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DEPARTMENT OF PSYCHOLOGY BUDGET NARRATIVE 
 

PART I: FY21 ANNUAL REPORT 
 

Accomplishments for FY21 
 

1. The department’s overall undergraduate enrollment increased 12% in FY21 (i.e., from 659 in FY20 
to 739 in FY21), continuing a five-year trend of 9% in FY20 (605 to 659), 9% in FY19 (549-605), 8% 
in FY18 (510-549), and 7% in FY17 (476-510). Collectively, the department’s undergraduate 
enrollment has increased 55% from 476 in FY17 to 739 in FY21.  
 

2. All of our Fall 2020 RERIP Metrics were at 95% or higher, with Degrees Awarded (102%), New FTIC 
(104%), Retention Rates (115%) and SCH Maintenance (117%) all exceeding 100%. 
 

3. For the FY21 budget, we created an SBC of $21,817 to convert DeGarmo 404 into a student 
success center. This room currently serves as a small seminar room. Our plan was to outfit DEG 
404 with 6 computer stations, new paint, new lighting, and a small number of tables and chairs. 
 
Due to the pandemic, these plans were put on hold. As you can see in section, “Major Plans for 
FY22” we have created an SBC to carry these funds into FY22 while also adding an additional 
$23,183, bringing the overall total to $45,000. These additional funds will be used to fund four 
GAs to supervise undergraduate peer-mentors, specifically focusing on mentoring students from 
underrepresented groups. 
 

4. In light of the pandemic, the department’s Undergraduate Coordintor, Dr. Alycia Hund, the 
Cooridnator of our Clinical-Counseling Program, Dr. Karen Mark, and the Undergraduate 
Advisor, Ms. Molly Knapp, initiated monthly Zoom chats with majors. In addition, the 
department organized a Task Force for Student Success that was tasked with continuing our 
efforts to create a student success center, while simultaneously integrating virtual classroom 
skills we learned during FY21. The following are the initiatives resulting from that task force: 

A. Data collection regarding student need. 
B. Development of the Diversity Advocate Award, funded by the department’s Excellence 

Fund. 
C. Development of a Peer Mentoring Program and two associated courses: PSY 282 (Peer 

Mentoring Preparation), and PSY 292 (Peer Mentoring in Psychology 
 

5. The department DFSC nominated eight faculty for awards during FY21. Seven faculty received 
awards, including Dr. Brea Banks (University Service Initiative Award), Dr. Mark Swerdlik 
(Outstanding College Service Award), Dr. Alycia Hund (University Service Award), Dr. Julie 
Campbell (University Teaching Initiative Award), Dr. Matthew Hesson-McInnis (Outstanding 
College Teaching Award), Dr. Joe Hilgard (University Research Initiative Award), and Dr. Jef Kahn 
(Distinguished Professor). In addition, I (J. Scott Jordan) was designated a University Professor. 
 

6. We proposed two tenure-track hires for FY21: one as a Cluster Hire with Women’s, Gender, and 
Sexuality Studies Program, and the other, a joint, departmental higher between our Quantitative 
and Industral-Organizational/Social sequences. Both proposed hires were ranked #1 in the college 
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within their respective categories (i.e., Cluster Hires, and Departmental Hires). However, in the 
midst of the pandemic, tenure-track hires were deferred for FY21.  
 

7. During FY 21, The Autism Place remained an active training, service and research site.  ISU TAP 
received an award of $376,940 to continue providing training, direct service and research 
opportunities related to autism. During this fiscal year, 10 half-time GA's were funded for the 
academic year, and an additional 10 will be funded for the summer. Funding also allowed for the 
hiring of a full-time post-doctoral fellow and ¼ time salary for a Psychology Department faculty 
member to supervise these trainings and programs.  Over 25 graduate students in psychology and 
3 graduate students in speech and language therapy obtained supervised research and service 
experience through TAP. At the undergraduate level, approximately 20 psychology students, and 
a handful of other students from other majors (early childhood education, speech and 
communication sciences) obtained research/service experience through TAP.  Graduate clinicians 
also shared their clinical expertise at local, state and national conferences.   Due to COVID, 
services were adapted throughout the year to include a combination of virtual and in-person 
services.  Individual, group and consultation services were provided to over 65 children with 
autism and their families in the local community, both virtually and in-person.   The Autism Place 
moved this year, due to COVID restrictions (as it was untenable to remain sharing space with a 
day care provider) and now occupies a space at 716 E. Empire St., Suite E in Bloomington, IL.    
 

