numbers of the early 2000s (when we had 35-40% fewer majors). We are asking to 

address one underrepresented subdiscipline, Microbiology with a TT position.  

In addition, Dr. Cynthia Moore provided her official letter of retirement stating that she will 

retiring this May 2020. Dr. Moore is our Biology Teacher Education Coordinator and the only faculty 

member that contributes to this program; that is, BSC does not have a single TT faculty member to fill 

this gap in Fall 2020. Consequently, we feel that the School would be better served by a permanent NTT 

position to replace Dr. Moore. However, if such an appointment is not possible, we would request a TT 

faculty line to immediately replace this sole position that serves our Teacher Education program (~50-70 

students).  

Looking to the near future, Dr. Wade Nichols tentatively announced plans to retire May 2021 or 

2022. Also, in the spirit of transparency, I am considering options that might have me retire Aug. 2020, 

May 2021, or shortly thereafter. 

 

Requested Funding:  

#1 Microbiologist - annual salary = $80,000;  

Start-up costs will total approximately $175,000. We are requesting $100,000 from the College ($50,000 

in FY21; $40,000 in FY22; $10,000 in FY23) and Biology would support the remaining $75,000 over the 

same three-year stretch. 

    Rationale: Microbiology covers two of the three Domains of life on the planet and has been a staple of 

our Department/School for over three decades. Indeed, 20-25% of our graduate applicants look to pursue 

microbiology for their graduate studies. It would be an advantage if we could attract a colleague that 

studies microbes within the larger context of Ecology and/or the Environment. Such a position would not 

only complement Dr. Dahl’s general microbial interests but would be able to collaborate with many other 

investigators in the School. Also, there are undergraduate major and GenEd courses that need to be 

covered every semester, along with a complete loss of our graduate microbial offerings since Drs. 

Wilkinson and Jayaswal retired. Presumably Dr. Dahl will develop a graduate course soon, but he cannot 

autonomously carry the full undergraduate and graduate load for the School. 
 

Note: When I discuss start-up packages with faculty recruits, I explain that we maintain a “communal” 

atmosphere where we all share access to university purchased equipment. So large items purchased with 

start-up funds are an investment to the School as a whole, not only a single individual. 
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#2 Non-Tenure Track Faculty - annual salary = $45,000; PhD (or equivalent) in a Biological 

discipline and experience teaching at the college level required. 

    Rationale: This is the request to make Dr. Ben Wodika’s position permanent. He is covering several 

sections of BSC 101 that were vacated by the loss of Dr. Rebekka Darner to CeMaST. I know he is 

continuously applying to other positions in hopes of finding a permanent position.  Thus, annual temporary 

IC, may solve the issue, but that is only if Ben is unlucky in finding a permanent position elsewhere. In 

addition to the increased teaching demands we have experienced with our BSC majors, we have also seen 

a concomitant increase in demand for our General Education offerings (e.g. BSC 101, 160, 170, 181, 182, 

& 202).  While we anticipate the primary focus of this position will be to contribute to BSC 101, we 

envision that the person would also be able to contribute to our majors’ curriculum as well. For example, 

BSC 196, 197, 212, & 286 (e.g. Ben is currently contributing to BSC 212 as well which was an unexpected 

need with the sudden retirement of Dr. Cook last year).  

      Again, I would emphasize that Biology is the only department/school in CAS that generates significant 

credit hours without a single permanent NTT position. Although I haven’t checked the data, I would be 

willing to bet that we may be the only unit on campus that generates over 20,000 credit hours a year without 

an NTT position. 

 

#3 Non-Tenure Track Faculty (or TT faculty, whichever is preferred) - annual salary = $55,000-

$75,000 depending on the type of position; doctorate preferred (ABD acceptable). Must also have an MS 

degree in Biology or Biology Teacher Education and experience teaching at the high school and college 

levels required. 

    Rationale: We have a vibrant Biology Teacher Education major in the School that has a near perfect 

placement rate for teaching positions after graduation. Our single TT faculty member, Dr. Cynthia Moore 

is retiring in May. That leaves no one to teach the required BTE methods courses for our majors next 

year.  

 

Note: As a “fall back”, if BSC cannot hire this position, I have requested temporary funds to cover hiring 

a local high school teacher to possibly cover the methods courses next academic year, which would 

provide a year to fill the position permanently.  
 

#4 Non-Tenure Track temporary IC - annual salary = $27,288. PhD (or equivalent) in Biology 

required.  

    Rationale: A few years ago, we expanded our offerings of BSC 196 and 197 to every semester. This 

request came for Jon Rosenthal to alleviate an upsurge in freshman enrollment. At the time, the request 

was not for a permanent switch, but rather for a year or two. Well approaching four years later, the 

demand for the freshman biology series has increased, not decreased and instead of going back to 

offering each once per year, the size of the additional “small” versions have nearly doubled. 

Consequently, we are requesting Instructional Capacity to continue to offer these additional sections as 

needed by the university.  
 

Objective #2: Replenish Graduate Assistant budget  
 

Strategic Plan Alignment:  BSC Goal 4, CAS Strategic Focus 3- Goals 1 and 2, Educate, Connect, Elevate Goal 1 
 

Rationale: The success of an institution has only one real measure - the success of its students.  This in 

turn is dependent on the quality of the students and the effectiveness of the programs. During the budget 
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cuts a few years ago, biology cut a sizable portion of our GA budget (~$122,000) because our entire NTT 

budget was only $9,000. This necessitated decreasing the number of BSC 101 offerings by >30 

laboratory sections. Each year, the college has replenished these funds via temporary IC (which ENDS 

this year). We are again seeking the reestablishment of these funds into our permanent GA line so we can 

plan our General Education offerings accordingly. Receiving notice of these funds is critical sooner than 

later as we have to know how many graduate students we need to recruit. If we are not able to recruit 

enough graduate students, we will not be able to re-open sections of our General Education courses in 

Fall even if the resources become available at that time. 
 

