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DEPARTMENT OF ENGLISH BUDGET NARRATIVE 

 

Part I: FY 21 ANNUAL REPORT 

Accomplishments and Productivity for FY21 

 
1. Third highest performer across University in terms of total credit hours generated (27,847 in 

FY20); 4% increase in undergraduate external transfer student enrollment; 3% increase in 
undergraduate minority enrollments; and 17% increase in graduate minority enrollments. 
 

2. Department approved a major new MA/MS/AMD program in English Education that, once 
approved by the IBHE, will offer education—much of it available online—in socially just English 
Language Arts teaching to practicing teachers throughout Illinois. 
 

3. Diversity and inclusion initiatives included a revitalized, highly active Equity and Diversity 
Committee; revision of ASPT Guidelines to include work toward diversity and inclusion as a 
factor in ratings of faculty productivity; weekly announcements by the Chair about DEI resources 
and training available online and without cost to department members; and Antiracist Pedagogies 
Workshop offered by two faculty and four graduate students. 
 

4. The ISU Writing Program created the Anti-racist Writing Pedagogies Advisory Board, a 
graduate-student led advisory board to develop plans for anti-racist writing pedagogy projects 
grounded in contemporary intersectional feminist research and scholarship on anti-racist and anti-
oppressive pedagogies. 
 

5. The Department hired an outstanding teacher-scholar—Dr. Eda Ozyesilpinar—for a position in 
the Histories of Rhetoric, which significantly improve the education, curriculum, and mentoring 
the Department can offer to students in Composition and Rhetoric. 
 

6. Faculty in English remained highly productive teacher-scholars, evident in the following 
highlighted accomplishments: Angela Haas, along with her co-editor Michelle F. Eble, won the 
2020 Conference on College Composition and Communication Award for Best Original 
Collection of Essays in Technical or Scientific Communication for Key Theoretical Frameworks: 
Teaching Technical Communication in the Twenty-First Century; Christopher Breu and the late 
Elizabeth Hatmaker published the monograph Noir Affect with Fordham University Press; Ela 
Przybylo was named the recipient of the 2020 College of Arts and Sciences Excellence Award for 
Outstanding Scholarly Achievement of the Year by a Pre-tenured Faculty Member; Roberta 
Trites and two coauthors published the book Teaching Young Adult Literature with the Modern 
Language Association press; Duriel Harris was awarded an NEA award in the amount of $50,000 
for Obsidian: Literature & Arts in the African Diaspora; Tara Lyons won the 2020 John Dossey 
Award for Outstanding Teaching; Erika M. Sparby and coauthor Jessica Reyman won the 
Computers and Composition Distinguished Book Award for Digital Ethics: Rhetoric and 
Responsibility in Online Aggression; Aaron Smith won the Outstanding College Teacher in the 
Humanities Award; and Kass Fleisher won the Outstanding College Service Award. 
 
Scholarship and creative activity included the following publications: 5 authored books & 
monographs; 7 edited books; 2 textbooks; 13 journal articles (1 with one or more students, and 1 
with one or more undergraduate students, and one with one or more international collaborators); 
15 book chapters (2 with one or more students, and 2 with one or more international 
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collaborators); 10 peer-recognized creative efforts; 29 conference papers delivered in the U.S. (6 
with one or more students, 2 with one or more undergraduate students, 3 with one or more 
graduate students, 1 with one or more international collaborators); 6 conference papers delivered 
outside of the U.S. (1 with one or more students); and 12 other published/creative works;  
 
 

Review of Major Objectives for FY21 
 

Objective #1: Recruit new faculty 

Strategic Plan Alignment: ENG Goals 1 and 4; CAS Strategic Focus 1; ECE Goals 1, 2, 3, and 4 

Rationale: The Department of English generates more total credit hours than almost any other academic 
department in the University, third only to Math and COM. While enrollments in the major and graduate 
programs are not as robust as in prior years (though with 548 graduate and undergraduate students in fall 
2020, ENG continues to have the third highest enrollments among departments in CAS), the fact that our 
faculty members also mentor masters and doctoral students who generate a very large number of credit 
hours for the University (13,616 in FY20) must be considered in decisions about funding for tenure-line 
positions. The tenure-line faculty in English has been reduced by 27% over the past twenty years, from 45 
faculty in 2001 and 2003 to 33 faculty in 2020. 

Progress: The Department was not approved for hires in FY21.  

Funding: N/A 
 

Objective #2: Hire a Digital Media Specialist to Support the Publications Unit and Department 
More Broadly 

Strategic Plan Alignment: ENG Goals 2, 3, and 6; CAS Strategic Focus 1 and 3; ECE Goals 1, 2, 3, and 4 

Rationale: The Publications Unit and its affiliated publications and presses, together with the Department 
of English more broadly, have more of a digital media presence than ever before. In the contemporary 
literary and scholarly publishing milieu, most successful brands are able not only to publish print and 
digital core content, but also to attract potential subscribers and keep readers interested in and informed 
about the brand with a steady stream of peripheral digital content on social media, websites, and in email 
marketing initiatives between issue and book launches. With these trends in publishing in mind, we 
request funding for a Digital Media Specialist to complement the existing staff of the Publications Unit 
and assist the Unit in its teaching/service mission. We request $55,000 in permanent AP funds for this 
position. 

Progress: The Department did not receive funding for this objective. 

Funding: N/A 

 

Objective #3: Additional Month Appointment for Assistant Director of the Publications Unit 

Strategic Plan Alignment: ENG Goals 3, 4, 5, and 6; CAS Strategic Focus 1, 3 and 4; ECE Goals 1, 2, 3, 
and 4 
 
The Assistant Director of the Publications Unit currently holds a nine-month position in the Department 
of English. However, because of the administrative requirements of the position, this employee is 
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currently working additional unpaid weeks beyond ISU’s academic year to prepare program events and 
close out publishing projects. Therefore, we request that this position, like the position of Director of 
English Education a year ago, be extended to ten-month contracts.  

This additional time will also allow the Assistant Director of the Publications Unit to continue initiatives 
and outreach aligned with ISU’s new strategic plan. For example, the extra month would allow for 
continued work on new program initiatives such as Downstate Legacies, a new imprint of the Publications 
Unit that facilitates faculty-student collaboration. It would also allow for additional outreach initiatives 
involving publishing studies, local schools, and the community. We request $3,879 in permanent AP 
funds to enable a tenth month of employment for these this position. 

Progress: The Department did not receive funding for this objective. 

Funding: N/A 
 

Objective #4: Stabilize Summer Salaries for Associate Chair and Directors 

Strategic Plan Alignment: ENG Goals 3, 4, and 5; CAS Strategic Focus 1; ECE Goals 1, 3, 4 

Rationale: The Department of English relies on our Associate Chair, Undergraduate Studies Director, and 
Graduate Program Director to complete crucial departmental work for the benefit of students for at least 
one month during the summer. After the significant (nearly $200,000) cut to its permanent budget, the 
Department relies solely on variance to pay one month's salary to these key individuals during the 
summer. This is an unsustainable funding model, and yet without the efforts of these individuals over the 
summer, the Department will not be able to serve students and faculty as well as it now does. We request 
$30,00 (the 3 salaries currently total $26,877) in permanent summer funding.  