8. The Psychological Services Center (PSC), formally the Stanley S. Marzolf Center for the 
Psychological Assessment and Treatment of Children and Adolescents, provided supervised 
training experiences in assessment, intervention, and/or consultation through its five services this 
year.  In total, 22 specialist/doctoral school psychology graduate students participated.  Ten 
graduate assistants and two interns were funded through external contracts (Head Start, 
Livingston County Special Services Unit, Woodford County Special Education Association, Tri-
County Special Education Association, Advocate Medical Group).  One additional graduate 
assistant was partially funded through College Learning Assessment Service (CLAS) fees and 
monies from Illinois State University’s Student Access and Accommodation Services. A total of 101 
children, adolescents, and adult clients were served.  Due to COVID, the clinic did not see clients 
after March 2020. 
 

9. Our other important community partnership continues to be the Illinois School Psychology 
Internship Consortium (ISPIC).  Since its inception in 2002, the consortium has included four co-
sponsors, whichcurrently include ISU, Loyola University of Chicago, Northern Illinois University 
and The Chicago School of Professional Psychology.  The consortium is centered and housed at 
ISU, and Dr. Paula Allee Smith is its director.  ISPIC, the only accredited internship opportunity for 
school psychology doctoral students in Illinois, recruits and trains approximately 20 interns per 
year in settings across southern, central, and northern Illinois.  The program, which celebrated 
the launch of a cumulative 296 doctoral-level school psychologists this summer, is supported by 
contributions from all four institutions of higher education, approximately 17 partnering sites, 
donations from alumni, and a continuing professional development series for school- and 
community-based practitioners. 
 

10. During FY21, we lost two key staff members. Ms. Narmin Nepomuceno (Graduate Secretary) went 
on FMLA and is currently applying for disability. In addition, our Lead Staff, Ms. Patty Foltz,  
tragically passed away in March, 2020. In light of these extreme personnel shortages, Ms. Kelly 
Harman was temporarily promoted from her Office Manger position in the Psychological Services 
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Center to Lead Staff member. She eventually received an upgrade and is now serving as 
permanent Lead Staff, while also overseeing tasks associated with her previous position as Office 
Manager of the Psychological Services Center. In addition, Mr. Josh Millman was temporarily 
promoted from his position as Department Media Manager to Graduate Secretary. We cannot 
hire a permanent replacement for Graduate Secretary in case Ms. Nepomuceno returns to her 
position. I feel compelled to comment on the extremely high-quality performance of Ms. Harman 
and Mr. Millman. They work extremely well together. Ms. Harman has completely digitized our 
departmental budgeting practices and supervised Mr. Millman as he learns his new duties, while 
Mr. Millman has taken on all new tasks the departments needs him to complete. And what is 
more, all of this happened in the midst of a pandemic. I am eternally grateful to these staff 
members for their commitment to excellence and team spirit, and I am incredibly proud of the 
department faculty and their willingness to work collaboratively as the department worked 
through this very trying experience.  

  
Review of Major Objectives for FY21 

 
Objective #1: Hire a Quantitative/Industrial-Organizational/Social Psychologist 
Strategic Plan Alignment: [Psychology/CAS Strategies 1 and 2 / Educate-Connect-Elevate I.B.2, II.A.2, 
II.B.2, II.C.2] 
 
Rationale: Our overall undergraduate enrollment had increased by 28% since FY17.  These extremely 
large growth numbers necessitated we offer more sections of our large, required, major courses for 
undergraduates. A sudden retirement in July 2018 left our Industrial-Organizational/School 
Psychology (IOS) sequence understaffed. In addition, Dr. J. Cooper Cutting’s move to the Provost’s 
office left us .5 FTE understaffed in the Quantitative sequence of our Master’s in Psychology program. 
The IOS sequence receives 50-80 highly-qualified applications yet accepts only accept five, on average. 
The Society for Industrial-Organizational Psychology (SIOP) ranked our program #1 in the nation in the 
faculty experience/information dimension in their 2018 rankings. In addition, FTEs in our Quantitative 
sequence of our Master’s in Psychology program are made up of faculty who have a dual assignment 
with another program/sequence in the department. More and more of our graduate students are 
opting to complete a dual-sequence degree in which they complete the required courses in both their 
home program/sequence (e.g., cognitive and behavioral sciences, clinical-counseling psychology) as 
well as those in the Quantitative sequence. Faculty in both sequences frequently teach large, required, 
major undergraduate courses. In addition, we planned to seek someone with expertise in working 
with Big Data, Artificial Intelligence, Machine Learning, and Personnel issues as they related to 
Diversity, Inclusion, and Equity. 
 
