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Part 1:   FY15 Annual Report and Accountability Reports 

 

Introduction.  The Department of English at Illinois University is a large, vital academic unit that 

provides a world-class education to over seven hundred undergraduate, masters, and doctoral 

student majors and minors, as well as many hundreds of additional students who take general 

education classes in the Department. 

 

The mission of the Department of English, which emphasizes an English Studies model, is to: 

maintain and support an environment of open inquiry and innovation encouraging and 

extending excellent scholarship and research by all faculty in the Department; support and 

continue to develop model undergraduate programs based on the concept of English Studies; 

support and continue to develop model graduate programs at the master's and doctoral levels 

also based on the concept of English Studies; develop reciprocally supportive links between the 

undergraduate and graduate programs in English and the undergraduate and graduate 

programs in the University as a whole; prepare graduates of all English programs effectively for 

careers in and out of education after graduation; maintain links with secondary and post-

secondary schools throughout Illinois to foster effective research and teaching in the discipline 

across grade levels; maintain and develop public service programs consistent with the teaching 

and research aspects of the Department's mission; and communicate and interact with other 

institutions having comparable educational and research missions to enhance teaching and 

research within the Department and to advance theory and practice in the field generally. 

 

The intellectual, creative, and pedagogical excellence of our faculty remains the constant that 

attracts English majors to the fourth floor of Stevenson Hall. Part of what makes this 

Department so extraordinary is the English Studies model defined long ago by forward-thinking 

faculty members who realized that children's literature, composition, creative writing, English 

education, linguistics, literary and cultural studies, publishing and textual studies, professional 

writing and technical communication, rhetoric, TESOL, and emerging areas in the broad 

discipline could not only co-exist in a single department, but could flourish given a shared 

commitment to innovative pedagogies. 

 

Our outstanding faculty members and students are the beneficiaries of this original vision of 

English Studies. While we productively revise the term English Studies as we grow and change 

as teachers and scholars, we are confident that the creative, intellectual, and pedagogical 

energy that characterizes the Department of English at ISU provides our students with an 

education unparalleled by more traditional English departments. 

 

In the report below, we discuss how funding from CAS and the Provost’s Office was used to 
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support the strategic goals of the Department of English, CAS, and the University. In this report, 

we also make requests for additional resources, realizing that the Department of English is part 

of a broader academic community in which limited resources must be shared by many 

academic units. The Department of English is grateful for the support and resources we have 

received in the past, and we hope that the College and University will continue to support our 

mission and its vital role in realizing the strategic goals of Educating Illinois. 

 

1.1  Accomplishments and Productivity for FY15 

 

 a. Department of English Goals for FY15.  The Department of English works toward 

  the fulfillment of a strategic plan to better realize our collective vision: an  

  academic unit dedicated to providing an environment that facilitates the   

  individual and communal work—creative, intellectual, pedagogical,   

  administrative, and outreach—of our faculty, staff, and students. Over the past  

  several years, our vision has been guided by goals established in the College of  

  Arts and Sciences Strategic Plan and ISU’s strategic plan, Educating Illinois. 

 

  EI (Educating Illinois Goals): 

 

   1.  Recruit, enroll and retain high-achieving, diverse, and motivated  

    students. 

   2.  Strengthen the University's commitment to continuous   

    improvement of educational effectiveness as reflected in student  

    learning outcomes. 

 

   3.  Increase opportunities for students to engage in high-quality,  

    high-impact educational experiences 

   4.  Identify steps that can be taken to shorten time to degree.   

   5.  Provide integrated and holistic services that support students'  

    individual needs. 
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  CAS (College of Arts and Sciences Areas of Strategic Focus): 

 

   1. Facilitate academic excellence. 

 

   2. Enhance the systems and infrastructure supporting academic  

    excellence. 

 

   3. Diversify and enhance financial support for academic excellence. 

   4. Share and promote our academic excellence. 

 

  Keeping the above goals of the University and CAS in mind, the Department of  

  English committed to a strategic plan that would: 

 

   Create a work environment that values all members as people and fosters  

  positive morale and transparency where possible, acknowledges and honors the  

  professionalism of all faculty, staff, and graduate assistants in our various roles,  

  and recognizes the interdependence of our work through informal and formal  

  discourse;  

   Promote innovative and dynamic pedagogical research, scholarship, and  

  practice in the classroom and the curriculum;  

   Support—through reassigned time and co-teaching opportunities—  

  interdisciplinary research and publication, while continuing to value the forms of  

  research and publication that are appropriate to a particular field;  

   Continue to articulate and revise a multi-dimensional understanding of English  

  Studies that responds to the changing needs of our students, the field, and the  

  world;  

   Maintain our commitment to providing students with a learning environment  

  and community that supports growth as individuals, professionals, and citizens; 

   Strengthen diversity in the composition of our faculty, students, and curricular  

  and pedagogical approaches through individual, programmatic, and   

  departmental action;  

   Secure the human resources, facilities and other resources required to support  

  excellence in scholarship, teaching, and research. 
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  For FY15, we are happy to report five specific goals established to help the  

  Department realize this collective vision and the ways in which the Department  

  met these goals: 

 

  Goal 1:  Enhance the quality and articulation of the     

    Department’s academic programs (EI 1, 2, 3; CAS 1, 4) 

 

  Goal 2:  Strengthen support for faculty research and    

    teaching activities (EI 1, 2, 3, ; CAS 1, 2, 3, 4) 

 

  Goal 3:  Enhance the learning and community     

    environment for students, faculty and staff (EI 1, 2, 3; CAS 1, 2, 3,  

    4) 

  Goal 4:  Strengthen the diversity of our faculty,     

    students, and curricular and pedagogical approaches (EI 1, 2, 3, 5; 

    CAS 1, 2, 3, 4) 

  Goal 5:  Increase outreach to alumni and community (CAS 4) 

 

b. Major Accomplishments by Goal, FY15.  

  FY15 Accomplishments for Department Strategic Goal 1: Enhance the 

 quality and articulation of the Department’s academic programs (EI 1, 2, 3; CAS 

 1, 4) 

 

  1. Department Retreat for Strategic Planning. In September 2014, nearly 

  all tenure-line faculty, APs, and full-time non-tenure-track faculty   

  gathered at Allerton Retreat and Conference Center in Monticello,  

  Illinois, for a two-day strategic planning retreat. In addition to enhancing  

  collegiality in the Department, the retreat laid the groundwork for the  

  Department Council to begin drafting the Department’s next five-year  

  strategic plan. 