Progress: The Department did not receive funding for this objective. 

Funding: N/A 
 
Objective #5: Enhance the Competitiveness of the Master’s and PhD Programs in English 

Strategic Plan Alignment: ENG Goal 3; CAS Strategic Focus 1; ECE Goals 1 and 3 

Rationale: The Department of English is home to an internationally recognized PhD program with an 
outstanding record of placing graduates in tenure-track faculty positions and a master’s program that is 
increasingly successful in placing students in community-college teaching jobs and well-paying jobs in 
non-academic professions. In both programs, however, we are losing prospective students to institutions 
that can offer more attractive financial support in terms of better paying graduate assistantships. Our 
doctoral and master’s students teach approximately 230 undergraduate classes (3-credit hour courses) and 
generate an average of 12,500 credit hours each year; for FY19, this translates into tuition revenue of over 
5.9 million dollars (estimate based on 14,687 credit hours generated by English GAs in FY19 and four-
year, in-state average undergraduate full-time tuition of $403.59/credit hour). Our FY20 budget for the 
graduate program is $814,631, which is not enough to cover our teaching GAs and research GAs. ISU is 
highly dependent upon our graduate program’s instruction, yet our appropriated budget for 
assistantships—even with 2019’s authorization to transfer $45,000 from our permanent NTT to our 
permanent GA bucket—is insufficient to remain competitive with similar master’s and PhD programs. A 
modest increase in our permanent GA funding would allow the Department to offer a number of 
fellowships and/or enhanced GA packages to attract more students into or programs. We request 
additional Permanent GA funding of $50,000. 

Progress: The Department did not receive funding for this objective. 
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Funding: N/A 
 

Objective #6: Stabilize Department Support of Illinois Association of Teachers of English 
Sponsorship and Illinois State Writing Project Sponsorship 

Strategic Plan Alignment: ENG Goals 3 and 6; CAS Strategic Focus 1; ECE Goals 1, 2, 3, and 4 

Rationale: The Department has, for over two decades, been the institutional home of the Executive 
Secretary of the Illinois Association of Teachers of English and the Illinois State Writing Project, part of 
the broader National Writing Project. The Executive Secretary of the IATE, currently Faculty Emerita Jan 
Neuleib, also edits the Illinois English Bulletin, the oldest English education publication in the United 
States, which is produced in the Department’s Publications Unit by staff and student interns. Professor 
Broad serves as the Director of the Illinois State Writing Project, providing leadership to the Project’s 
summer institute that serves teachers throughout Illinois. Through strategic planning and hiring, the 
Department will continue to support Professors Broad’s and Neuleib’s indefatigable efforts while also 
anticipating the coming time when she will no longer choose to work so much in her retirement. Professor 
Neuleib funds much of this work through her own generosity, and we need permanent funding for these 
important projects. We request $20,000 in permanent funds to support the continued publication of the 
Illinois English Bulletin and the IATE Newsletter and ISU’s institutional sponsorship of the IATE. 

Progress: The Department did not receive funding for this objective. 

Funding: N/A 
 
Objective #7: Stabilize the Department’s Equipment Budget 
 
 Strategic Plan Alignment: ENG Goal 3; CAS Strategic Focus 2; ECE Goals 1 and 2 

Rationale: For years, the Department of English, one of the largest academic units on campus, paid for 
equipment out of variance dollars. We have an equipment budget of $1,775, which doesn’t even cover the 
cost of a single Mac laptop computer. Given the number of credit hours the Department generates—many 
from general education instruction—it is vital that the Department has adequate funds to ensure basic 
instructional needs, such as photocopying and faculty computers. We need to replace our seven-year-old 
photocopier machine, which could cost $10,000 or more. We therefore request a modest increase to our 
Equipment Budget to replace old(er) equipment and some of the permanent funds that were cut during 
past rescissions. We request an additional $20,000 in permanent equipment funds. 

Progress: The Department did not receive funding for this objective. 

Funding: N/A 
 
 
Objective #8: Faculty/Staff Computer Upgrades 
 
 Strategic Plan Alignment: ENG Goal 3; CAS Strategic Focus 1; ECE Goal 2 

Rationale: The Department of English, one of the largest academic units on campus, has an equipment 
budget of $1,775, which fails to even cover the cost of a single Mac laptop computer. Given the number 
of credit hours the Department generates—many from general education instruction—it is vital that the 
Department has adequate funds to ensure basic instructional needs, such as faculty and staff computers. 
Many of our faculty no longer use the less expensive desktop computers and opt for MacBook Pro laptops 
due to research, teaching, and/or programmatic needs. Our current equipment budget is insufficient to 
cover the cost of upgrading/recapping faculty computers. We therefore request temporary funds to 
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upgrade the computers of 14 faculty/staff, including both of our academic advisors, who are working on 
machines that will be four years or older in FY21. We request an additional $18,400 in temporary funds, 
based on the possible purchase of 8 MacBook Pro laptops, 1 iMac desktop, 4 Dell desktops, and 1 Dell 
laptop. 

Progress: The Department was able to upgrade computers for eight faculty/staff members. 

Funding: The Department received $5,000 from CAS for FY21 computer upgrades and supplemented 
needs with variance. 
  
 
Objective #9: Increase Enrollments in Undergraduate and Graduate Studies 

Strategic Plan Alignment: ENG Goals 1, 2, and 4; CAS Strategic Focus 1 and 3; ECE Goals 1 and 3 

Rationale: From FY13 to FY17, the number of students in the major and graduate programs decreased 
from 750 (FY13) to 540 (FY19). Part of this trend is likely due in part to economic forces beyond our 
control, but we will continue to explore every feasible possibility to recruit and retain excellent students. 

Progress: We saw a 4% increase in undergraduate external transfer student enrollment; a 3% increase in 
undergraduate minority enrollments; and a 17% increase in graduate minority enrollments. 

Funding: N/A 
 
Objective #10: Stabilize Support for Obsidian: Literature & Arts in the African Diaspora journal 

Strategic Plan Alignment: ENG Goals 3, 4, and 6; CAS Strategic Focus 3 and 4; ECE Goals 2 and 3. 

The Department is proud that ISU is home to Obsidian: Literature & Arts in the African Diaspora, one of 
the most important international peer-reviewed journals in American, African American, and African 
Diaspora literature and arts. Despite the challenges related to funding, Obsidian, founded in 1975, 
continues to grow monumentally with Duriel Harris, ISU Professor of English, as its Editor-in-Chief. We 
request Permanent funding of $20,000 for additional and forecasted personnel needs, including a 
Managing Editor and support staff, and/or to help supplement printing costs. 