Requested Funding: Permanent. $73,350. The American Psychological Association reports that the 
median starting salary of a new Assistant Professor at a doctoral institution was $73,350 
($8,150/month over 9 months) during 2017-2018. Interestingly enough, it reports a lower value of 
$71,025 for 2018-2019. I strongly recommend we stay with the 2017-2018 value, as hiring a faculty 
member at the lower salary would prove detrimental to retention. Our department has one Ph.D. 
program in School Psychology, and three Master's programs. However, many non-School Psychology 
faculty supervise doctoral research by serving on dissertation committees and completing 
independent studies with doctoral students. The APA requires our department to be involved in 
doctoral-training to such an extent, otherwise we risk losing accreditation. 
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Outcome: This position request was ranked #1 among departmental hires by the college. Due to the 
pandemic, no tenure-track searches were authorized for FY21. 
 
Objective #2: (CLUSTER HIRE) Hire a Clinical-Counseling Psychologist as a Cluster Hire with the 
Women’s and Gender Studies Program 
Strategic Plan Alignment: [Psychology/CAS Strategies 1 and 2 / Educate-Connect-Elevate I.B.2, II.A.2, 
II.B.2, II.C.2] 
 
Rationale: This cluster hire would strengthen the University’s scholarly expertise in the understanding, 
measurement, and treatment of psychological issues related to gender and sexuality, and the manner 
in which these variables interact with ethnicity, culture, and education, thereby contributing to the 
following programs: The Department of Psychology, the Women’s, Gender, and Sexuality Studies 
Program, and the minors in African-American Studies, Ethnic Studies, Latin American and Latino/a 
Studies, and Urban Studies. In addition, our department was extremely enthusiastic about continuing 
to develop our institutional relationships with the university’s Interdisciplinary programs. For 
example, Dr. Brea Banks serves as the Co-Coordinator of the African American Studies program, and 
Dr. Jordan Arellanes joined our department during Fall 2019 as a joint hire with the Latin American, 
Latino/a Studies program. A cluster hire with the Women’s, Gender, and Sexuality Studies Program 
would enhance our ability to serve as a leading-edge psychology program committed to addressing 
issues of diversity, inclusion, and safe environment. 
 
Another reason for requesting this position related to needs within our own department. Three 
clinical faculty members have retired since Spring 2013; Dr. Karen Pfost, Dr. Allen House and Dr. 
Michael Stevens. Two were replaced with new hires. Dr. Joel Schneider resigned in summer of 2017, 
leaving us 1.5 FTEs lower that necessary. Clinical-Counseling faculty teach undergraduate courses, 
including Reasoning in Psychology with Statistics, and Psychopathology (average semester 
enrollments of roughly 120 and 100, respectively). They also teach, supervise, and mentor 24 graduate 
students annually in preparation for licensure and Ph.D. programs. Our overall undergraduate 
enrollment has increased by 28% since FY17.  These extremely large growth numbers necessitated we 
offer more sections of our large, required, major courses for undergraduates. Faculty in the 
Department of Psychology are extremely adept at helping out with additional course offerings when 
needed. This hire would help address such issues in both the graduate and undergraduate programs. 
 
Requested Funding: Permanent. $73,350 The American Psychological Association reports that the 
median starting salary of a new Assistant Professor at a doctoral institution was $73,350 
($8,150/month over 9 months) during 2017-2018. Interestingly enough, it reports a lower value of 
$71,025 for 2018-2019. I strongly recommend we stay with the 2017-2018 value, as hiring a faculty 
member at the lower salary would prove detrimental to retention. Our department has one Ph.D. 
program in School Psychology, and three Master's programs. However, many non-School Psychology 
faculty supervise doctoral research by serving on dissertation committees and completing 
independent studies with doctoral students. The APA requires our department to be involved in 
doctoral-training to such an extent, otherwise we risk losing accreditation. 
 
