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Department of Philosophy 

 

Part I: FY21 Annual Report 
 
 

Teaching and Student Success 

 
 

Accomplishments for FY21 

• Successfully moved 36 course sections (1038 students) from in-person to fully online instruction 
over Spring Break 2020 in response to the Coronavirus pandemic. We also developed and 
deployed a fully online curriculum for the Fall 2020 and Spring 2021 semesters. 

• Faculty completed a total of 24 professional development programs meant to assist them with 
designing and teaching high quality, student-success focused, online courses. This includes 2 
faculty who completed the CTLT’s AIM Program and 2 who completed the DART Program. 

• The Department has a very high rate of student success. 100% of graduates complete the 
program within 5 years and 66.7% complete the program in 4 years. 

• Our three-year average retention rate as measured in 2020 is 150% 
• Philosophy generated 5,295 Gen Ed credit hours in AY19-20, most in the Humanities category, 

but also in Individuals and Civic Life and Quantitative Reasoning. 
• In addition to courses for our own program, we taught 27 courses that serve the needs of other 

major and minor programs, including the new IDS Minor in Water Sustainability. 

Faculty Scholarship 
• Faculty Scholarly Productivity = 3.5 per FTE 
• This includes one monograph and one edited collection. 
• Even under these pandemic circumstances, faculty in Philosophy published and presented their 

work at 8 international conferences held virtually by professional organizations based in the US 
and 8 international conferences held virtually by professional organizations based abroad. 

Service and Professional Development 
• The Department Chair served on 2 “Working Groups” put together by the Provost to seek input 

regarding the University’s Response to the Coronavirus pandemic: The Academic Continuity 
Working Group and the Spring 2021/Fall 2021 Planning Work Group. 

• The Department Chair served on the Gen-Ed Task Force, Learning Outcomes Subgroup. 
• Dr. Todd Stewart is completing his second year on the Academic Senate and has been elected to 

the Rules Committee. Stewart also serves as the Chair of the CAS Curriculum Committee. 
• Faculty in the Department serve on 5 important college and university committees and serve as 

faculty advisors for 7 student organizations. 
• Dr. Daniel Breyer participated in CTLT’s AIM program for a fourth summer in a row. He served 

as a chair for the 2020 program. He also presented about the AIM Program at the CTLT Teaching 
and Learning Symposium in January 2021 and served as a faculty mentor helping faculty 
transition to online instruction. 

• All members of the Department completed the “Microaggression Workshop” sponsored by the 
Office of the Provost. 
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Major Objectives for FY21 
 

Objective #1 Recruit new faculty: Recruit new Tenure Track Assistant Professor in the Philosophy of 
Science (Construed Broadly) 

 
Strategic Plan Alignment: Educate, Connect, Elevate I.B, I.D.2, II.A.2, II.B.2, III.C.3; CAS Strategic Focus 1 
and 2; Department of Philosophy Strategic Focus 2. 

 
Rationale: Enrollment in Philosophy courses has risen sharply since 2016 and has remained steady over 
the last three years. We currently offer 4 courses in the Philosophy of Science at the 100, 200, and 300 
level. In addition to satisfying requirements in both the Philosophy Major and Minor, these courses 
serve as electives in one non-Philosophy major (ESSS) and four IDS Minors. The department currently 
has only one philosophy of science specialist, Dr. Christopher Horvath whose area of expertise is 
Philosophy of Biology. Dr. Horvath was appointed Chair in FY19 which reduces his teaching load to one 
course per year. This is insufficient to staff the number of courses in Philosophy of Science the 
department must offer to satisfy our own curricular needs as well as our service obligation to these 
other departments and programs. 

 
Progress: This objective was not funded in FY21 

 
Objective #2 Enhance Student Advising by lengthening Dr. Derek O’Connell’s contract to 12 months: 

 
Strategic Plan Alignment: Educate, Connect, Elevate II.A; CAS Strategic Focus 1 and 2; Department of 
Philosophy Strategic Focus 4d. 

 
Rationale: Providing students with professional academic advising throughout the entire year is vital to 
the retention and success of our students. The Department of Philosophy's only academic advisor, Dr. 
Derek O’Connell’s, current contract runs from August 15th to July 15th. On this schedule, he can only 
participate in a portion of the Preview sessions held in July. Extending his contract to cover an 
additional month would allow him to participate in all of Preview. Extending his contract to 12 months 
would also assist with the department’s efforts to retain the students in our program by allowing him to 
advise students as they prepare for the completion of their degrees in August and to assist students who 
need academic advising or who register for classes in the weeks just before the Fall semester begins. 

 
Progress: This objective was not funded in FY21 

 
Objective #3 Request temporary funds to hire one Instructional Assistant Professor: 

 
Strategic Plan Alignment: Educate, Connect, Elevate I.B, II.A.; CAS Strategic Focus 1 and 2; Department 
of Philosophy Strategic Focus 2. 