Progress: The Department did not receive funding for this objective. 

Funding: N/A 
 
 

Internal Reallocations and Reorganizations in FY20 

Department/School:  

Temporary Variance: After the FY21 Holdback, ENG received $25,739 in temporary variance from an 
Academic Senate Chair buyout ($14,472); FY20 Travel SBC ($6,020); Graduate Recruitment Funds SBC 
($115); FY20 Events SBC ($900); and FY20 Awards SBC ($4,232). These funds were used or will be 
used as follows: 

• $5,000: Summer 2021 stipend for Incoming Graduate Program Director 
• $490: New Faculty Startup 
• $500: College Award Unspent Due to Pandemic 
• $2,832: Faculty/Student Grant Crossing Fiscal Years 
• $219: Individual Faculty Travel Encumbrance 
• $790: Individual Faculty Travel Encumbrance 
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• $1,500: New Faculty Startup Year 2 of 3 
• $1,500: New Faculty Startup Year 1 of 3 
• $2,300: New Faculty Negotiated Travel 
• $2,000: New Faculty Other Negotiated Startup 
• $8,608: Recruitment and outreach; professional development/guest speakers; editor subventions 

and GA support; newsletter; NAACP/ACT-SO, Umoja Diversity initiatives, travel for 
Publications Unit staff; computer upgrades; graduate assistants for journal editors; faculty travel 
and virtual conference support. 
 

Permanent Reallocation: N/A 
 

College:  

Tech Tuition: N/A 

Permanent Funding: N/A 
 

Temporary Funding: ENG received the following temporary funding from CAS: 

• $15,000: Obsidian journal 
• $19,800: Faculty professional travel 
• $30,000: Student teacher supervisor salary 
• $180: CAS Graduate Student Travel Grants 
• $5,000: CAS interdisciplinary grant – Publications Unit 
• $5,000: CAS interdisciplinary grant – Translation Studies at ISU 
• $7,000: CAS EDEP funds for two faculty 
• $5,000: Faculty/Staff computer upgrades 
• $1,500: new faculty startup for computer 
• $500: College Teaching Award – Sarah Hochstetler 

 

Provost: 

• $10,000: Provost EDEP funds for two faculty 
 

CTLT Teaching Innovation Grant: 

• $2,500: Anti-racism workshops 
 

Office of Sustainability Student Awards 
• $7,866: Apocalyptic Feminisms  
• $3,990: Redbirds Keep Sipping 
• $15,350: Sustainability and the Soul 

 

Sage Foundation grant   

• $1,500: Podcasting event 
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Fell Trust Grant  

• $2,000: Podcasting event 
 

Office of Student Research award 

• $110: Conference Registration for English Education award winning student 
 

Foundation, as of January 1, 2021:  

• $13,500: Student Scholarships (restricted) 
• $1,000: National Writing Project 
• $951: IATE/Illinois English Bulletin 
• $1,163: Faculty Recruitment 
• $123: Guest speakers 
• $180: Sigma Tau Delta English Honor Society 
• $100: GA Conference Registration 
• $1,340: Obsidian: Literature and Arts in the African Diaspora 

 

Major Objectives for FY22 

 

Objective #1: Recruit new faculty 

The Department of English generates more total credit hours than almost any other academic department 
in the University, third only to Math and COM. While enrollments in the major and graduate programs 
are not as robust as in prior years (though with 548 graduate and undergraduate students in FY20, ENG 
continues to have the third highest enrollments among departments in CAS), the fact that our faculty 
members also mentor master’s and doctoral students who generate a very large number of credit hours for 
the University (13,616 in FY20) must be considered in decisions about funding for tenure-line positions. 
The tenure-line faculty in English has been reduced by 27% over the past twenty years, from 45 faculty in 
2001 and 2003 to 33 faculty in 2021. 

Strategic Plan Alignment: ENG Goals 1 and 4; CAS Strategic Focus 1; ECE Goals 1, 2, 3, and 4 
 

Objective #2: Revision to the Major in English Studies 

The Department will make substantial changes to the major in English Studies, including requirements 
that students take courses in U.S. ethnic or global literatures; historical (pre-1900) texts; and rhetoric. 

Strategic Plan Alignment: This objective supports the mission/goals of the Department, College and 
Educate, Connect, Elevate pertaining to diversity, inclusion, and global awareness. 
 
 
Objective #3: Support the Development of a Master’s Degree in English Education/AMD 

In fall 2020, the Department approved a proposal for a new master’s program in English Education that 
will make available to practicing teachers in Illinois and beyond—mainly via online course—socially just 
English Language Arts pedagogy. The program includes an accelerated master’s degree (AMD) option 
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for talented students currently enrolled in the English Teacher Education sequence at ISU. In FY22, the 
Department will move forward with the planning of the curriculum as well as recruitment strategies. 
 
Strategic Plan Alignment: This objective support the mission/goals of the Department, College and 
Educate, Connect, Elevate pertaining to diversity and inclusion; enriching engagement; and enhancing the 
strength and the stability of the institution. 
 

Objective #4: Tangibly Support Diversity and Inclusion 
 
At the heart of the Department’s Strategic Plan is the goal of tangibly supporting diversity and working 
toward increased diversity among students, faculty, and staff. In FY22, the Department will increase these 
efforts by reinvigorating its Equity and Diversity Committee; scheduling microaggressions training for 
faculty and staff; revising curricula; responding to students’ calls for more explicitly anti-racist policies 
and procedures in the Department; supporting the work of the graduate student-led Anti-Racist Writing 
Pedagogies Advisory Board; and pursuing a cluster hire with the Latin American and Latina/o Studies 
Program at ISU. 
 
Strategic Plan Alignment: This objective supports the mission/goals of the Department, College and 
Educate, Connect, Elevate pertaining to diversity, inclusion, and global awareness. 
 
Objective #5: Laptop Initiative to Support Teacher Candidates from Underrepresented Groups 
 
The Department will pursue an initiative to support teacher candidates from underrepresented groups 
committed to socially just ELA (English Language Arts) teaching and research. This initiative would 
provide technology support to a small cohort of five diverse teacher candidates from underrepresented 
groups as they move toward graduation, licensure, and the classroom. United in its commitment to 
socially just ELA, this cohort would move through our program’s curriculum together, engaging in 
common coursework, clinical experiences, and professional development designed to ignite a sustained 
commitment to the work of teaching for justice in secondary classrooms, schools, and communities 
through culturally restorative and sustaining pedagogies, pedagogies that open opportunities for all 
students’ learning by being explicitly antiracist, anticlassist, and antihomophobic. 
 
Strategic Plan Alignment: This objective supports the mission/goals of the Department, College and 
Educate, Connect, Elevate pertaining to diversity and inclusion; enriching engagement; and enhancing the 
strength and the stability of the institution. 
 