Outcome: This position request was ranked #1 among CAS Cluster Hires by the college. Due to the 
pandemic, no tenure-track searches were authorized for FY21. 
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Objective #3: Hire a Clinical-Counseling Psychologist 
Strategic Plan Alignment: [Psychology/CAS Strategies 1 and 2 / Educate-Connect-Elevate I.B.2, II.A.2, 
II.B.2, II.C.2] 
 
Rationale: As indicated in Objective #2, our overall undergraduate enrollment had increased by 28% 
since FY17. We were in desperate need of two Tenure-Track faculty to address the coming wave of 
students who will need to take our required 200-level and 300-level courses. In addition, as also stated 
in Objective #2, three clinical faculty members have retired since Spring 2013; Dr. Karen Pfost, Dr. 
Allen House and Dr. Michael Stevens. Two were replaced with new hires. Dr. Joel Schneider resigned 
in summer of 2017, leaving us 1.5 FTEs lower that necessary. Clinical-Counseling faculty teach 
undergraduate courses, including Reasoning in Psychology with Statistics, and Psychopathology 
(average semester enrollments of roughly 120 and 100, respectively). They also teach, supervise, and 
mentor 24 graduate students annually in preparation for licensure and Ph.D. programs. If our 
proposed cluster hire (see Objective #2) is not ranked highly in the college, we asked this position be 
considered for ranking within the traditional position-request pool. 
 
Requested Funding: Permanent. $73,350 The American Psychological Association reports that the 
median starting salary of a new Assistant Professor at a doctoral institution was $73,350 
($8,150/month over 9 months) during 2017-2018. Interestingly enough, it reports a lower value of 
$71,025 for 2018-2019. I strongly recommend we stay with the 2017-2018 value, as hiring a faculty 
member at the lower salary would prove detrimental to retention. Our department has one Ph.D. 
program in School Psychology, and three Master's programs. However, many non-School Psychology 
faculty supervise doctoral research by serving on dissertation committees and completing 
independent studies with doctoral students. The APA requires our department to be involved in 
doctoral-training to such an extent, otherwise we risk losing accreditations. 
 
Outcome: Position was not ranked highly by the college. Due to the pandemic, no tenure-track 
searches were authorized for FY21. 
 
Objective #4: Undergraduate Coordinator: ½ -month salary:  
Strategic Plan Alignment: [Psychology/CAS Strategies 1 and 2/ Educate-Connect-Elevate I.B.2, I.B.3, 
I.D.1,I.D.2] 
 
Rationale: This is an upgrade of the quarter-time Undergraduate Coordinator position to a half-time 
position with a larger summer stipend. It draws more administrative support from the faculty to 
replace the administrative support that was lost when Dr. Karen Mark took on the quarter-time 
position as Coordinator of the Clinical-Counseling Psychology program and gave up her role as 
Assistant to the Chair. Transferring more administrative work to this position will fairly compensate 
this person for course scheduling and program maintenance work necessary every summer. The 
department currently pays for 1/2-month salary during the summer for the Undergraduate 
Coordinator from the department’s summer budget. We request this amount be added to our 
permanent budget so that we can afford to hire the Undergraduate Coordinator for an entire month 
during the summer.  
 
Requested Funding: Permanent. $5,000. 
 
Outcome: Request not granted. 
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Objective #5: Additional GA funding for doctoral program:  
Strategic Plan Alignment: [Psychology/CAS Strategy 1/ Educate-Connect-Elevate I.A.1 I.A.2, 1.A.4] 
 
Rationale: Beginning with our budget submission for FY04, we have been seeking reinstatement of 
lost GA funds to be targeted to doctoral students. Every year we lose the top doctoral applicants to 
other schools that offer more than twice what we do in GA stipends. We would like to award full-time 
GA positions to four of our eight incoming doctoral students, those judged to have the strongest 
research promise, thus increasing their funding from $6,750 to $12,150. We propose to make this 
same request for the next three years, so that we will be able to provide four years of full-time funding 
to four students. 
 
Requested Funds: Permanent. $20,000. 
 
Outcome: Request not granted. 
 