  2. Successful Facilitation of the Publishing Sequence Revisions. After  

  2013’s Undergraduate Committee revisions to the Publishing Sequence  

  proposal and Department vote for approval,  all materials concerning the  

  sequence were submitted in September of 2014 and have now been  
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  approved at the UCC level. It is our hope that the Publishing Sequence  

  will enhance enrollments in the major. 

  3. Creation of ENG 194: Introduction to English Education. The English  

  Education Committee proposed this new introductory course for English  

  Education majors to better poise them for success in a rapidly-changing  

  profession. The course will be on the agenda of the UCC in spring 2015. 

  4. The Use of Learning Outcomes to Identify and Implement Program  

  Changes. Data from the University-Wide Assessment System, the   

  University Course Grading System, and the edTPA guided the English  

  Education Committee in its revision of policies and procedures affecting  

  the admission and continuance of teacher candidates in English.   

  Programmatic changes included the following: 

 Revision of procedures for admission to Teacher 

Education in English; 

 Revision of procedures for continuance in the program; 

 Development of a pilot interview protocol for candidates 

who have restored minimum grade point averages and 

seek readmission to the program; 

 In light of edTPA results for spring and fall 2014, the 

ongoing revision of professional workshops at the start 

and midterm of the student teaching experience; the 

redesign of ENG 297, The Teaching of Writing, to 

reflect essential demands of the edTPA in a manner 

consistent with program principles and objectives; and 

the revision of the evaluation criteria for ENG 399.09, 

Student Teaching in English, to include student teachers’ 

completion of all requirements associated with 

completion of the edTPA. 

    

  5. Successful Internal Hire of English Education Director. Effective  

  August 2015, Lisa Thetard will assume duties associated with   

  administration of the English Education program. Hired in spring 2012 to  

  coordinate the clinical experiences program and teach one section of  

  ENG 296, The Teaching of Literature, Lisa has proven a critical leader in  

  the design and development of programming and quality instruction. Her  

  hire will insure a seamless transition as our program continues   

  programmatic implementation of external mandates and the transition in 
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  national accreditation agencies. At the same time, her connections to  

  local teachers and school districts will support the continued adaptation  

  of our clinical experiences program to a partnership model that cultivates 

  teaching opportunities for candidates that our characterized by depth,  

  diversity, and duration. 

  6. The Teacher Performance Assessment (edTPA). In fall 2013, as   

  required by state law, teacher candidates in English began a two-year  

  trial of a teacher measurement system designed to assess the   

  effectiveness of preservice educators and their respective licensure  

  programs. Effective July 1, 2015, teacher licensure in the state of Illinois  

  will require a candidate’s passing score on the edTPA. Linda Lienhart,  

  Coordinator of Student Teaching Experiences, has been an invaluable  

  resource in the implementation of this measure. She has attended many  

  university meetings associated with implementation and, in conjunction  

  with the Director of English Education, guided the redesign of student  

  teaching requirements and evaluation to accommodate the demands of  

  this assessment. In FY14, she mentored over 50 student teachers in their  

  completion of the assessment and introduced the measurement system  

  to 15 university supervisors. In spring 2014, 80% of our candidates  

  achieved a passing scored on the low-stakes edTPA. In fall 2014, our pass  

  rate rose to 90%. A review of online portfolios conducted in June and  

  December 2014 revealed that the majority of those candidates failing the 

  edTPA during the low-stakes period were those dedicating insufficient  

  time to task completion. With continued program revision, particularly  

  the redesign of ENG 297, The Teaching of Writing, and the onset of high- 

  stakes assessment, we anticipate candidates’ investment in the   

  assessment and a resulting improved pass rate. 

  7. The Illinois Race to the Top Federal Teacher Preparation Redesign  

  Grant. In year one and two of this three-year grant, our program   

  continued its redesign of department methods courses. Grant compliance 

  required ongoing evidence of course content adjustment in ENG 296, The 

  Teaching of Literature, and ENG 297, The Teaching of Writing. For these  

  courses, quarterly reports noted the addition of instruction, activities,  

  and assignments addressing the Common Core State Standards. Lisa  

  Thetard, Assistant to the Director, has supervised all stages of the grant  

  cycle, including quarterly reporting and budgets. In spring 2014, ENG 296, 

  The Teaching of Literature, was revised according to grant requirements.  
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  Blind external review of course content resulted in Illinois State Board of  

  Education approval. In fall 2014, ENG 297, The Teaching of Writing, was  

  revised according to grant requirements (blind external review   

  forthcoming). As required, course changes were shared with an advisory  

  group of local school partners. Additional members engaged in grant  

  activity include Eileen Bularzik, Julie Cheville, and Sarah Hochstetler. 

  8. State and National Program Accreditation. In spring 2014, ISBE  

  recognized the English Education program as fulfilling all state standards  

  during its annual programmatic review (2012-2013). The program was  

  fully accredited by the National Council for the Assessment of Teacher  

  Education (NCATE) in spring 2012 and has begun preparation for its next  

  national accreditation by the Council for the Accreditation of Educator  

  Preparation (CAEP).  

  9. Program-wide assessments for both ENG 101 and ENG 145. In fall and  

  spring 2014 the Writing Program completed program-wide assessments  

  of both our ENG 101 and our ENG 145 programs.  These assessments  

  involved more than 100 sections of these two courses and more that  

  1000 students. The assessment consisted of problem-solving writing  

  activities engaged in by each section of the course over the final week of  

  the semester.  In general, our work on assessment was designed to set up 

  a baseline for ongoing assessment of our courses.  We specifically worked 

  to develop baseline criteria for students' abilities to (1) Understand and  

  articulate key concepts; (2) document both genre-research and content  

  research, and differentiate between the two types of research; (3)  

  articulate clearly how their research in particular situations was used in  

  the writing they produce; (4) analyze and defend the range of choices  

  they made for their writing productions.  By the close of spring 2015 we  

  plan to use our data from the assessment to create a model for a new  

  program-wide assessment (beginning in Fall 2016), which will consist of  

  more specific evaluations of student learning, comparing to the baseline  

  data we collected during this assessment. 