 
Rationale: Since the fall of 2016, the department has relied on four full-time NTT faculty to teach 
approximately half of the credit hours we generate. One of our NTT faculty members resigned suddenly 
in January 2020. We are covering this loss by distributing the courses he was assigned to the remaining 
NTT staff as overloads. This solution is not sustainable. We are requesting the funds to hire a fourth full-
time Instructional Assistant Professor to bring our staff back to full capacity. 

 
Progress: This objective was not funded in FY21 
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Objective #4 Philosophy Digital Signage and Information Kiosk 
 

Strategic Plan Alignment: Educate, Connect, Elevate II.C.3., III.B., IV.B.; CAS Strategic Focus 
4; Department of Department of Philosophy Strategic Focus 5d and 7b. 

 
Rationale: Replace existing static display case with digital monitor. The case is used to display faculty 
scholarship to students and visitors (e.g. books and article reprints). The case has a limited capacity and 
so can display only a limited sample of the philosophical scholarship produced by the faculty. An 
increasing portion of research is published in digital format only with no accompanying physical text. 
Use of this new technology will allow us to display both faculty and student scholarship to celebrate 
scholarly achievements and to foster further productivity and collaboration. We can also use this 
technology to increase campus and community awareness of departmental initiatives and activities 
including those that promote diversity and inclusion. 

 
At this point in time, we have an estimate for equipment from CAS-IT, but we are still waiting on an 
estimate from Facilities Management for construction. 

 
Progress: This objective was not funded in FY21 

 
Objective #5 SBC $5,000 to fund computer recaps for Horvath, Godoy, and Breyer. 

 
Strategic Plan Alignment: Educate, Connect, Elevate II.C.3; CAS Strategic Focus 2.3; Department of 
Philosophy Strategic Focus 7b. 

 
Rationale: Three faculty members will require computer recaps in FY21: Horvath, Godoy, and Breyer. All 
three faculty members use Macs. We have extra funds available in FY20 that we would like to carry over 
to help defray these FY21 expenses. 

 
Progress: Replacement computers for all three faculty members will be ordered in April 2021. 

 
 

Internal Reallocations and Reorganizations in FY21 
 

Department/School: 
 

Temporary Variance: Philosophy began the year with $25,361.51 in temporary variance SBC’d from 
FY20. These funds were largely unspent operating budget funds carried over due to the Coronavirus 
pandemic. This total also includes $5,000 transferred from LAN. These funds were transferred as 
part of an agreement between LAN, CAS, and PHI to compensate PHI for time Crystal Scheiman 
spent assisting LAN as their temporary Lead Staff member. These funds have been spent in the 
following ways during FY21: 

• $10,176 allocated to the University’s Budget Holdback 
• $6,313 spent to replace and upgrade the desk and cabinetry in Philosophy’s main 

departmental office. 
•  $8,872 assigned to “Equipment” to cover scheduled computer recaps. Any remaining funds 

will be SBC’d into FY22. 
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In addition, the Department receives annually a $36,000 buy-out for Dr. Alison Bailey used to 
pay NTT salaries. 

 
Permanent Reallocation: None 
Permanent Variance: None 

 
College: 

 
Dean’s Allocation (Tech Tuition): None 
Permanent Funding: None 

 
Temporary Funding: We received, or are expected to receive, the following temporary funding 
from the College of Arts and Sciences in FY21: 

• $1,500 – New Faculty Travel Support for Cassie Herbert. If this money is not spent in 
FY21 due to pandemically related travel restrictions, we would like to extend her 
eligibility for this support into FY22. 

• $4,800 – Support for Faculty Professional Travel 
• $1,000 – Support for Todd Stewart’s journal editorship 

Provost: We received the following funds from the Provost: 
 

RERIP: The department received $10,000 in funds from the RERIP in FY21. We plan to expend these 
funds according to the following plan: 

• $4,003 – 1 month salary for the department’s academic advisor, Dr. Derek O’Connell from 
July 15 to August 15 (SBC to FY22). 

• $873 – Upgrade the computer in the Student Study Lounge, STV 412C. 
• $227 – Toner cartridges and supplies to support printer in the Student Study Lounge, STV 

412C. 
• $2,000 – Support for 2 Student Focused Colloquium Speakers for AY 2021-22 (SBC to FY22). 
• $1,000 – Support for Student Awards Banquets in Winter 2021 and Spring 2022 (SBC to 

FY22). 
• The remaining $1,897 will be SBC’d and held in reserve to support our “Student Success 

Study” and to provide additional support for our colloquium series. 

PE: None. 
 

Foundation (Unrestricted): The department has two unrestricted Foundation accounts: 
 

Philosophy Excellence Fund: 
• We have spent $0 out of the Excellence Fund so far in FY21. 