Objective #6:  ISPIC operating funds:  
Strategic Plan Alignment: [Psychology/CAS Strategies 1, 3, and 4/ Educate-Connect-Elevate I.A.4,I.B.2, 
I.D.2] 
 
Rationale: The Illinois School Psychology Internship Consortium (ISPIC) includes four university co-
sponsors, including ISU along with Loyola University of Chicago, National Louis University, and 
Northern Illinois University.  The consortium is centered and housed at ISU, and Dr. Paula Allee-Smith 
is its director.  ISPIC, the only accredited internship opportunity for school psychology doctoral 
students in Illinois, recruits and trains 20 interns per year in settings across central and northern 
Illinois.  The program is supported by contributions from all four universities, the 17 partnering sites, 
donations from alumni, and a continuing professional development series for school-based 
practitioners. As noted above, ISPIC is entirely funded on soft-money – annual support from 
universities and intern sites. The $8,000 requested here will protect the monetary commitment that 
ISU and the other participating schools made for annual support at the inception of ISPIC, and provide 
operating funds necessary to continue to maintain the program and keep it centered at ISU. The plan 
is for the college to commit to contributing $8,000 to ISPIC’s annual operating budget every year so 
that the ISPIC Director is able to procure financial sponsorship amounting to at least $24,000 from 
other universities.  
 
Requested Funding:  Permanent. $8,000. 
 
Outcome: Request not granted. 
 

Internal Reallocations and Reorganizations in FY21 
 
Department/School:  
Temporary Variance: In FY21 we experienced a $45,000 variance in Personnel due to the emergence 
of three vacant civil service positions (i.e., Ms. Nepomuceno’s departure, Ms. Foltz’s passing, and Ms. 
Harman’s promotion to Lead Staff which left vacant her previous Office Manager position in the  
Psychological Services Center).  We used $10,000 to fund Ms. Harman’s and Mr. Millman’s FY21 
upgrades. We are holding $10,000 to hire someone into the vacated Office Manger position in the 
Psychological Services Center.  We have been told by HR we need to hold enough money (i.e., 
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$10,000) to pay Ms. Nepomuceno in case she returns to work in FY 21. The remaining $15,000 is being 
SBC’d as partial funding for $40,000 upgrade to our department main office. 
 
Permanent Reallocation: NA 
 
Permanent Variance. NA. 
 
College:  
Dean’s Allocation (Tech Tuition): NA 
 
Permanent Funding: NA 
 
Temporary Funding: NA 
 
Provost:  
 
REREP: (Bolded amounts refer to distributions of RERIP funds) 
 
RERIP Total: $42,600   
  
New Photocopier (2 years of 4 year contract) = $4800 
  
Computer Recap $13,325 estimate (We have $9,819.38 in our GR Equipment Operating Budget.) = $3,505.62 
                1 Laptop w/ Docking Station $2,000 
                11 PCs $7,700 
                2 Macs $3,100 
                1 Lg SSD Drive $150 
                1 External Disk Drive $25 
                1 Extra Large Monitor $300 
                1 Keyboard with number pad $25 
                1 Wireless mouse (for big hands) $25 
  
Program Coordinators $25,781 (We have $9,396.92 in our GR Summer Operating Budget.) = $16,384.08 
                Braswell ($2,000) 
                Hesson-McInnis ($2,000) 
                Schneider ($2,000) 
                Wagman ($2,000) 
                McBride ($2,600) 
                Meyers ($5,000) 
                Hund ($10,181)  
 
Student Success Center = $17,910.30 (SBC’d to FY22 as portion of $45,000 total cost) 
 Black Sled Chairs: $150  X  15 =  $2,250 
 Six PCs:  $873  X 6 = $5,239 
 Six PC workstations: $360  X 6 = $2,160 
 Computer ports: $750  X 7 = $5,250 
 Paint (inc’ labor): $3,000  X 1  = $3,000 
 Overhead lighting: $129.99  X 4  = $   519 
 Labor:  $500  X 1 = $   500 
 Carpeting:  $4,082  X 1 = $4,082 
 Labor:  $1,500  X 1 = $1,500 
 
Mentoring GAs:  $5,000  x 4 = $20,000 (Indirect) 
Printer:  $500  x 1 =  $500 
      
Total:       $45,000 
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PE: 
 
Foundation (Unrestricted): 
 
 External Speakers:     $600 
 Award Plaques      $400 
 Montly Grupe Stipend     $1,440 
 Food for School Psychology Fall Together  $239 
 Honoraria for Performance at Graduation Celebration  $200 
 
 Total       $3,340 
 

 
 

Major Objectives for FY22 
 
In the list that follows, both the proposed Cluster Hire and the Department Hire are ranked as #1. 
This same ranking reflects our department desire for both positions, and will maintain continuity 
between rankings in this narrative and in the Budget System files. 
 