  10. New Graduate Student orientation. In 2014, the Graduate   

  Coordinator (henceforth GC) instituted a new student orientation for first 

  semester graduate students to review Departmental/Programmatic  

  policies and procedures.  The meeting also articulated in clearest terms  

  the relationship between the role of the GC and the student’s chosen  
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  faculty advisor (to be chosen by the onset of the student’s second year):  

  the GC provides programmatic advisement, making sure that the student  

  is fulfilling degree requirements and making timely progress toward  

  degree, while the faculty advisor provides advisement on courses and  

  degree completion that help the student to build his/her academic  

  reputation in the field(s) he/she seeks to work.  The orientation also  

  stressed the importance of timely degree completion and gave students  

  solid advice on how to maintain that time to degree, i.e. to enroll in one  

  500-level seminar per semester. 

 

   FY15 Accomplishments for Department Strategic Goal 2: Strengthen   

  support for research and teaching activities (EI 1, 2, 3, 4; CAS 1, 2, 3, 4) 

   1. Metatagged Spring 2014 Syllabi with support from Assessment  

   Initiative Award. The Undergraduate Committee secured an Assessment  

   Initiative Award for use during the 2014 academic year to support our  

   product-oriented objective to create a metadata-rich database, the  

   Artifact Archive, that allows all faculty and staff in the Department of  

   English to store, view, and analyze artifacts that provide evidence of the  

   strengths and weaknesses in our undergraduate degree programs. This  

   project will continue during spring 2015 with 6 interns. In October of  

   2014, Undergraduate Director Ellison presented the first round of results  

   from the Assessment Artifact Archive syllabus metatagging project to the  

   Assessment Services Office, the CTLT, and faculty across the University.  

   An article for Progressive Measures will be published in the spring of  

   2015. 

   2. Reading Support Brainstorming Sessions. Sessions were held for  

   interested faculty and graduate students concerning student reading  

   skills and ways for us to individually and departmentally provide more  

   support. In fall 2015, we will begin offering reading support sessions to  

   students.   

   3. Research Resources for Instructors and Students. The Writing   

   Program began work with the Milner Library staff to develop a set of  

   research resources that will support our open-syllabus program   

   structure, while at the same time allow us to stay in close alignment with  

   Milner's Information Fluency learning outcomes for students. 
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   4. 2014 Visiting Speaker Series—The Writing Program. This event brings  

   a nationally recognized scholar in Writing Research to campus to conduct  

   a workshop, give a research talk and visit with students and faculty.  Our  

   fall 2014 guest was Jody Shipka, Associate Professor of Writing Studies at  

   the University of Maryland, Baltimore campus.  We estimate that more  

   than 130 people participated in the various events surrounding Jody's  

   visit.  

   5. 2014 Writing Research Colloquium. This event brings authors from the 

   Writing Program’s Grassroots Writing Research Journal together to  

   discuss the practices and challenges of conducting citizen writing   

   research.  Our colloquium in 2014 included four speakers (two   

   undergraduate and two graduate students) with more than 50 people  

   attending the discussion. 

 

   6. Let's CHAT Podcasts. This podcast series involves Writing Program  

   instructors in discussion sessions about specific topics related to our  

   program pedagogy. We see these podcasts as an important way to reach  

   our diverse instructors (who range from 1st year M.A. students to   

   experienced Non-tenure track faculty) and help them to stay aligned with 

   our program core goals and pedagogies. In 2014 we produced 8 of these  

   podcasts, which are available through our program website   

   (http://isuwriting.com/grassroots/podcasts/)  

   7. Experimental Teaching Groups. In spring 2014, the Writing Program  

   hosted an experimental teaching group, which brings together instructors 

   from our Writing Program to develop new resources for their teaching  

   (and to share with other instructors in the program). Our spring 2014  

   group focused on “uptake genres” – members of that group are going to  

   be presenting at the Conference on College Composition and   

   Communication in March 2014. 

   8. Training for New Instructors and Consultants. In Fall 2014 we   

   welcomed 24 new instructors and M.A. level writing consultants to our  

   program at ISU. This training is a primary focus for our Writing Program  

   each year.  Thus, in summer/fall 2014 we had a well-organized plan for  

   how to contact new instructors, what materials to share with them, and  

   how to organize the orientation to make is a positive, productive   

   experience for new instructors. 

http://isuwriting.com/grassroots/podcasts/
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   9. Writing Program Summits (Spring 2014 and Fall 2014). We also invite  

   all of our Writing Program instructors for a one-day professional   

   development event at the beginning of each semester (Fall and spring).   

   These events include conference-style presentations, small group   

   discussions and opportunities for our instructors to learn and share  

   important information about our program and their teaching. 

   10. 1/2 Mile Project. This project brings individuals from a wide-range of  

   careers into our Writing Program to speak with students about the  

   practical need for "writing research skills" in these different career paths.  

   Our speakers in 2014 (Spring and Fall), included Lindsay Bachman, a local  

   pastry chef and small business owner, and Camille Easton, a physical  

   therapist and yoga instructor.  Video clips from these visits are available  

   on our website, as an ongoing resource for all our program instructors  

   and students (http://isuwriting.com/grassroots/half-mile-writing-  

   research/). 

   11. Summer Support for Doctoral Students. The Department was able to  

   fund, through variance, eleven Summer Fellowships for doctoral students 

   to enable sustained focus on research projects. 

   12. Job Market Mentoring for Graduate Students. The Department  

   offers a job market mentoring program for graduate students which,  

   together with monthly professional development forums, helps our  

   graduate land jobs in higher education. In the period under review, four  

   of our doctoral graduates secured tenure-track positions at colleges and  

   universities. 

   13. Team-Teaching Opportunities. A major way that graduate faculty  

   teaching is supported by the Department and by the Graduate Program is 

   team teaching opportunities.  One of the 400-level offerings in the past  

   year was a seminar in ancient literature co-taught by Professors Susan  

   Kim and Rebecca Saunders, which proved highly successful and popular  

   with students. We will continue supporting team-teaching efforts in FY16. 