Objective #6: Hire a Digital Media Specialist to Support the Publications Unit and Department 
More Broadly 

The Publications Unit and its affiliated publications and presses, together with the Department of English 
more broadly, have more of a digital media presence than ever before. In the contemporary literary and 
scholarly publishing milieu, most successful brands are able not only to publish print and digital core 
content, but also to attract potential subscribers and keep readers interested in and informed about the 
brand with a steady stream of peripheral digital content on social media, websites, and in email marketing 
initiatives between issue and book launches. With these trends in publishing in mind, we request funding 
for a Digital Media Specialist to complement the existing staff of the Publications Unit and assist the Unit 
in its teaching/service mission. We request $55,000 in permanent AP funds for this position. 

Strategic Plan Alignment: ENG Goals 2, 3, and 6; CAS Strategic Focus 1 and 3; ECE Goals 1, 2, 3, and 4 
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Funding Requests for FY22 
 

Perm/Temp 
 
 

1. PERM: Digital Media Specialist to Support the Publications Unit and Department More Broadly 

Strategic Plan Alignment: ENG Goals 2, 3, and 6; CAS Strategic Focus 1 and 3; ECE Goals 1, 2, 3, and 4 

Rationale: The Publications Unit and its affiliated publications and presses, together with the Department 
of English more broadly, have more of a digital media presence than ever before. In the contemporary 
literary and scholarly publishing milieu, most successful brands are able not only to publish print and 
digital core content, but also to attract potential subscribers and keep readers interested in and informed 
about the brand with a steady stream of peripheral digital content on social media, websites, and in email 
marketing initiatives between issue and book launches. With these trends in publishing in mind, we 
request funding for a Digital Media Specialist to complement the existing staff of the Publications Unit 
and assist the Unit in its teaching/service mission. The Digital Media Specialist carries instructional 
responsibilities in digital media topics for publishing studies at a 1/1 course load or approved 
equivalency. This hire would also support digital recruitment initiatives and donor outreach for the 
Department of English more broadly. 

In the past five years alone, the Publications Unit itself, SRPR (Spoon River Poetry Review), and 
Obsidian: Literature & Arts in the African Diaspora have all launched websites and multiple social media 
platforms to generate content, promote their unique brands, and attract attention to the Publications Unit 
and the Department of English at Illinois State University. In addition, the Publications Unit has launched 
an imprint, Downstate Legacies, and a community engagement and service-learning initiative, the 
Publications Unit Partners Program, that would both benefit from more robust digital presences.  

Moreover, the Publications Unit staffing, at its current level, experiences significant demand from editors, 
authors, and other stakeholders to take on additional digital content creation, storytelling, and digital 
marketing initiatives to build subscriptions and generate interest in affiliated books and journals. While 
consulting on brand development and marketing is within the purview of the Publications Unit’s mission 
and services, the demand for these tasks tends to strain the staff’s ability to fulfill its other core functions 
of editorial, design/production, traditional marketing, and distribution for affiliated publications. The 
Digital Media Specialist will be able to work with staff and stakeholders to relieve this stressor. 

Finally, and most importantly, the Digital Media Specialist would make a valuable contribution to the 
instructional capacity of the Publications Unit and the Department of English, as well as to student 
recruitment and retention, by instructing courses in digital media topics specific to contemporary 
publishing and mentoring Publications Unit interns and graduate assistants in these areas, which students 
continue to identify as a key need of the Publishing Studies sequence and the internship/graduate 
assistantship experience at the Publications Unit. The position would make both the Publications Unit and 
the Publishing Studies sequence more dynamic and intriguing to current and prospective students and 
would complement the Department’s FY20 tenure-line faculty hire in Publishing Studies. 

Requested Funding: We request $55,000 in permanent AP funds for this position. 
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2. PERM: Additional Month Appointment for Assistant Director of the Publications Unit 

Strategic Plan Alignment: ENG Goals 3, 4, 5, and 6; CAS Strategic Focus 1, 3 and 4; ECE Goals 1, 2, 3, 
and 4 
 
The Assistant Director of the Publications Unit currently holds a nine-month position in the Department 
of English. However, because of the administrative requirements of the position, this employee is 
currently working additional unpaid weeks beyond ISU’s academic year to prepare program events and 
close out publishing projects. Therefore, we request that this position, like the position of Director of 
English Education a year ago, be extended to ten-month contracts.  

This additional time will also allow the Assistant Director of the Publications Unit to continue initiatives 
and outreach aligned with ISU’s new strategic plan. For example, the extra month would allow for 
continued work on new program initiatives such as Downstate Legacies, a new imprint of the Publications 
Unit that facilitates faculty-student collaboration. It would also allow for additional outreach initiatives 
involving publishing studies, local schools, and the community.   

Requested Funding: We request $3,879 in permanent AP funds to enable a tenth month of employment 
for these this position. 
 

3. PERM: Upgrades for Lead Staff and Administrative Aide 
 
Strategic Plan Alignment: ENG Goals 3, 5; CAS Strategic Focus 3; ECE Goal 1 

 
Rationale: The Lead Staff and Administrative Aide, Jeanne Merkle and Sherrie Howe, respectively, are 
essential to the strong functioning of the Department. Sherrie has never had an upgrade, and it has been 
many years since Jeanne’s last upgrade. We want to do everything possible to retain these outstanding 
staff members and therefore request permanent funds to upgrade their positions. 
 
The State of Illinois minimum wage will increase from $8.75 to $15.00 between FY20 to FY25 (an over 
70 percent increase) Without a salary increase dedicated employees like Jeanne and Sherrie will fall just 
above the minimum wage. They both have a long career of administrative experience and are very 
deserving of a salary increase. 
 
Requested Funding: We request $9,015 in permanent Civil Service funds to enable these upgrades. 
 

4. PERM: Summer Salaries for Associate Chair and Directors 

Strategic Plan Alignment: ENG Goals 3, 4, and 5; CAS Strategic Focus 1; ECE Goals 1, 3, 4 

Rationale: The Department of English relies on our Associate Chair, Undergraduate Studies Director, and 
Graduate Program Director to complete crucial departmental work for the benefit of students for at least 
one month during the summer. Currently, the Department relies solely on variance to pay one month's 
salary to these key individuals during the summer. This is an unsustainable funding model, and yet 
without the efforts of these individuals over the summer, the Department will not be able to serve students 
and faculty as well as it now does. 

Requested Funding: We request $30,00 (the 3 salaries currently total $26,877) in permanent summer 
funding.  
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5. PERM: Support for Anti-Racist Training for Graduate Students, Faculty, and Staff 

Strategic Plan Alignment: Request supports the mission/goals of the Department, College and Educate, 
Connect, Elevate pertaining to diversity and inclusion; enriching engagement; and enhancing the strength 
and the stability of the institution. 
 