Objective #1: (CLUSTER HIRE) Hire a Clinical-Counseling Psychologist as a Cluster Hire with the 
Women’s, Gender, and Sexuality Studies Program 
Strategic Plan Alignment: [Psychology/CAS Strategies 1 and 2 / Educate-Connect-Elevate I.B.2, II.A.2, 
II.B.2, II.C.2] 
 
Rationale: This cluster hire will strengthen the University’s scholarly expertise in the understanding, 
measurement, and treatment of psychological issues related to gender and sexuality, and the manner 
in which these variables interact with ethnicity, culture, and education, thereby contributing to the 
following programs: The Department of Psychology, the Women’s and Gender Studies Program, and 
the minors in African-American Studies, Ethnic Studies, Latin American and Latino/a Studies, and 
Urban Studies. In addition, our department is extremely enthusiastic about continuing to develop our 
institutional relationships with the university’s Interdisciplinary programs. For example, Dr. Brea 
Banks serves as the Co-Coordinator of the African American Studies program, and Dr. Jordan Arellanes 
joined our department this past fall as a joint hire with the Latin American, Latino/a Studies program. 
A cluster hire with the Women’s, Gender, and Sexuality Studies Program Women’s and Gender Studies 
program would enhance our ability to serve as a leading-edge psychology program committed to 
addressing issues of diversity, inclusion, and safe environment. 
 
Another reason for requesting this position related to needs within our own department. Three 
clinical faculty members have retired since Spring 2013; Dr. Karen Pfost, Dr. Allen House and Dr. 
Michael Stevens. Two were replaced with new hires. Dr. Joel Schneider resigned in summer of 2017, 
leaving us 1.5 FTEs lower that necessary. Clinical-Counseling faculty teach undergraduate courses, 
including Reasoning in Psychology with Statistics, and Psychopathology (average semester 
enrollments of roughly 120 and 100, respectively). They also teach, supervise, and mentor 24 graduate 
students annually in preparation for licensure and Ph.D. programs. Our overall undergraduate 
enrollment has increased by 28% since FY17.  These extremely large growth numbers necessitate we 
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offer more sections of our large, required, major courses for undergraduates. Faculty in the 
Department of Psychology are extremely adept at helping out with additional course offerings when 
needed. This hire would help address such issues in both the graduate and undergraduate programs. 
 
Requested Funding: Permanent. $73,350 The American Psychological Association reports that the 
median starting salary of a new Assistant Professor at a doctoral institution was $73,350 
($8,150/month over 9 months) during 2017-2018. Interestingly enough, it reports a lower value of 
$71,025 for 2018-2019, and no data are available for 2020. I strongly recommend we stay with the 
2017-2018 value, as hiring a faculty member at the lower salary would prove detrimental to retention. 
Our department has one Ph.D. program in School Psychology, and three Master's programs. However, 
many non-School Psychology faculty supervise doctoral research by serving on dissertation 
committees and completing independent studies with doctoral students. The APA requires our 
department to be involved in doctoral-training to such an extent, otherwise we risk losing 
accreditation. 
 
Objective #1: Hire a Quantitative/Industrial-Organizational/Social Psychologist 
Strategic Plan Alignment: [Psychology/CAS Strategies 1 and 2 / Educate-Connect-Elevate I.B.2, II.A.2, 
II.B.2, II.C.2] 
 