Scott M. Elliott Endowment: 
• $268 – Philosophy Textbook Fund used to supply required course materials to students who 

cannot afford to purchase the materials from their own funds. This includes $77.00 to 
replace two books on of our students lost in the Sugar Creek Apartment Complex fire. 

• $418 – Used to support faculty research and professional development. 
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Part II: FY22 Planning Document 
 

Major Objectives for FY22 
 

Our major objectives for FY22, in no specific order, include: 
 

1. The Department has a very high rate of student success. 100% of graduates complete the program 
within 5 years and 66.7% complete the program in 4 years. Our three-year average retention rate as 
measured in 2020 is 150%. However, given the increased emphasis on the importance of retention 
and student success, we plan to perform a “Student Success Study” of our program to help identify 
both academic and non-academic challenges students majoring in Philosophy face in the successful, 
timely completion of their undergraduate degree. This study will include both a student survey sent 
to all students affiliated with our program and a series of meetings where faculty will analyze and 
discuss the results of that survey. We anticipate reviewing our curriculum, course scheduling, and 
pedagogy in light of the results of this survey. We plan to use some of our FY21 RERIP funds to 
support this effort if necessary. 

 
2. Under the guidance of the Department Teaching Committee, we plan to develop a set of procedures 

and policies for the peer observation of teaching. Peer observation is not currently available as one 
of the sources of data for the DFSC to use in the evaluation of teaching for annual productivity 
reviews and applications for tenure and promotion. Once we have a set of policies and procedures 
the faculty can agree upon, we will draft the appropriate revisions to our ASPT Policy. 

 
3. The Department plans to continue discussions and develop revisions to the Department’s ASPT 

policy and procedures to explicitly recognize the value of work that increases diversity, equity and 
inclusion in all of our activities. 

 
4. Before Spring 2020, the Department had made good progress is establishing a vibrant and exciting 

Annual Philosophy Colloquium Series. Some of our momentum was lost during the Coronavirus 
pandemic. We plan to re-engage with our efforts to host at least 2 colloquia per semester with a 
combination of invited speakers and local faculty presenting their philosophical scholarship. At least 
one event will be planned in conjunction with the leadership of the ISU Philosophical Society, the 
RSO associated with our program, each year. 

 
Funding Requests for FY22 

 
Perm/Temp: 

 
Permanent: 

 

1.  Address salary inequity for Assistant to the Chair and Undergraduate Academic Advisor, Dr. 
Derek O’Connell: 



6  

Strategic Plan Alignment: Educate, Connect, Elevate II.A; CAS Strategic Focus 1 and 
2; Department of Philosophy Strategic Focus 4d. 

 
Rationale: We are requesting a permanent increase of $5,500 to our “AP Bucket” to increase the 
base salary of Assistant to the Chair and Undergraduate Academic Advisor, Dr. Derek O’Connell. 
A review of salaries across the University for AP personnel with the same or very similar job 
description and job title reveals that Derek’s salary is considerably lower than the salary of 
others with less experience, less demanding job descriptions, and lower qualifications. An 
increase of this amount spread out over his 11 month contract would increase Derek’s salary to 
$4,503 per month which is both well within the salary range for an AP staff member with his job 
classification and far more consistent with his experience and expertise. Derek’s annual 
evaluations have been outstanding in each year since he was hired. 

 
Funding: Request a permanent increase of $5,500 to our “AP Bucket” to increase Assistant to 
the Chair and Undergraduate Academic Advisor Dr. Derek O’Connell’s base salary. 

 
2. Enhance Student Advising by lengthening Dr. Derek O’Connell’s contract to 12 months: 

Strategic Plan Alignment: Educate, Connect, Elevate II.A; CAS Strategic Focus 1 and 
2; Department of Philosophy Strategic Focus 4d. 

 
Rationale: Providing students with professional academic advising throughout the entire year is 
vital to the retention and success of our students. The Department of Philosophy's only 
academic advisor, Dr. Derek O’Connell’s, current contract runs from August 15th to July 15th. 
On this schedule, he can only participate in a portion of the Preview sessions held in July. 
Extending his contract to cover an additional month would allow him to participate in all of 
Preview. It would also allow him to assist students who need academic advising or who register 
for classes in the weeks just before the Fall semester begins. 

 
Funding: Permanent increase equal to one month’s salary to our AP personnel “bucket”. 
Currently the amount needed would be $4,003. If the above request for an increase is 
approved, we would need $4,503. 