 

 

 

http://isuwriting.com/grassroots/half-mile-writing-research/
http://isuwriting.com/grassroots/half-mile-writing-research/
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   FY15 Accomplishments for Department Strategic Goal 3: Enhance the  

  learning and community environment for students, faculty and staff (EI 1, 2, 3;  

  CAS 1, 2, 3, 4) 

   1. Created the English Studies Commons. Using variance funds from  

   sabbaticals, the Department collaborated with ISU Facilities to turn the  

   former photocopier/mail room into a beautiful space for students,  

   faculty, and staff that facilitates collaboration, conversation, reading, and  

   collegial fellowship. 

 

   2. Publications Unit Relocation.  The Department achieved its goal of  

   relocating the Publications Unit closer to Stevenson Hall. Using variance  

   funds, we were able to relocate the Publications Unit to the Williams Hall  

   Annex, which better meets the needs of our faculty, staff and students  

   and also freed up desperately needed space for the Department of  

   Communication Sciences and Disorders. 

   3. Speaker Series and DFW Conference Funded through Variance, CAS  

   and SAGE Fund.  Through variance planning, funds from CAS, and the  

   Provost’s SAGE fund, the Department was able to bring a number of  

   internationally notable speakers to campus in FY15 and host the first  

   annual David Foster Wallace Conference, which drew an international  

   crowd of scholars and creative writers. 

 

   4. Scholarships and Awards to Recognize Excellence. Through ISU  

   Foundation funding, the Department increased the number of   

   scholarships and awards to recognize outstanding students and faculty.   

 

   5. Travel Funds for Graduate Student Conference Presentations and  

   Research.  Through careful budget planning and use of Foundation and  

   variance funds, the Department was able to partially fund graduate and  

   undergraduate student travel for conference presentations and archival  

   research. The Department also commits $1,000 of these funds each year  

   to fund an international trip for archival research by a graduate student. 

   6. Continued Academic Achievement of English Majors.  The   

   Department of English continues to be a leader in producing Bone  
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   Scholars—this year two of our students were recognized with this highest 

   undergraduate honor. 

   7. Enhanced Support for Transfer Students. The Undergraduate   

   Committee had designed and composed a welcome packet last year to be 

   distributed to confirmed transfer students. The updated booklet did not  

   go out at an ideal time this year  (prior to the start of the school year),  

   but Undergraduate Director Ellison distributed it electronically to all new  

   transfers in August. She also made it publicly available to all students via  

   the listserv, many of whom found it helpful even after having attended  

   ISU for a year or two. In addition, a transfer student transition dinner was 

   hosted by the Department, several transfer orientation sessions were  

   offered, and a transfer student mentoring program was established. 

   8. Continued Support for and Recognition of our Teacher Candidates in  

   the Department and across the University. In 2014, teacher candidates  

   in English continued to evidence academic achievement in and beyond  

   the classroom. In representative number, our candidates and graduate  

   students continue to be inducted into Sigma Tau Delta. Beyond the  

   department, our candidates earned visible appointments and awards  

   that speak to their extraordinary leadership and achievement. For  

   example, Bridgette Edmonson was one of three university students  

   appointed to serve on the Council for Teacher of Education. Kristina  

   Austin and Robert Bonner were the only secondary education teacher  

   candidates to be awarded the Greenebaum Memorial Scholarship, a  

   competitive award that assists students who are studying to become  

   teachers but who may not otherwise be able to afford college. The award 

   funds one year of room, board, and tuition.   

 

   9. Outstanding Curricular and Intellectual Work of Faculty.  Faculty  

   members directed minors in Children’s Studies, Ethnic Studies, and  

   Native American Studies programs; advisors provide backup for these  

   minors as well as direct minors for writing, English Education, English  

   Studies, and TESOL. Faculty offered numerous courses specifically   

   addressing multilingual, underrepresented populations and LGBTQ issues  

   in our majors and teacher education curriculum, and also fostered  

   projects, dissertations and theses that address issues of diversity and  

   globalization. 
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   10. Job Market Mini-Conference.  The Publications Unit hosted a day- 

   long event with five workshops in fall and spring for English studies  

   majors going on the job market. The conference included panels on  

   Finding Jobs, Researching Job Ads and Employers, and Tailoring Job  

   Materials; The Basics of Writing Resumes and Cover Letters; Creating  

   Print and Digital Portfolios; Preparing to Interview; and Networking and  

   Negotiating Techniques. 

   11. Ongoing Publications Unit Initiatives.  The Publications Unit   

   continued to serve as an outstanding creative, intellectual, and   

   professional resource for students and faculty, facilitating speaker series,  

   Alumni Day events, poetry and fiction readings, and professional   

   development workshops as well as designing and printing books of  

   fiction and issues of journals and newsletters including Spoon River  

   Poetry Review, Sinclair Lewis Society Newsletter, Illinois English Bulletin,  

   the Illinois Association of Teachers of English Newsletter, and Obsidian:  

   Literature & Arts in the African Diaspora. 

   12. New Student-Centered Department Website. With the wonderful  

   support and assistance of CAS-IT, the Department was able to launch a  

   new website to better serve prospective students and faculty, current  

   students, as well as faculty and staff. While bugs are still being worked  

   out, the new website has been received positively. 

   13. Graduate Program Fundraising. The Graduate Program continues to  

   support the English Graduate Student Organization in a number of ways,  

   including support for fundraising. The EGSO is now an RSO, with the  

   Graduate Coordinator as the faculty advisor.  That group has about  

   $2,000 in its account. The Program also supports the EGSO’s annual  

   Word’s Worth Conference.  Last year the conference had 21 presenters,  

   11 moderators, and an estimated 200 attendees. 

   14. Summer Fellowships for Doctoral Students. Using variance funds, we 

   were able to commit $20,000 to doctoral summer fellowships, which  

   enabled ten students to better focus on sustained research over the  

   summer. 
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  FY15 Accomplishments for Department Strategic Goal 4: Strengthen the  

 diversity of our faculty, students, and curricular and pedagogical approaches 

 (EI 1, 2, 3; CAS 1, 2, 3, 4) 

 1. Diversity through Hiring. Tara Lyons joined our faculty as 

 Assistant Professor of Early Modern British Literatures and Cultures, and  

 Paul Ugor joined our faculty as Assistant Professor of African Literatures 

 and Cultures. 