Rationale: Our overall undergraduate enrollment has increased by 28% since FY17.  These extremely 
large growth numbers necessitate we offer more sections of our large, required, major courses for 
undergraduates. A sudden retirement in July 2018 left our Industrial-Organizational/School 
Psychology (IOS) sequence understaffed. In addition, Dr. J. Cooper Cutting’s move to the Provost’s 
office has left us .5 FTE understaffed in the Quantitative sequence of our Master’s in Psychology 
program. The IOS sequence receives 50-80 highly-qualified applications yet accepts only accept five, 
on average. The Society for Industrial-Organizational Psychology (SIOP) ranked our program #1 in the 
nation in the faculty experience/information dimension in their 2018 rankings. In addition, FTEs in our 
Quantitative sequence of our Master’s in Psychology program are made up of faculty who have a dual 
assignment with another program/sequence in the department. More and more of our graduate 
students are opting to complete a dual-sequence degree in which they complete the required courses 
in both their home program/sequence (e.g., cognitive and behavioral sciences, clinical-counseling 
psychology) as well as those in the Quantitative sequence. Faculty in both sequences frequently teach 
large, required, major undergraduate courses. In addition, we will be seeking someone with expertise 
in working with Big Data, Artificial Intelligence, Machine Learning, and Personnel issues as they related 
to Diversity, Inclusion, and Equity. 
 
Requested Funding: Permanent. $73,350. The American Psychological Association reports that the 
median starting salary of a new Assistant Professor at a doctoral institution was $73,350 
($8,150/month over 9 months) during 2017-2018. Interestingly enough, it reports a lower value of 
$71,025 for 2018-2019, and no data are available for 2020. I strongly recommend we stay with the 
2017-2018 value, as hiring a faculty member at the lower salary would prove detrimental to retention. 
Our department has one Ph.D. program in School Psychology, and three Master's programs. However, 
many non-School Psychology faculty supervise doctoral research by serving on dissertation 
committees and completing independent studies with doctoral students. The APA requires our 
department to be involved in doctoral-training to such an extent, otherwise we risk losing 
accreditation. 
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Objective #2: Hire a Clinical-Counseling Psychologist 
Strategic Plan Alignment: [Psychology/CAS Strategies 1 and 2 / Educate-Connect-Elevate I.B.2, II.A.2, 
II.B.2, II.C.2] 
 
Rationale: As indicated in Objective #2, our overall undergraduate enrollment has increased by 28% 
since FY17. We are in desperate need of two Tenure-Track faculty to address the coming wave of 
students who will need to take our required 200-level and 300-level courses. In addition, as also stated 
in Objective #2, three clinical faculty members have retired since Spring 2013; Dr. Karen Pfost, Dr. 
Allen House and Dr. Michael Stevens. Two were replaced with new hires. Dr. Joel Schneider resigned 
in summer of 2017, leaving us 1.5 FTEs lower that necessary. Clinical-Counseling faculty teach 
undergraduate courses, including Reasoning in Psychology with Statistics, and Psychopathology 
(average semester enrollments of roughly 120 and 100, respectively). They also teach, supervise, and 
mentor 24 graduate students annually in preparation for licensure and Ph.D. programs. If our 
proposed cluster hire (see Objective #2) is not ranked highly in the college, we ask this position be 
considered for ranking within the traditional position-request pool. 
 
Requested Funding: Permanent. $73,350 The American Psychological Association reports that the 
median starting salary of a new Assistant Professor at a doctoral institution was $73,350 
($8,150/month over 9 months) during 2017-2018. Interestingly enough, it reports a lower value of 
$71,025 for 2018-2019, and no data are available for 2020. I strongly recommend we stay with the 
2017-2018 value, as hiring a faculty member at the lower salary would prove detrimental to retention. 
Our department has one Ph.D. program in School Psychology, and three Master's programs. However, 
many non-School Psychology faculty supervise doctoral research by serving on dissertation 
committees and completing independent studies with doctoral students. The APA requires our 
department to be involved in doctoral-training to such an extent, otherwise we risk losing 
accreditations. 
 
Objective #3: Undergraduate Coordinator: ½ -month salary:  
Strategic Plan Alignment: [Psychology/CAS Strategies 1 and 2/ Educate-Connect-Elevate I.B.2, I.B.3, 
I.D.1,I.D.2] 
 
Rationale: This is an upgrade of the quarter-time Undergraduate Coordinator position to a half-time 
position with a larger summer stipend. It draws more administrative support from the faculty to 
replace the administrative support that was lost when Dr. Karen Mark took on the quarter-time 
position as Coordinator of the Clinical-Counseling Psychology program, and gave up her role as 
Assistant to the Chair. The department currently pays for 1/2-month salary during the summer for the 
Undergraduate Coordinator from the department’s summer budget. We request this amount be 
added to our permanent budget so that we can afford to hire the Undergraduate Coordinator for an 
entire month during the summer.  
 
Requested Funding: Permanent. $5,000. 
 