 
PE/AEF: 

 
The department has responsibility for only two spaces that directly serve the academic needs of 
students. STV 227A (The Philosophy Seminar Room) seats approximately 16 people and is used 
primarily as a classroom for 300-level seminar courses and small group meetings with students. 
This room is also used as the department conference room for departmental meetings. The 
Philosophy Seminar Room was completely renovated in FY20 including the acquisition of new 
instructional technology. No new equipment or renovations are warranted at this time. The 
other student-focused space the department maintains is a small “lounge” (STV 412C) within 
our main departmental office suite. Students use this space as a study lounge and for tutoring 
sessions. The space also contains a computer and printer students can use for tasks related to 
their philosophy courses as well as a modest library of text books and reference books students 
find helpful with their coursework. The computer will be upgraded in FY21 using RERIP funds 
awarded to the department. No other renovations or upgrades are necessary at this time. 
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Faculty Personnel Requests: 
 

1. Recruit new Tenure Track Assistant Professor of Philosophy 

Strategic Plan Alignment: Educate, Connect, Elevate I.B, I.D.2, II.A.2, II.B.2, III.A.2, III.C.3, 
III.C.4; CAS Strategic Focus 1 and 2; Department of Philosophy Strategic Focus 2, 4. 

 
Rationale: The Department’s credit hour generation has increased 11% in the four years 
between FY16 and FY20. In AY 2019-20, the Department generated 6,515 credit hours. Of 
those credit hours, 5,295 or 81.3% were in courses that serve a vital role in the University’s 
General Education Program. 59.8% of those GE credit hours were taught by NTT faculty. Many 
of these same GE courses also serve as the first courses taken by students who go on to major or 
minor in Philosophy. The Department would like to hire an additional TT faculty member to 
reduce our reliance on contingent faculty to teach our GE and basic introductory courses. Since 
these introductory level courses can be taught by almost any person who has completed a Ph.D. 
in Philosophy, we would like to conduct an “open” search to hire the best candidate we can to 
join our department. The normal load in PHI is 2 GE/Intro sections and one non-GE/non-Intro 
section per semester. The person appointed would be expected to carry the same load. 

 
Hiring with an “open” area of specialization is also likely to increase the diversity of the applicant 
pool and so increase the probability that the Department will be able to hire a person who will 
move us forward with our goal to increase the diversity of our faculty and the inclusiveness of 
our curriculum. 

 
Funding: $65,000 salary plus $3,000 in start-up costs. The department last hired a new Assistant 
Professor in FY19 with a starting salary of $64,998. In order to avoid disparities within our salary 
structure, we would like to offer new hires at the same rank at least the same starting salary in 
FY22. This requested salary is also consistent with the 2017-18 Faculty Salary Survey published 
by HigherEdJobs.com for an Assistant Professor at a Baccalaureate granting institution. 

 
1. Recruit new Tenure Track Assistant Professor of Philosophy under the Provost’s Strategic Cluster 

Hiring Initiative. 

Strategic Plan Alignment: Educate, Connect, Elevate I.B, I.D.2, II.A.2, II.B.2, III.C.3; CAS Strategic 
Focus 1 and 2; Department of Philosophy Strategic Focus 2, 4. 

 
Rationale: Philosophy is committed to the interconnected goals of increasing the inclusiveness 
of our curriculum and increasing the diversity of our faculty. Under the Provost’s Strategic 
Cluster Hiring Initiative, we would like to search for a TT faculty member who takes a 
philosophical approach to race, or whose work is substantively engaged with a disadvantaged or 
marginalized racial, ethnic, or regional group and who is working on questions in history of 
philosophy, metaphysics, epistemology, or philosophy of science that intersect with the study of 
race, broadly construed. Which IDS Program we partner with will depend on the area of 
scholarship of the specific candidate we hire. We have discussed our plans with the African- 
American Studies, Native American Studies, and Latin American and Latino/a Studies Programs. 
All have agreed to partner with us should we decide to make an offer to a candidate who works 
in their specific area. Please find additional information regarding potential MOUs with all three 
programs in Appendix 1. 
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We decided to propose a very broad search rather than a narrow one focusing on one specific 
cultural, racial, or ethnic group in order to ensure the largest most diverse candidate pool 
possible. 

 
Funding: $65,000 salary plus $3,000 in start-up costs. The department last hired a new Assistant 
Professor in FY19 with a starting salary of $64,998. In order to avoid disparities within our salary 
structure, we would like to offer new hires at the same rank at least the same starting salary in 
FY22. This requested salary is also consistent with the 2017-18 Faculty Salary Survey published 
by HigherEdJobs.com for an Assistant Professor at a Baccalaureate granting institution. 

 
SBC Plans 

 
Professional Travel: We currently have $10,883.75 in our travel budget. We are unlikely to spend any of 
these funds in FY21 due to the COVID-related restrictions on travel and on academic conferences. We 
plan to SBC whatever funds are left in our travel budget into FY22 and use them for the same purpose. 

 
RERIP Funds: We plan to SBC approximately $8,900 of our RERIP funds into FY22. 

Total expected SBC request = approximately $19,783.75 
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