   2. Diversity and Equity Teaching Award for Graduate Students.  Through 

   ISU Foundation funding, the Department created two awards that will be  

   offered each year to make salient the Department’s commitments to  

   engage issues of diversity in order to increase understanding and respect  

   for diversity; to allow GA’s opportunities for reflective praxis in their  

   teaching; and to encourage and recognize exemplary teaching that  

   addresses concerns of diversity and equity. 

 

   3. Diversity Funding for Graduate Students.  The Department used  

   variance funds to sponsor doctoral students to attend the second annual  

   Faculty Women of Color in the Academy (FWCA) National Conference at  

   UIUC. 

   4. NAACP ACT-SO Program. The Department continued its commitment  

   through funding as well as the time and intellectual energy of graduate  

   students and faculty to the NAACP’s Afro-Academic, Cultural,   

   Technological and Scientific Olympics, a program designed to stimulate  

   and encourage high academic and cultural achievement among African- 

   American high school students. 

   5. Diversity Recruitment Weekend. The Undergraduate Studies   

   Committee facilitated the formation of a Diversity Recruitment   

   Committee, which has been making plans since last spring to hold a  

   showcase in April 2015. High school teachers have been contacted and an 

   itinerary has been developed. University admissions will send several  

   volunteers to help facilitate, and faculty and graduate students will  

   meet with students and offer mini-sessions highlighting the English  

   Studies curriculum. This event will put us in touch with high school  

   juniors from underrepresented populations in the Chicago Pipeline  

   schools. 
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   FY15 Accomplishments for Department Strategic Goal 5: Increase   

  outreach to alumni and community (EI 3, 4; CAS 1, 4) 

   

  1. Alumni Newsletter. The Department published its second annual print  

  newsletter after a decade-long hiatus. In early December, newsletters  

  were mailed to over six thousand alumni and faculty emeriti. It is the  

  Department’s hope that the newsletter will increase the funds donated  

  to ISU Foundation accounts. 

  2. Distinguished Alumni Ceremony.  The Department increased   

  engagement with its English Alumni Advisory Board and held its first  

  Distinguished Alumni Award Ceremony and Luncheon. 

   3. Poetry Radio.  The Department supported faculty and community  

   outreach through a departmental service reassignment, enabling a  

   faculty member to continue hosting WGLT’s weekly Poetry radio. 

   4. A Visible Program Presence at the Illinois Association of Teachers of  

   English. The English Education program continues to maintain a visible  

   role in the Illinois Association of Teachers of English, the oldest state  

   affiliate of the National Council of Teachers of English. All teacher   

   candidates in the program secured IATE membership in 2014. In October  

   2014, five teacher candidates assisted with on-site delivery of the IATE  

   annual conference held in Crystal Lake, IL. In addition, Julie Cheville and  

   former graduate student Rich Martin offered a conference workshop  

   titled “Student-led Writing Centers: Addressing the Common Core and  

   Promoting Better Writing.” The presentation included six junior high  

   school students who serve as writing coaches in the Writin’ Titan Writing  

   Center at El Paso-Gridley Junior High School. 

   5. Increased Outreach to Local and State Teachers through Illinois State  

   Writing Project Programming (www.ilstatewp.com). For the period  

   under review, the Illinois State Writing Project increased programming  

   available to K-16 teachers seeking professional development to support  

   their teaching of writing. In February 2014, the ISWP received a $20,000  

   teacher leadership grant from the National Writing Project   

   (www.nwp.org). The competitive grant will support the continued  

   expansion of the ISWP Secondary Writing Centers network   

   (http://ilstatewp.com/creating-a-writing-center-network/) and the  

   promotion of this work at state and national conferences.    

http://www.ilstatewp.com/
http://ilstatewp.com/creating-a-writing-center-network/
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   Accomplishments of the ISWP for the review period include the f  

   following: 

 In partnership with ISU’s Publication Unit, preparation of the 

inaugural 2015 Young Writers Showcase. Funded by the ISWP 

federal grant, this event will be held on April 18, 2015, for 

junior and high school writers. The all-day event will include 

creative writing workshops led by ISU doctoral students in the 

Creative Writing Program and digital publication workshops led 

by Steve Halle, director of the Publications Unit. Teachers of 

participating young writers will attend and participate in 

programming sponsored by ISWP Teacher Consultants. 

Participating young writers will leave the conference with a 

published chapbook and an invitation to participate in a summer 

2015 Young Writers Institute offered through the ISWP. 

 

 A successful Summer Institute (ENG 409.06, The Writing 

Process) co-sponsored by the Department of English and the 

National Writing Project. 

 

 The continued design and launch of secondary, student-staffed 

writing centers in varied school districts across central Illinois. 

The ISWP Secondary Writing Centers Network currently 

includes Bloomington Junior High, East Peoria High School, El 

Paso-Gridley Junior High, Normal Community High School, 

Pontiac High School, and Prairie Central High School. 

 

 Continued professional development to schools seeking 

assistance in curriculum design, writing center development, and 

continued integration of the Common Core State Standards. 

 

 For graduates of ENG 409.06, who are known as ISWP Teacher 

Consultants, a monthly book circle aimed at supporting 

continued professional conversations that invigorate the design 

of ISWP programming. 

 

   6. Conference on College Composition and Communication Program  

   Excellence Award for 2014.  After producing a 20-page summary of our  

   program goals and activities, the Writing Program was named a Program  

   of Excellence, which will bring a significant amount of recognition to its  

   outstanding work. 
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   7. College of Business Writing Research Project/General Education  

   Writing Research Project. We completed a survey of COB instructors that 

   asked for information about the writing projects they assign and how  

   they grade, along with asking for sample assignments.  We’ve received  

   more than 25 responses to date. We’ve also begun a project with   

   Jonathan Rosenthal from the ISU Provost’s office, to complete a similar  

   kind of project with instructors who teach “writing-intensive” course in  

   the general education program at Illinois State University. This data (and  

   the COB data) can be used to help us improve instruction in ENG 101 and  

   145 courses, but can also be used to help us share data about student  

   learning with the instructors who teach these courses. 