Requested Funding: $125,000 - Permanent funds.  

 

 

Objective #3: Replace/upgrade laboratory equipment 
 

Strategic Plan Alignment: BSC Goals 2 & 3, CAS Strategic Focus 2, 3 & 4, Educate, Connect, Elevate Goal 2 

& 4. 
 

Rationale: We continue to make progress maintaining and replacing equipment that was purchased in the 

1990s with absolutely no plan to maintain or replace it. The total cost of these items is in the millions of 

dollars so obviously a complete overhaul is not possible, but with the help of the college and university 

we continue to chip away at it. I want to thank my BSC colleagues who have willingly contributed their 

extramural grant resources to help finance equipment that can be shared with others in the School. The 

most substantial project remains the renovation of the the FSA greenhouse. The scope of this project is 

beyond the ability of the School; thus, we have committed our $100,000 and given it to the College to 

SBC and apply to the work when it finally gets approved.   

Below is a list of other equipment items that we will be using SBC and GR to address as best we 

can. Clearly, we cannot cover all these expenses and would greatly appreciate any help that the College 

and/or University might be able to provide.  

  

The items listed below are what we will focus on in FY21 assuming we were able to purchase everything 

listed above for the remainder of FY20.  If not, we’ll complete those purchases in FY21.  

Funding Requested (any help appreciated):  
 

 

• Emergency Power in SLB  – $100,000. There are serious issues with the wiring of emergency power in 

SLB. There has been some progress made, but there are several additional emergency outlets that are in 

spaces that cannot be used. Additionally, there are adjacent labs where the emergency outlets share a 

common circuit, which does not have the capacity for all the equipment plugged into them. We a few of 

these at a time. Funding: Tech Tuition, CAS temporary funds, and/or BSC IDC/GR 

 

• Replace stereomicroscopes - $21,780.  There are many stereomicroscopes that are no long operable and 

parts have been commandeered to fix some of the less broken ones.  However, their replacement is long 

overdue.  Thus, we will try to replace 40 of these scopes for various classes (e.g. BSC 196, 319, 353, 

354).  BSC 319 needs an autonomous set purchased as this is a new course that does not have current 

scopes.  Funding: Tech Tuition, CAS temporary funds, and/or BSC SBC/GR. 

 

• Two Shaking Incubators for SLB 237 & 335 - $9,968.60 each. These are to replace dying shaking 

incubators purchased with SLB back in 1997.  They serve the respective teaching labs on the second and 
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third floors of SLB.  The courses that utilize these shakers are:  BSC 160, 197, 220, 260, 353, 354, & 

370. Funding: Tech Tuition, CAS temporary funds, and/or BSC SBC/GR. 

 

• Mobile computer lab – FSA - $12,220.  This has been successful in SLB and there are a few courses 

(BSC 181, 182, 301, & 311) taught in FSA that utilize this resource as well.  Unfortunately, it is not 

convenient having them housed in SLB and then having to wheel them across School street (especially in 

winter) to use in the FSA labs.  The cart as already tipped once, but luckily no computers were 

significantly damaged.  Thus, we would like to have an autonomous mobile computer lab for the FSA 

teaching laboratories.  Funding: Tech Tuition, CAS temporary funds, and/or BSC SBC/GR. 

 

• Compound Microscopes - $7,270.  Similar to the stereomicroscopes, these compound microscopes are 

sufficiently beyond their lifespan and many only partially work (poor focus, some opaque objectives, 

faulty light sources, etc…).  Consequently, we would like to get a new set of compound scopes for the 

Biotechnology laboratory in SLB.  These will be utilized by BSC 220, 353, and 354. Funding: Tech 

Tuition, CAS temporary funds, and/or BSC SBC/GR. 

 

• Start-up Packages – We will be negotiating shortly with our two faculty candidates and will have to come 

up with two start-up packages. Tony Crubaugh has asked if we could pick up more of the load in the first 

year and the College would pick up second year.  So we plan to SBC $100,000 for these contributions. 

Funding: BSC SBC/GR. 

 

• AP salaries (FY crossover June to July) - $15,200. These are summer salaries that have been SBC’d to 

cross from June to be spent in July. Funding: BSC SBC/GR. 

 

• BSC start-up commitments - $25,000.  In the negotiated start-up packages for Dr. Engelke last year, we 

have extended commitments (above and beyond CAS commitments) to provide resources in FY21. This 

will be SBC’d.  Funding: BSC SBC/GR. 

 

• Unforeseen repairs – The School annually experiences $40,000 - $75,000 in annual repairs/replacements 

of many pieces of equipment.  We are SBCing money to cover these costs.  If we have less repairs than 

money that has been SBC’d, we will use the surplus to replace aging equipment as we’re doing this year. 

Funding: BSC SBC/GR. 
 

Objective #4: Upgrade Teaching laboratories to modern smart rooms 
 

Strategic Plan Alignment: BSC Goals 2 & 3, CAS Strategic Focus 2, 3 & 4, Educate, Connect, Elevate Goal 1, 

2 & 4. 
 

Rationale: Two laboratories in SLB (i.e. 124 and 421) are not currently set up for PowerPoint lectures. 

One of the rooms (SLB 124) was recently converted from research space to teaching space and the 

conversion is not yet complete. The other room (SLB 421) has always been a teaching laboratory but was 

not originally set up as a smart room. 

 

Requested Funding: $4,650 x 2 = $9,300 – one time.  

 