Rationale: Starting in Fall 2021, the Department of English would like to provide opportunities to 
graduate students, faculty, and staff explicit anti-racism training facilitated by BIPOC experts that are 
paid for their labor. 

Requested Funding: We request $5,000 in permanent funding for this important initiative.  
 

6. PERM: Graduate Assistantship Funding 

Strategic Plan Alignment: ENG Goal 3; CAS Strategic Focus 1; ECE Goals 1 and 3 

Rationale: The Department of English is home to an internationally recognized PhD program with an 
outstanding record of placing graduates in tenure-track faculty positions and a master’s program that is 
increasingly successful in placing students in community-college teaching jobs and well-paying jobs in 
non-academic professions. In both programs, however, we are losing prospective students to institutions 
that can offer more attractive financial support in terms of better paying graduate assistantships. Our 
doctoral and master’s students teach approximately 230 undergraduate classes (3-credit hour courses) and 
generate an average of 12,500 credit hours each year, which translates into tuition revenue of nearly $6 
million dollars each year. Our current budget for graduate assistantships is not enough to cover our 
teaching GAs and research GAs. ISU is highly dependent upon our graduate program’s instruction, yet 
our appropriated budget for assistantships is insufficient to remain competitive with similar master’s and 
PhD programs. A modest increase in our permanent GA funding would allow the Department to offer a 
number of fellowships and/or enhanced GA packages to attract more students into or programs. 

Requested Funding: Permanent GA funding of $50,000 

 

7. PERM: Department Equipment Budget 
 
 Strategic Plan Alignment: ENG Goal 3; CAS Strategic Focus 2; ECE Goals 1 and 2 

Rationale: For years, the Department of English, one of the largest academic units on campus, paid for 
equipment out of variance dollars. We have an equipment budget of $1,775, which doesn’t even cover the 
cost of a single Mac laptop computer. Given the number of credit hours the Department generates—many 
from general education instruction—it is vital that the Department has adequate funds to ensure basic 
instructional needs, such as photocopying and faculty computers. We need to replace our eight-year-old 
photocopier machine, for example, which could cost $15,000 or more. We therefore request a modest 
increase to our Equipment Budget to replace old(er) equipment and some of the permanent funds that 
were cut during past rescissions. 

Requested Funding: We request an additional $20,000 in permanent equipment funds. 
 

8. PERM: Support for Obsidian: Literature & Arts in the African Diaspora  

Strategic Plan Alignment: ENG Goals 3, 4, and 6; CAS Strategic Focus 3 and 4; ECE Goals 2 and 3. 

The Department is proud that ISU is home to Obsidian: Literature & Arts in the African Diaspora, one of 
the most important international peer-reviewed journals in American, African American, and African 
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Diaspora literature and arts. Despite the challenges related to funding, Obsidian, founded in 1975, 
continues to grow monumentally with Duriel Harris, ISU Professor of English, as its Editor-in-Chief. 
Now also featuring the work of Africans globally and from over 15 different countries in recent issues, 
Obsidian has garnered over 17,000 organic likes on Facebook and over 10,500 Obsidian Digital 
subscribers with unique visitors in 2019 up over 177% to nearly 13,000. The journal’s digital impact 
speaks volumes about its high reputation. Biannually, Obsidian publishes the work of new/emerging 
writers as well as includes work by recipients of the Pulitzer Prize, National Book Award, MacArthur 
Fellowship, Eisner Award, and Leeway Transformation Award, among distinguished honors. In addition 
to its recognition by the National Endowment for the Arts (NEA) as one of the premiere journals, 
Obsidian has been lauded by the Council of Editors of Learned Journals and the Illinois Arts Council 
Agency for editorial achievement. Celebrating over 45 years of continuous publishing, the journal has 
built a great community for the arts. Obsidian affords undergraduate students involved in ISU’s 
Publishing Sequence, Sutherland Fellows and other undergraduate and graduate students interested in 
Publishing and/or African and African Diaspora literary arts the opportunity to participate in a significant 
continuing creative and scholarly real-world project. Permanent funding for this journal will ultimately 
augment the national and international reputation of the Department, College, and University; it will also 
rather publicly state our passion, which includes the desire to support a diverse population and 
demonstrate our commitment to social justice.  

Requested Funding: Permanent funding of $20,000 for additional and forecasted personnel needs, 
including a Managing Editor and support staff, and/or to help supplement printing costs. 
 

1. TEMP: Antiracist Pedagogies Workshop 

Strategic Plan Alignment: Request supports the mission/goals of the Department, College and Educate, 
Connect, Elevate pertaining to diversity and inclusion; enriching engagement; and enhancing the strength 
and the stability of the institution. 
 
In fall 2020, two faculty and several graduate students offered the inaugural Antiracist 
Pedagogies Workshop, with faculty and graduate students collaborating together on how to create anti-
oppressive and antiracist teaching documents. We would like to offer this workshop annually. 

Requested Funding: We could like permanent funding of $2,000 to pay stipends to graduate student 
participants for this important initiative, but we can start with temporary funding if available. 
 

1. TEMP: Student Teacher Supervisor Salary 
 
This is an annual need for temporary funding to support students in our English Teacher Education 
sequence. We co-rank this #1 for temporary funding. 

 
 

PE/AEF (PERS 937) 
 

1. AEF: English Education Scholars Participatory Action Research Cohort (EESPARC) 
 
Strategic Plan Alignment: This request supports the mission/goals of the Department, College and 
Educate, Connect, Elevate pertaining to diversity and inclusion; enriching engagement; and enhancing the 
strength and the stability of the institution. 
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Rationale: We request funding for equipment necessary for an initiative to support teacher candidates 
from underrepresented groups committed to socially just ELA (English Language Arts) teaching and 
research—This initiative would provide technology support to a small cohort of five diverse teacher 
candidates from underrepresented groups as they move toward graduation, licensure, and the classroom. 
United in its commitment to socially just ELA, this cohort would move through our program’s curriculum 
together, engaging in common coursework, clinical experiences, and professional development designed 
to ignite a sustained commitment to the work of teaching for justice in secondary classrooms, schools, 
and communities through culturally restorative and sustaining pedagogies, pedagogies that open 
opportunities for all students’ learning by being explicitly antiracist, anticlassist, and antihomophobic. 
This transformative experience would be consistently supported by a faculty mentor who would also 
participate alongside the cohort in youth participatory action research in diverse school settings in Illinois. 
Essential to the classroom and clinical work of this cohort would be five MacBook Pro laptops (fully 
loaded, including Adobe Creative Cloud software), five iPads, and ten Sony audio recorders; this 
equipment would be utilized by the cohort during their time at ISU. While the goals of this initiative 
would be many, central are research-based interventions designed to support teacher retention and grow 
teacher candidate’s commitments to working in underserved schools and communities and doing research 
that can bring local and lasting change. This is an idea we’ve been incubating for a while now, and if we 
had the necessary equipment, we could recruit students for and launch this initiative very quickly. 