   8. K-12 and Community College Outreach. In spring 2014    

   representatives from the Writing Program presented (for the third year in 

   a row) at the 2014 “Celebrating Language Arts” conference in Wheaton,  

   IL. 

   9. WPA Conference. In July 2014 our Writing Program hosted the  Annual 

   Writing Program Administrator's Conference and Workshops. The   

   conference brought more than 350 scholars, instructors and   

   administrators from around the nation here to Bloomington-Normal and  

   Illinois State University. We estimate that the WPA conference required  

   more than 800 work hours from various members of the Writing Program 

   staff, with an additional 50-100 hours contributed by volunteers.  Writing  

   Program Staff and volunteer from among the English Department faculty, 

   staff and students all participated to help make the conference a success. 

   10. Graduate Program Welcome Back Party. The Graduate Program  

   continues to support and plan the annual back-to-school party in order to 

   foster a sense of community.  Social community building is an important  

   activity in terms of fostering a sense of pride and eventual nostalgia for  

   one’s alma mater. 

 

c. Scholarly/Creative Productivity 

 

 1.  Authored Books & Monographs: 7 

 2. Edited Books:    1 

 3. Textbooks:    0 

 4. Journal Articles:   30  
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 5. Book Chapters:   10 

 6. Peer-Recognized Creative Efforts: 32 

 7. U.S. Conference Papers (Non-ISU): 70 (1 co-presented with student) 

 8. International Conference Papers: 7 

 

 9. Editorships    

 

   Katherine Ellison, Co-Editor, Digital Defoe 

   Lisya Seloni, Associate Editor, International Journal of Innovation in  

   English Language Teaching and Research 

   Kirstin Zona, Editor, Spoon River Poetry Review 

   Julie Jung, Senior Editor, JAC: A Journal of Rhetoric, Culture, & Politics 

   Joyce Walker, Editor, Grassroots Writing Research Journal 

   Janice Neuleib, Editor, Illinois English Bulletin 

   Duriel Harris, Editor, Obsidian: Literature & Arts in the African Diaspora 

   Sally Parry, Editor, Sinclair Lewis Society Newsletter 

 

 10. Notable Invited Public Lectures/Interviews 

 

   Christopher Breu. Invited Presentation: “Tarrying with the Material:  

  Eight Propositions for the Posthumanist Present.” Keene State University. 

  English Department and Women’s Studies Department. Keene, NH.  

  November 10, 2014.  

    Christopher Breu. Invited Presentation: “Tarrying with the Material:  
   Eight Propositions for the Posthumanist Present.” University at Buffalo  
   (SUNY), English Department, Juxtapositions Series. Buffalo, NY. April 3,  
   2014.  

    Christopher Breu. Invited Presentation: “The Post Political Turn: Theory  
   in the Neo-Liberal Academy” Society for Critical Exchange Regular   
   Session. Modern Language Association Annual Meeting. Chicago, IL.  
   January 2014.  

    Robert Broad. “Valid Assessment = Human Judgments Made in Local  
   Contexts.” (Invited) Co-Leader (with Diane Kelly-Riley) of the day-long  
   Assessment Institute. Council of Writing Program Administrators Annual  
   Conference. Normal, Illinois. July 16, 2014.  

    Duriel Harris. “Thingification”: A Solo Play. University of Missouri,  
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   Columbia, Black History Month Celebration, cosponsored by Cave Canem  
   and the MU Department of Black Studies, The Corner Playhouse,   
   February 14, 2014. 
 
    Duriel Harris. Featured Reader. Featured Reader, “Nepantla: A Journal  
   Dedicated to Queer Poets of Color Launch and Reading,” co-sponsored by 
   the Poetry Foundation and Lambda 
   Literary Foundation, the Poetry Foundation, Chicago, IL, September 4,  
   2014. 

    Robert McLaughlin. “We’ll Always Have the Movies,” inaugural   
   presentation of the Main Street College series, Illinois State University,  
   April 3, 2014, with Sally Parry.  

    Sally Parry. “We’ll Always Have the Movies,” inaugural presentation of  
   the Main Street College series, Illinois State University, April 3, 2014, with 
   Robert L. McLaughlin.  

    Roberta Trites. “Twenty-First Century Feminisms in Adolescent   
   Literature,” Distinguished Professor Lecture, Illinois State University,  
   October 23, 2014.  

    Roberta Trites. “Growth: Cognitive Linguistics, Psychology, and   
   Adolescent Literature.” Keynote Address. Cognitive Criticism and   
   Children’s Literature. Cambridge University, UK. May 2, 2014.   

    Kirstin Hotelling Zona. Invited Talk. “The Anxiety of Silence,” Annual  
   Writer Series, Craft Talk, Western Illinois University, Macomb, IL,   
   September 2014. 

    Kirstin Hotelling Zona. Featured Poet. Western Illinois University,  
   Annual Writer Series, featured poet, Macomb, IL, September 2014  

 

  11.   Student Participation in Exchanges and Study Abroad Programs.  In  

   2014, five English or English Education majors participated in study  

   abroad programs. 
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 d. Measures of Productivity: Department of English 

 

 With available resources in 2014, the Department of English successfully met 

 teaching goals for courses in the major and for required, interdisciplinary, and 

 core university courses. 

 

  Highlights of Department of English Measures of Productivity: 

   Generated 31,391 student credit hours in calendar year 2014 (Spring: 14,468;  

 Summer: 1,544; Fall: 15,379). 

   Generated approximately $10,735,722 in revenue for the University through  

 delivery of student credit hours via courses in the major, Writing Program, 

 general education, and inservice courses (estimate based on 31,391 credit 

 hours/2014, and four-year, in-state average undergraduate full time tuition of 

 $342/credit hour). 

   Facilitated 59 internships at the graduate and undergraduate levels—nearly 

 14% more than in 2013—in regional and national businesses, educational 

 institutions, and community organizations, providing students valuable 

 opportunities to apply their education in the workforce. 

   Awarded 153 bachelor degrees, 16 masters degrees, 12 PhDs, and 1 graduate 

 certificate. 

   Maintained a high standard of teaching excellence with 457 majors (279 in 

 English Studies; 130 in English Education; and 48 in Publishing Studies), 138 

 minors, 33 Masters students, and 78 PhD students. 

