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Women’s, Gender, and Sexuality Studies Program 
FY21 Annual Report & FY22 Planning Document  

 
 

WGSS Accomplishments for FY21 
(July 1, 2020 – June 30, 2021) 

 
 
1. Changed our name to Women’s, Gender, and Sexuality Studies Program (WGSS). 
2. Alison Bailey’s book The Weight of Whiteness:A Feminist Engagement with Privilege, Race, and 

Ignorance was published this year.   
3. Retained Bridget Sundin, (our fabulous NTT) to teach ten sections of WGS120 (4:4:2). 
4. Completed our fourth year offering the Queer Studies Concentration. 
5. Held a virtual WGSS faculty retreat to update faculty and strengthen our community (September 

2020)  
6. Planned, funded, catered, and cancelled our 25th Annual WGSS Student Research Symposium 

with Dr. Arlene Stien, “TransMen and the Transformation of Identity.” 
7. Successfully secured resources to cover four classes and advising duties after Dr. Tanya Diaz-

Kozlowski (assistant director and advisor) unexpectedly resigned two weeks into the fall 
semester.  

8. Successfully secured resources to cover advising for spring and summer 2021 after Dr. Tom 
Gerschick (acting advisor) retired in December 2020.  

9. Cancelled WGS391: Black Feminist Thought after Dr. Venus Evans-Winters unexpectedly 
resigned  from the university in December 2020. Increased enrollment in my WGS 490 class to 
accommodate students who needed a course.  

10. Our enrollments remain steady. The WGSS Graduate Certificate has become immensely popular 
our enrollments have doubled since Spring 2019. We need to boost enrollments in the QSC. 

 

 
 
10. Enrollment by course: 



 2 

 
 

Major Objectives for FY22 
(July 1, 2021 – June 30, 2022) 

 
Objective One: Request Permanent Funding for WGSS Full-time NTT line. I’ll be blunt. If 
we lose this line, then we risk losing the WGSS minor. We are extremely fortunate to have found 
a local and talented instructor to cover our eight sections of WGS120. If we lose funding for this 
position, then I’ll be forced to staff classes through buyouts, overloads, and one-class contracts. 
This ensures that WGSS course delivery for our intro course will be reduced, unstable, and uneven.  
 
 Request [$41,400]:  Professor Sundin’s total salary is $41,400. Our WGS 120: Gender, Sex, 

and Power (a core class for the minor, QS certificate, and a popular general education 
elective) suffers from chronic instability. We had a strong and productive year when we 
had a full-time NTT last year, but she would not stay if there was not permanent funding.  
 

 Rationale: Our 2019 WGSS External Reviewers’ Report strongly recommended a 
permanent NTT line to ensure that we can continue to offer the core classes we need to 
grow the minor. Our WGS 120: Gender, Sex, and Power (a core class for the minor, QS 
certificate, and a popular general education elective) suffers from chronic instability. Prof. 
Sundin is singularly responsible for our ability to weather the pandemic and two sudden 
faculty resignations this year. A full time NTT has been made all the difference to our 
program stability over the past two years. 

 
 Strategic Plan Alignment: Educate, Connect, Elevate I(D)2, II(A)2, III(A)1, III(B).2-3, 

III(C)3-4, CAS Strategic Plan I.1.1, II.2.1.3; WGS Strategic Plan Goal I(2)c, d and f.  
 
 Progress: Professor Sundin is a team player and students love her. Her dedication to the 

program has stabilized our curriculum.  
 

Objective Two: Request a Joint-TT Assistant Professor hire with the Psychology 
Department. Last year Scott Jordan and I submitted a proposal for a joint cluster hire. We expect 
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the hire to teach at least three electives for the minor (PSY 305: Psychology of Women,  PSY 
123:Human Sexuality, and an offering in the candidates area of expertise. We also expect them to 
develop additional electives to serve the WGSS Program and to make scholarly and clinical 
contributions to Clinical-Counseling psychology as it relates to issues of gender and sexuality. 
 
 Request: See, Psychology Department Report for amount and full position description. 

 
 Rationale: Partnering with other academic departments on joint TT-lines is currently the 

only way for the WGSS Program secure the tenure lines needed to expand our electives 
meet the recommendations of our external reviewers, and to fill the courses that are on the 
books, but taught infrequently.  

 
 Strategic Plan Alignment: Educate, Connect, Elevate I(D)2, II(A)2, III(A)1, III(B).2-

3,III(C)3-4, CAS Strategic Plan I.1.1, II.2.1.3; WGS Strategic Plan Goal I(2)c, d and f.  
 

 Progress: We submitted a  proposal last year and it was ranked first in the college. We 
have a drafted MOU and job description and will advertise the position as soon as it is 
approved.  

 
Objective Three: Permanent WGSS Resource Center Operating Budget to sustain a safer 
space on campus for students to study, form community, and attend WGSS programming events.  
 