Requested Funding: $15,000 ($11,669.95 for equipment and the remainder for travel and expenses for 
faculty to work with school partners) 

 

2. PE: Faculty/Staff Computer Upgrades 
 
 Strategic Plan Alignment: ENG Goal 3; CAS Strategic Focus 1; ECE Goal 2 

Rationale: The Department of English, one of the largest academic units on campus, has an equipment 
budget of $1,775, which fails to even cover the cost of a single Mac laptop computer. Given the number 
of credit hours the Department generates—many from general education instruction—it is vital that the 
Department has adequate funds to ensure basic instructional needs, such as faculty and staff computers. 
Many of our faculty no longer use the less expensive desktop computers and opt for MacBook Pro laptops 
due to research, teaching, and/or programmatic needs. Our current equipment budget is insufficient to 
cover the cost of upgrading/recapping faculty computers. We therefore request temporary funds to 
upgrade the computers of 6 faculty/staff. 

Requested Funding: We request $10,000 in temporary PE funds to purchase of 1 MacBook Pro laptop, 2 
iMac desktop computers, 2 Dell desktop computers, and 1 Dell laptop. 
 

Faculty Personnel Requests (PERS 936) 
 

1. TT: TESOL/Applied Linguistics (Assistant Professor)—$64,998 from 
Academic Impact Fund; $7,000 Startup from CAS  
 
The importance of the position to a specific area (or areas) of English Studies:  
 
In the context of the unexpected resignation of Professor Hyun-Sook Kang in Fall 2015, the 
retirement of Professor Susan Burt in Spring 2019, the number of TESOL faculty reduced to one 
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faculty member teaching the majority of the courses in the TESOL sequence, and an alarming 
number students dropping the TESOL minor because the Department cannot offer the courses 
they need, the Department proposes the hire of an Assistant Professor of TESOL/Applied 
Linguistics. The new hire would help the Department meet its curricular obligations to both 
undergraduate and graduate students. The new hire would alleviate the large number of override 
requests for English 243 The Grammatical Structure of English, and it would also support the 
scholarship and research of graduate students where there continues to be a huge overload of 
mentorship and advising. Currently a single faculty member directs virtually all theses and 
dissertations in the area of TESOL/Applied linguistics. Last year, the Department had three great 
applicants for the Graduate Program that didn’t need funding but ended up not accepted because 
they were in TESOL and the single faculty member in the area is already at full capacity. Finally, 
the sole faculty member in the area of TESOL regularly collaborates with different units across 
campus, namely CTLT and INTO (the English language institute at ISU), to respond to the 
internalization efforts of the University and to support faculty who work with multilingual 
students in their courses. These collaborations are professionally important for our students in the 
area of TESOL since several of them conduct research or complete their doctoral internship in 
these settings. The TESOL minor is the most popular one completed by students in the area of 
English Education, which would be able to recruit and retain many more students if the TESOL 
minor was more accessible, and its courses were more available, to this program’s students. It is 
extremely difficult to find NTT instructional help for this area. 
 
How the position will contribute to undergraduate and graduate teaching and help address 
curricular demands: 
 
The proposed hire will enable the Department to better meet its pedagogical obligations to 
undergraduate and graduate majors. It allows the Department to staff English 344: Teaching 
English to Speakers of Other Languages: Theoretical Foundations and English 346: Language 
Assessment and Testing, courses for both undergraduate and graduate students with a TESOL 
concentration. The new hire, in dramatically infusing the graduate program, would also be able to 
teach English 440: Topics in Linguistics, English 540: Seminar in Linguistics & Language Study, 
and English 441: The Linguistic Structure of English For TESOL Professionals. The courses in 
TESOL/Applied Linguistics are very specialized, difficult to find temporary instruction for, and 
students are under a lot of pressure to have them; since the Department can only sub in courses if 
students can take courses with the College of Education, a hire immediately responds to the fact 
that students are quitting the TESOL minor because the Department can’t offer the courses they 
need. 

 
Ultimately, this new hire would engage with global perspectives and provide scholarly expertise 
in the areas of second language education and applied linguistics. Not only will the hire enable 
the Department to cover our TESOL courses and mentor graduate students with faculty who have 
the appropriate expertise, but it also ensures that we are responding to the Educate Connect 
Elevate strategic plan/call to foster diversity that provides “opportunities for students, staff, and 
faculty to participate productively in a global society” [ECE, 2018-2023]. Support for this hire 
will guarantee the ongoing quality of our TESOL/Applied Linguistics courses and consistency of 
scholarship in the area. 

 
1. SCH: NOTE: CLUSTER HIRE—different ranking—Latina/o Literature and 

Culture/Latina/o Studies (Assistant Professor) – 
$64,998 from Academic Impact Fund; $10,000 startup. 
 
The importance of the position to a specific area (or areas) of English Studies: 
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In the context of the unexpected 2014 resignations of Professor Kristin Dykstra and Professor 
Casie Cobos, the Department proposes a tenure-line faculty hire in Latina/o Literature and 
Culture / Latina/o Studies. Latina/o literary and cultural studies, once excluded from earlier 
versions of the U.S. academic canon, is certainly a rapidly growing area of interest – now widely 
recognized for its historical depth and a wide range of subject matter. Literature is defined as “a 
written expression that conveys the search for identity,” said award-winning cultural critic Ilan 
Stavans, Professor of Latin American and Latino Culture at Amherst College and editor of the 
2,700-page (200+ authors) first-ever Norton Anthology of Latino Literature (published 2010 and 
noted as a groundbreaking collection for its scope and vitality in the area). Latinas/o are the 
fastest growing number of students and will indeed be looking for faculty and courses in this area. 
To start with, the Department has one such course – ENG 267 (Foundations of U.S. Latino/A 
Literatures & Culture), but, with Professor Dykstra’s and Cobos’ departures we have no one to 
teach this offering or any other developed courses that would attract (and help retain) Latina/o 
students. This proposed hire will allow the Department to once again demonstrate a visible 
commitment to this vital area and bolster the contemporary relevance of our curricular offerings. 
While Professor Dykstra brought expertise in U.S. Latino/a literatures and translation studies to 
ISU, and Professor Cobos’s expertise included Latina/o rhetorics and a capability to teach 
creative writing, the proposed hire in this area might bring a number of subspecialties to the 
Department: historical strengths in the pre-contact and conquest phases, the colonial period, the 
establishment of the United States as a nation, and/or the nineteenth to the twenty-first centuries; 
cultural heritage groups and the distinct issues in their literary and cultural traditions; Civil Rights 
era activist literature, including the Chicana/o movement; Latina feminisms; Latina/o Caribbean 
literature; pan- ethnic studies; and intra-Latina/o subjectivities and other forms of mixed heritage, 
among others. This hire will absolutely highlight course offerings and programming in Latin 
American and Latino Studies as called for in the College’s Strategic Focus #4 [Action 4.1.4] and 
promote “understanding diversity, equity, social justice, and critical thinking through 
contributions to General Education program” [Action 4.1.1]. This hire would also “infuse diverse 
perspectives into the curriculum, co-curriculum, and other programs and initiatives” [Educate 
Connect Elevate strategic plan III.C.3] in support of the University’s direction to nurture diversity 
and inclusion” [ECE III]. The University of Iowa offers a course titled “Latinx Literatures and 
Cultures” that is integrated into its Latino/a Studies minor, and the University of Illinois offers an 
Intro to Latina/o Literature course in addition to several upper-level Latina literature courses; in 
this area, ISU will continue to lag behind its competitors and lose Hispanic/Latina/o students to 
other institutions by not offering these literature courses, which would indeed “live our values.” 
 