   For all tenured, tenure-track, and non-tenure-track instructors (teaching major, 

 general education, and service courses) across all levels of courses, the 

 Department maintained an overall mean of 1.91 satisfaction when students 

 responded in evaluations to the question, "how would you rate the course in  

 general?" with 1 being the highest positive rating, and 5 the lowest. 

   For all tenured, tenure-track, and non-tenure track instructors (teaching major, 

 general education, and service courses) across all levels of courses, the 

 Department maintained an overall mean of 1.81 satisfaction when students 

 responded in evaluations to the question, “How would you rate the level of 
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 teaching in this course?” with 1 being the highest positive rating, and 5 the 

 lowest.  

   In F15, Faculty in the Department of English won college and university  

 awards including CAS Distinguished Lecturer (Robert McLaughlin); Outstanding 

 College Researcher (Cynthia Huff); Outstanding College Teacher (Katherine 

 Ellison); Outstanding University Researcher (Karen Coats); and Outstanding 

 University Teacher (Julie Jung). 

   Graduate students in the Department of English published 22 creative or 

 scholarly pieces and made 26 presentations in 2014. 

   In FY15, graduate students in the Department of English won a number of  

 major awards, including Outstanding University Graduate Teaching Award (Sarah 

 Hercula); Fisher Outstanding Thesis Award (Melinda Harrison); and a $100,000 

 State Farm Youth Advisory Grant (Mike Soares). 

 

1.2 Internal Reallocations and Reorganizations in FY15 

  a.  Reallocations and Reorganizations 

  1. Reallocation of NTT Funds to AP Bucket: Director of English Education.  The  

  position of Director of English Education has historically been held by a tenure- 

  line faculty member. By majority vote of the Department, Lisa Thetard, formerly  

  a non-tenure-track faculty member, will serve as Director effective August 16,  

  2015. Lisa's salary will be funded through a reallocation of $50,000 from the NTT  

  bucket into the AP bucket. Lisa will still have teaching responsibilities in the new  

  position. 

  2. Position Upgrades. Our two senior staff members—Lead Staff Jeanne Merkle  

  and Graduate Secretary Diane Smith—were upgraded from Administrative Aide  

  to Administrative Assistant and Administrative Clerk to Administrative Aide,  

  respectively. Funds in the amount of $5,639 will be moved from the Student  

  Wages Bucket to the Civil Service Hourly Bucket, and funds in the amount of  

  $4,333 will be moved from the Commodities Bucket to the Civil Service Hourly  

  Bucket, to accommodate these upgrades.  
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  b.  Additional Funds to Enhance Accomplishments and Productivity  

   1. Enhancement Funds 

    $21,000  Faculty Travel.  The College of Arts and Sciences provided  

     these funds to supplement our appropriated operating  

     budget for travel. With the help of CAS and variance funds, 

     the Department was able to partially fund all primary (first  

     trip) conference travel of faculty, and we were also able to  

     partially fund travel for all graduate students who   

     presented at professional conferences. 

    $48,000 Student Teacher Supervisor Salaries.  The College of Arts  

     and Sciences provided these funds to cover salaries for our 

     many student teacher supervisors. Note: the Department  

     sent $6,789 of these funds back to CAS, as the actual cost  

     of salaries was $41,211. 

    $10,500 Student Teacher Supervisor Travel.  The College of Arts  

     and Sciences provided these funds to supplement our  

     appropriated operating budget for travel. With the help of  

     CAS, we were able to fund all travel costs for our many  

     student teacher supervisors. 

    $2,500  Other Travel for Students and Faculty.  The College of Arts 

     and Sciences provided these funds for student travel  

     grants, internship instructional travel, and faculty   

     international travel. The Department matched CAS   

     contributions for undergraduate student travel. 

    $12,218 Race to the Top Grant.  The College of Arts and Sciences  

     provided these funds to enable the continuation of Lisa  

     Thetard's work associated with the Race to the Top Grant,  

     work that is critical to the teacher education mission of the 

     University. 

    $3,000  English Department Retreat.  The College of Arts and  

     Sciences provided these funds to help with costs for a  

     Department retreat for strategic planning. The   

     Department used variance funds to cover remaining costs. 
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    $1,605  Recruitment Dollars.  The Provost provided these funds to 

     assist with advertising and recruitment costs for our  

     tenure-line position in Fiction Writing. The Department  

     used variance funds to cover remaining costs. 

    $12,500 Startup Costs.  The College of Arts and Sciences provided  

     these funds to assist with startup costs (technology;  

     research; travel) for our two new assistant professors. The  

     Department matched these funds with variance. 

    $24,530 Obsidian Journal.  Funds were provided by the Provost  

     ($13,500) and the College of Arts and Sciences ($11,030)  

     to assist with the Department's acquisition of the journal  

     Obsidian: Literature & Arts in the African Diaspora and  

     startup costs for the journal's first year at ISU. The   

     Department added to these contributions through   

     variance. 

    $2,000  David Foster Wallace Conference.  Funds were provided  

     by the Provost (Sage Fund) to help with costs associated  

     with the launch of the first annual David Foster Wallace  

     Conference. The Department also provided $1,000 in  

     funding. 

    $10,000 Recruitment Assistance for Underrepresented Groups.   

     Funds were provided by the Provost for professional  

     development resources for a second-year assistant   

     professor. 

 

   2. Strategic Budgeted Carryover Funds.  

    $125,275 Direct Instructional Costs.  Funds were used to meet  

     instructional needs in Linguistics, Composition, Literary  

     and Cultural Studies, Publishing Studies, and TESOL due to  

     sabbaticals and other leaves and the reorganization of the  

     Publications Unit leadership team. 
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    $10,000 Department Retreat.  Funds were used for a Department  

     retreat at Allerton Retreat and Conference Center to lay  

     the groundwork for our next strategic plan.  

    $25,000 Faculty/Staff Computer Upgrades.  Funds were used to  

     update computer equipment of faculty and staff working  

     on older machines. 

    $10,000 Relocate Publications Unit.  Funds were used to relocate  

     the Publications Unit from Fairchild Hall to the Williams  

     Hall Annex, a move that benefitted both the Department  

     of English and the Department of Communications   

     Sciences and Disorders. 