 Request: [$3000] for magazine subscriptions, printing, programing costs, snacks and 

drinks, and revise/rebrand our WGSS Program promotional literature and webpage. We’ve 
not had been able to update our advising brochures, posters, and swag after the spring 2020 
name change. We’d like to rebrand our image as “The WGSS Program and Resource 
Center.” 

 
 Rationale: It’s been two years since our external review. Our reviewers  were impressed 

with our renovated WGSS Resource Center and recommended establishing a permanent 
budget. The Center provides comfortable seating, internet access, printing, a library, coffee, 
snacks, and programing (e.g., Feminist Fridays, Therapy Dogs). For the past eight years 
the WGSS Resource Center also has been home to the Rachel Cooper Art Gallery, offering 
student artists display space for semesterly exhibits and artist’s talks.  It also serves as a 
safer space for students looking for a quiet respite from what many describe as the chilly 
climate of  ISU public spaces. We have two gender neutral restrooms.  

 
 Strategic Plan Alignment: Educate, Connect, Elevate III (A)2-3 and (B)2-3 and ; CAS 

Strategic Plan Focus II.2.3; and, WGS Strategic Plan Goal III(1)a and f. 
 
 Progress: Our efforts to move forward with programming were cut short by the pandemic 

and unexpected staff resignations. Our incoming assistant director and academic advisor 
will have 30% of their time re-assigned to programing and outreach. Our NTT line has 
25% slotted for programing. We expect to host more programming, community-buildiing 
events and recruitment next year (e.g. coffee with professors, afternoon poetry, artists’ 
talks, faculty and student research presentations).  
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Objective Four: Secure Buyout Funds to cover two sections of WGS391: Women of Color 
Feminisms  
 
 Requested: [$5175] Buyout for Daynali Flores-Rodriguez to teach WGS 391: Latinx 

Popular Culture and buyout for NTT or TT [$6000] to teach WGS 391: Black Feminist 
Thought  

 
 Rationale: For the past four years the WGSS Program has made a commitment to offer 

either WGS391:Chicana Feminisms or WGS 391: Latinx Feminisms in the fall, as well as 
WGS391:Black Feminist Thought and WGS391: Latinx Popular Culture in the spring.  
Last year both faculty teaching these classes resigned unexpectedly. These courses have 
become popular among our students who rarely find Black, Indigenous, and People of 
Color’s (BIPOC) scholarship and issues visible in the ISU curriculum.  I’m determined to 
focus our seminar classes on these topics, but the absence of qualified instructors requires 
that  we buy out faculty to teach these electives as overloads.  

 
 Strategic Plan Alignment: Educate, Connect, Elevate I(A)3, III(B)2, III(A); CAS Strategic 

Plan Focus I.1(1-4), and the WGS Strategic Plan Goal I(1)a.  
 
 Progress: Dr. Toro Morn (SOA) has already expressed an interest in teaching a Latinx 

Feminisms class for fall 2021 for which we will use our SBC funds from FY21 to pay her 
$7000 buyout. Funds needed for Dr. Flores-Rodriguez to teach WGS 391: Latinx Popular 
Culture class for Spring 2022.  Dr. Ashley Hall (COM) has also expressed an interest in 
teaching Black Feminist Thought in Spring 2022.  

 
Objective Five: WGSS/QueerTalks Speaker’s Series and Symposium Support: Permanent 
budget to establish a year-long interdisciplinary WGSS speaker’s series that would include at least 
two QueerTalks presentations per year.  
 
 Request: [$5,000] to cover speaker’s fees.  

 
 Rationale: The closing of the LGBTQ Institute has left a gap in what used to be a fruitful 

programming partnership between the LGBTQ Institute and the WGSS Program. I 
understand that the new multicultural center will take up some of this slack, but I’d like 
create a space for scholarly presentations (think TedTalks as a compliment to student 
affairs programming). I’d also like to partner with the new Queer Coalition on these events. 
A new WGSS speaker’s series would provide important extra-curricular programing in 
support of the WGSS minor, graduate certificate, and Queer Studies concentration. It 
would also offer additional programing on thes issues for the larger BloNo community.  

 
 Progress: Before my sabbatical I spoke with Dean Zosky and Dr. Reese-Weber about how 

WGSS might fold QueerTalks into future WGSS programing projects. We verbally agreed 
that WGSS should request funds to offer four talks a year (including support for the WGSS 
symposium keynote) as part of a new speaker’s series. We were strongly encouraged by 
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them to request $10,000 for this project at this amount, but $5000 would be fine for next 
year. 

 
 Strategic Plan Alignment: Educate, Connect, Elevate III (A)2 and (B)2-3; CAS Strategic 

Plan Focus II.2.3; and, WGS Strategic Plan Goal III(1)f. 
 
Objective Six: Assistant Director Salary [Not sure if I needed to put this in] 
 

• Request: [$450] to meet incoming assistant director’s request for $57,000 salary.  