How the position will contribute to undergraduate and graduate teaching and help address 
curricular demands: 
 
This proposed hire will enable the Department to better meet its pedagogical obligations to 
provide undergraduate and graduate students with curricular options that reflect the University’s 
commitment to diversity and inclusion, including its action to “create and invest in spaces that 
value and capitalize on diversity” [ECE III.B.2]. As a major appointment in the Department of 
English and a minor appointment for the Latin American and Latino/a Studies program (its 
minor), this hire can also easily serve as part of the Strategic Cluster Hiring (SCH) initiative in 
support of Interdisciplinary Studies (IDS) programs. Such an intersection, bond, between English 
and the Latin American and Latino Studies Program (LALS) was well established while 
Professors Dykstra and Cobos taught this area for the Department (extracurricular activities 
between the two academic units were also prominent and highly successful). In this respect, the 
Department believes that Latina/o literary and cultural studies is a vital area of growth, an area of 
diversification of the curriculum, and an area that can better serve students in both the discipline 
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of English Studies and throughout the University, particularly in the context of ISU’s current 
commitment to the recruitment/retention of Latina/o students and Illinois’s (as well as the 
nation’s) expanding Spanish-speaking population. With Professor Dykstra’s departure, current 
offerings in this area are now being left unfilled or filled by Graduate Teaching Assistants. The 
Graduate Teaching Assistant who first taught ENG 267 - Foundations of U.S. Latino/A 
Literatures & Cultures was Professor Dykstra’s student; now the Department has struggled to 
offer the course. If we do not have faculty in the area, we will soon lose this important part of our 
curricular offerings as well as our ability to recruit and retain Latina/o students, which has been 
noted by the Provost’s office as a point of emphasis for the University. This hire could also teach 
SOC/LAL 109 - Introduction to Latina/a Studies via a literature focus/lens. With this hire, the 
time is ripe to develop courses that can be cross-listed and are committed to social justice for the 
redesign of the General Education program. Teaching the juncture, intersection, of Black and 
Latina/o literature will also be critical, essential, since these communities are already forged, 
already connected. The Department currently offers a 100-, 200-, and 300-level course in African 
American literature, but noticeably lacks such a three-tier offering of courses in Latina/o 
literature, even though ISU’s Hispanic student population is larger [2019 Academic Profiles]. 
This lack in English makes ENG 267 critical to offer. With this hire, there is also the possibility 
of developing 300- and 400-level courses for a graduate certificate in Latina/o Literature and 
Culture / Latina/o Studies. Another benefit of the hire is its ability to increase recruitment and 
retention numbers, its potential to provide programs and spaces that are connected to who our 
students are.    

 
 
 

2. TT: Linguistics (Assistant Professor)— $64,998 from Academic Impact Fund;  
$7,000 Startup from CAS 
 
The importance of the position to a particular area (or areas) of English Studies: 
 
Preceding the 2013-2014 academic year, the Department conducted a national search to hire for 
one year a non-tenure-line specialist in linguistics to assist with meeting minimal curricular 
obligations to graduate and undergraduate students in the major. This need has continued, and 
courses in this area remain in high demand. With the area of linguistics already thinly staffed, the 
retirement of Professor Susan Burt has reduced the overall number of linguists by a third, and 
importantly has limited the number of theoretical linguistics faculty working in the Graduate 
Program to a single person. The Department therefore proposes a tenure-line hire in the area of 
Linguistics to address pressures across the sequences as well as provide support for graduate 
students. For example, in FY 20, the Provost’s Office funded, at the request of the School of 
Teaching and Learning (College of Education), the offering of two additional sections of Unity 
and Diversity in Language (ENG 143). Curricular revisions in the College of Education, 
including its ESL endorsement, now necessitate five additional sections of ENG 143 each year. 
While highly qualified doctoral students may sometimes be assigned to teach this course, there 
are challenges in covering these sections each year. Moreover, currently there is only one faculty 
member teaching Introduction to Descriptive Linguistics (ENG 341) every semester; a lot of 
students are waitlisted for the course. Graduate students that are not specializing in TESOL are 
having to take TESOL courses as a substitute. In Fall 2019, the College of Education inquired 
about the possibility of online offerings of ENG 341, another clear indication that the number of 
faculty in the area is not adequate to meet student demand for courses. The person hired for this 
position will contribute to existing faculty strengths in theories involving the structural 
components of language—phonetics, phonology, morphology, syntax, and pragmatics—and 
allow for growth in areas of linguistics, such as semantic theory, not covered by current faculty. 
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How the position will contribute to undergraduate and graduate teaching and help address 
curricular demands: 
 
The proposed position in linguistics serves three primary, curricular purposes. First, it would 
allow the Department to meet existing student demand for the several sections of Unity and 
Diversity in Language (ENG 143, a general education course), The Grammatical Structure of 
English (ENG 243), and Introduction to Descriptive Linguistics (ENG 341) that we offer every 
year. Second, it would allow the Department to provide greater support and instruction for 
Sociolinguistics (ENG 342). Third, it would permit more frequent faculty rotation in graduate 
offerings such as Studies in English Linguistics (ENG 440) and Seminar in Linguistics and 
Language Study (ENG 540), thus providing students with exposure to many different topics in 
linguistics and related areas. Finally, it would allow for some growth in the area, facilitating 
faculty interaction with the increasing number of scholars in linguistics and related areas across 
the University and allowing our faculty to both add to, and benefit from, cross-departmental 
dialogue about several issues. 
 