Objective #4: Additional GA funding for doctoral program:  
Strategic Plan Alignment: [Psychology/CAS Strategy 1/ Educate-Connect-Elevate I.A.1 I.A.2, 1.A.4] 
 
Rationale: Beginning with our budget submission for FY04, we have been seeking reinstatement of 
lost GA funds to be targeted to doctoral students. Every year we lose the top doctoral applicants to 
other schools that offer more than twice what we do in GA stipends. We would like to award full-time 
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GA positions to four of our eight incoming doctoral students, those judged to have the strongest 
research promise, thus increasing their funding from $6,750 to $12,150. We propose to make this 
same request for the next three years, so that we will be able to provide four years of full-time funding 
to four students. 
 
Requested Funds: Permanent. $20,000. 
 
Objective #5:  ISPIC operating funds:  
Strategic Plan Alignment: [Psychology/CAS Strategies 1, 3, and 4/ Educate-Connect-Elevate I.A.4,I.B.2, 
I.D.2] 
 
Rationale: The Illinois School Psychology Internship Consortium (ISPIC) includes four university co-
sponsors, including ISU along with Loyola University of Chicago, National Louis University, and 
Northern Illinois University.  The consortium is centered and housed at ISU, and Dr. Paula Allee-Smith 
is its director.  ISPIC, the only accredited internship opportunity for school psychology doctoral 
students in Illinois, recruits and trains 20 interns per year in settings across central and northern 
Illinois.  The program is supported by contributions from all four universities, the 17 partnering sites, 
donations from alumni, and a continuing professional development series for school-based 
practitioners. As noted above, ISPIC is entirely funded on soft-money – annual support from 
universities and intern sites. The $8,000 requested here will protect the monetary commitment that 
ISU and the other participating schools made for annual support at the inception of ISPIC, and provide 
operating funds necessary to continue to maintain the program and keep it centered at ISU. The plan 
is for the college to commit to contributing $8,000 to ISPIC’s annual operating budget every year so 
that the ISPIC Director is able to procure financial sponsorship amounting to at least $24,000 from 
other universities.  
 
Requested Funding:  Permanent. $8,000. 
 

SBC PLANS: According to Fall 2019 PRAP data, our overall undergraduate enrollment has increased 
by 28% since FY17. However, since 2015, our retention rate has fallen from 69.3% to 57.9%. Frankly, 
we are alarmed by these numbers. To address this issue, we are converting DeGarmo 404 into a 
student success center. This room currently serves as a small seminar room. Our plan is to outfit 
DEG 404 with 6 computer stations, new paint, new lighting, and a small number of tables and chairs.  
 
STUDENT SUCCESS CENTER 
Black Sled Chairs: $150  X  15 =  $2,250 
Six PCs:  $873  X 6 = $5,239 
Six PC workstations: $360  X 6 = $2,160 
Computer ports: $750  X 7 = $5,250 
Paint (inc’ labor): $3,000  X 1  = $3,000 
Overhead lighting: $129.99 X 4  = $   519 
 Labor:  $500  X 1 = $   500 
 Carpeting: $4,082  X 1 = $4,082 
 Labor:  $1,500  X 1 = $1,500 
 
Mentoring GAs: $5,000  x 4 = $20,000 (Indirect) 
Printer:  $500  x 1 =  $500 
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Total:       $45,000 
 
START UP FEES  
Arellanes   $10,750.63 
Banks    $1,087.54 
Campbell   $3,031.50 
Wu    $8,159.12  
Total:     $23,028.79 
 
CANINE FACIILTY  
Minor repairs to canine facility  $5,000 
 
OFFICE UPGRADES REFERBISH 
Paint/Upgrades   $5,000 
Lighting    $3,000 
Furniture    $22,000 
White Bulletin Board  $7,500 
Labor    $2,500 
Total:     $40,000 
 
UNDERGRADUATE ENROLLMENT GA 
GA    $5000 
 
TRAVEL 
FY21 TRAVEL   $32,163.00 
 
RESEARCH 
Gorilla    $5,800 (Indirect) 
Gorilla Tokens for research  $13,398.47 (Indirect) 
Total:     $19,198.47 
 
PSC SPACE 
TAP Use of Space   $5,000 (Indirect) 
 
HOLD BACK 
FY21 Hold Back   $48,857.00 
 
 
 
 