3. TT: Children’s Literature (Associate Professor)— $71,775 from Academic Impact  
Fund; $7,000 Startup from CAS 
 
The importance of the position to a particular area (or areas) of English Studies: 
 
ISU remains the premiere destination for undergraduates in the state of Illinois seeking teacher 
certification as well as graduate students interested in studying youth literature. The program thus 
enhances regionally, nationally, and internationally the Department’s, College’s, and University’s 
profiles in teacher preparation and in the interdisciplinary study of children and childhood. 
Although the Department of English has in past years had as many as six faculty members in 
children’s literature, currently only three lines are filled with the unexpected 2019 resignation of 
Professor Karen Coats (a recipient of the Outstanding University Researcher Award). The 
number of faculty in the area will soon be reduced to two with the expected/impending retirement 
of Distinguished Professor Roberta Seelinger Trites. With the loss of two faculty members at the 
full professor level, we are requesting a hire at the level of associate professor (with expertise in 
Children’s Literature and a specialized focus on multicultural, intercultural, and/or international 
children’s literatures), so that the new faculty member would come in with experience 
commensurate to the maintenance and development of this longstanding strength of our 
department. The hire addresses pressures from the College of Education to offer Foundations in 
Literature for Children (ENG 170, taught exclusively by PhD candidates), Literature for Middle 
Grades (ENG 272), and Young Adult Literature (375). Numerous students are writing theses and 
dissertations within the field of Children’s Literature, placing a great demand on faculty to sit on 
committees. Thus, faculty in Children’s Literature have a lot of advisees. As of December 2019, 
Professor Coats was still serving on 11 committees and Professor Mary Moran also sat on 11 
committees. And, there were eight Children’s Literature students in the Graduate Program that 
had yet to secure an advisor. Moreover, ENG 375 is required for the English Education degree, so 
any increase in English Education students increases the need for seats in this course. ENG 375 is 
also required for the undergraduate major in English and always waitlisted, with an average 
enrollment of 32.5 students per section each semester, 7.5 over the maximum enrollment. The 
area serves 350 undergraduate students. 
 
How the position will contribute to undergraduate and graduate teaching and help address 
curricular demands: 
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Undergraduate demands are placed on children’s literature courses in a number of ways, 
including state mandates that require that all TCH majors take ENG 170 as part of their training 
in literacy; students who wish to pursue reading endorsements electing to take ENG 271, ENG 
272, or ENG 375 in a required category called “Reading Elective”; a projected increase in the 
numbers of English Education majors required to take ENG 375;  Children’s Studies minors who 
elect to take multiple courses in children’s literature; and the likelihood that ENG 170 will be 
approved as a General Education course, thus increasing needed seats. At the graduate level, 
numerous students are writing theses and dissertations within the field of children’s literature, 
placing a great demand on the need for faculty to sit on committees. Over the last 8-10 years, the 
Children’s Studies minor has consistently maintained the largest enrollment of any 
interdisciplinary (IDS) minor in the University. With more than 100 students enrolled each year, 
many of whom take multiple children’s literature courses as part of their requirement, this minor 
creates additional pressure for seats in the children’s literature sequence.  
 
The person hired for this position would be able to teach from among the following courses: 
Literature for Young Children (ENG 271), Literature for Middle Grades (ENG 272), Studies in 
the History of Literature for Young People (ENG 370), Studies in Contemporary Literature for 
Young People (ENG 372), Poetry for Children (ENG 373), Storytelling (ENG 374), Young Adult 
Literature (ENG 375), Studies in Children’s Literature (ENG 470), and Critical Theories in 
Children’s Literature (ENG 471). The person would also be able to supervise Graduate Teaching 
Assistants who are teaching Foundations of Children’s Literature (ENG 170). 

 
 
4. TT: English Education (Assistant Professor) -- $64,998 from Academic Impact  

Fund; $7,000 startup from CAS 
 

The importance of the position to a specific area (or areas) of English Studies: 
 

This tenure-line hire will demonstrate an active research agenda that aligns with our program’s 
focus on socially just English Language Arts (ELA) instruction as well as a demonstrated 
commitment to innovative clinical work. Concurrent to its work to support the Department’s 
commitment to remaining the premiere leader in Illinois in ELA teacher preparation, the area of 
English Education seeks to meet the growing needs within the state’s highest need schools. Even 
with support from AP colleagues, the area is quickly nearing full capacity. English Education 
majors make up nearly 40% of undergraduates in our department, while its two English Education 
faculty members represent 6% of current department tenure-line positions. The Department 
therefore proposes the hire of an Assistant Professor of English Education who will provide 
research and scholarship to sustain the prestige, visibility, and leadership of this quality accredited 
program. A new hire with a national reputation in research and publication will likely attract to 
ISU new undergraduate and graduate students considering other Illinois teacher preparation 
programs with whom we compete for enrollments and will assist in building relationships with 
schools to increase the pool of clinical experience mentors and cooperating teachers needed for 
teacher candidate field placements as well as support the urban education teaching pipeline. 
Additionally, this faculty member will assist with outreach to practicing high school English 
teachers to facilitate collaborative, action-based research effecting school reform and promoting 
social justice and critical literacy in public schools. Finally, a new hire allows the program (and the 
Department) to grow dramatically, including the possibility of offering graduate-level courses and 
establishing a Master of Science in English Education with Accelerated Master’s Degree (AMD) 
option for B.A. English Teacher Education students. (The proposal for this program, designed to 
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be delivered via the Full-Cost Recovery model for teacher scholars, has already been well received 
by University constituents.) English Education is the area to grow the easiest and fastest; students 
often choose the major because of English Education. 
 
How the position will contribute to undergraduate and graduate teaching and help address 
curricular demands: 
 
A major curricular goal is underway in the English Education program is to redesign clinical 
experiences in ways that embed faculty in the field with students and in high-need schools with 
underserved student populations. Hence, this hire will align the program with current research 
about the need for school-based teacher education. The hire also responds to a demonstrated need 
for graduate-level work for Illinois ELA teachers. A new tenure-track English Education faculty 
member will be crucial in designing sustainable models for this time-intensive, high-dividend 
work for teacher candidates and Illinois schools who benefit widely from our program graduates’ 
instructional leadership. The English Education program enrollment continues to increase, 
demanding more sections per semester of its core courses. Any effort to grow the program would 
likely leave sections per semester unstaffed. A new tenure-track faculty member would allow 
opportunity for innovative growth to meet the needs of Illinois teachers. A faculty member with 
expertise in the classroom, a strong prospect of publication in the field, and a research base in 
pedagogical theory would also be a resource to teach master’s and doctoral candidates in graduate 
coursework (510, 409, 402, 395 and the Post-Baccalaureate in Writing) and chair their theses and 
dissertation committees. 
 
 

SBC Plans 
 

• $5,000: CAS Interdisciplinary Initiative Proposal—“Inaugural Publishing Symposium” 
• We anticipate additional SBCs but will have more details available in late spring. 


	How the position will contribute to undergraduate and graduate teaching and help address curricular demands:  The proposed hire will enable the Department to better meet its pedagogical obligations to undergraduate and graduate majors. It allows the ...
	Ultimately, this new hire would engage with global perspectives and provide scholarly expertise in the areas of second language education and applied linguistics. Not only will the hire enable the Department to cover our TESOL courses and mentor gradu...
	2. TT: Linguistics (Assistant Professor)— $64,998 from Academic Impact Fund;