    $4,500  Partial Funding for SFF Applicants.  Funds were used to  

     partially fund unsuccessful proposals for the under-funded 

     Summer Faculty Fellowship program. 

    $3,000  Outstanding University Teacher Award.  The faculty  

     winner of this award desired to use the funds in FY15. 

 

   3. Variance Dollars 

    $50,799 Direct Instructional Costs.  Funds to supplement our SBC  

     (see above) were used to meet instructional needs in  

     Linguistics, Children’s Literature, Publishing, and English  

     Education due to sabbaticals and the reorganization of the  

     Publications Unit leadership team. Note: Variance funds in  

     the amount of $10,000 were returned to CAS to assist  

     other departments with instructional needs. 

    $1,500  Faculty Search.  Funds were used to cover costs   

     associated with our search for a tenure-track positions in  

     Fiction Writing. 

    $6,400  New Faculty Startup. Funds to assist with startup costs  

     (technology; research; travel) for our two new assistant  

     professors. 

    $21,250 Professional Travel for Faculty, Staff, and Graduate  

     Students.  The Department was able to supplement an  
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     appropriated travel budget that does not adequately  

     address the needs of a large department like English.  

     Variance funds enabled the Department to cover, in part,  

     all faculty and staff travel requests as well as travel by  

     graduate students to present research at regional,   

     national, and international conferences and/or to conduct  

     primary research in other countries. Funds also enabled us 

     to match support from CAS for undergraduate travel to  

     the Associated Writing Programs Conference. 

    $44,478 FY 15 Summer Salaries for Associate Chair, Four Directors  

     and English Education Coordinator.  The Department was  

     able to supplement an insufficient appropriated budget to  

     ensure the crucial summer work of our Associate Chair,  

     Undergraduate Studies Director, Graduate Director,  

     English Education Director, Writing Program Director, and  

     English Education Coordinator. 

    $11,000 Guest Speakers and Community Outreach.  The   

     Department was able to fund guests speakers, sponsor  

     doctoral students to attend the Faculty Women of Color in  

     the Academy Conference, co-sponsor ISU’s membership in 

     the Newberry Library Consortium, as well as support  

     community outreach projects such as the NAACP ACT-SO  

     program, the Second Annual David Foster Wallace   

     Conference, the Lucia Getsi Reading Series, and Umoja:  

     Black Graduation Celebration. 

    $7,500  Obsidian Transition. The Department was able to   

     supplement funds provided by the Provost and CAS to  

     assist Professor Duriel Harris with acquiring the journal,  

     Obsidian: Literature and Arts in the African Diaspora. 

    $26,700 Student and Faculty Professional Development. Variance  

     funds enabled the Department to support graduate  

     student recruitment and summer fellowships, Writing  

     Program podcasts and assessment projects, and faculty  

     research initiatives.  
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    $79,578  Equipment, Software, and Facilities.  Variance funds were 

     used for faculty and staff computer upgrades, software,  

     printing resources, bookcases and updated technology for  

     the Publications Unit, and the creation of an English  

     Studies Commons to promote collaboration and   

     collegiality among students, faculty, and staff. 

    $85,045 Strategic Budgeted Carryover for FY16.  This SBC will help  

     to fund direct instructional costs ($16,404); FY16   

     faculty/staff computer upgrades ($22,000); summer 2016  

     salaries for directors and associate chair ($28,000); and  

     ongoing costs to ensure the successful transition of the  

     journal, Obsidian, to ISU ($18,641) 

    $55,000 Strategic Budgeted Carryover for FY17. This SBC will fund  

     FY17 faculty/staff  computer upgrades and new faculty  

     startup ($25,000) as well as  summer 2017 salaries for  

     directors and associate chair ($30,000). 

 

   4. Technology Tuition Dollars.  None. 

 

   5. Instructional Capacity Funding 

    $406,941.50 Initial instructional capacity funding provided by the  

     College of Arts and Sciences for necessary number of seats 

     in general education courses. 

    $3,000  Funds provided by Provost for additional online summer  

     course offering. 

    $17,784 Funds provided by the College of Arts and Sciences for  

     English Department GAs to assist in LAN and History  

     courses. 

    $8,800  Funds provided by Provost to add additional sections of  

     ENG 101 for fall 2014 semester. 

    $13,328 Faculty Replacement.  Funds were provided by the Provost 

     to assist the Department in covering classes after an  

     unexpected faculty resignation. 
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    $4,446  Funds provided by the School of Information Technology  

     to add additional technical writing class for students in  

     that School. 

    $17,600 Funds provided by Provost to increase seats in general  

     education.  

    $3,672  Funds provided by CAS to split cost of course coverage  

     for English Professor teaching a course in the LLC   

     Department.  

    $9,900  Buyout funds received from WGS to enable English   

     instructor to teach courses in that program. 

    $4,073  Funds from CAS to add an additional section of ENG 101  

     just before the spring 2015 semester started. 

 

   5. Summer Session Funding.   

    $94,823 CAS provided these funds, which enabled us to offer  

     twenty-one classes in summer 2014. 

 

   6. External Funding.  Grant funds were used to support individual faculty   

  research, enable faculty course buyouts, cover student assistant stipends,  

  provide travel for faculty and students to attend professional conferences, and  

  run special outreach projects. 

    $1,300  @Salon (Professor Duriel Harris) 

    $10,000 Asymmetry in Second Language (Professor Hyun-Sook  

     Kang) 

    $10,000 NWP SEED Teacher Leadership Development   

     (Professor Julie Cheville) 

    $12,000 Korean Language Intergeneration Professor Hyun-Sook  

     Kang) 

    $10,521 English Language Arts Redesign (Lisa Thetard) 
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    $12,817.50 Race to the Top (Lisa Thetard) 

 

   7. Foundation Funds.  Donors contributed $25,772 to various Department of  

  English Foundation accounts thus far in FY15. Foundation funds were expended  

  as follows: 

   $12,350 Scholarships 

   $2,083   Faculty Research Support 

    $1,478 English Education Outreach 

    $742  Undergraduate Program Support 

   $848   Department Office Resources 

   $517   Working Luncheons 

   $5,739   Alumni Outreach 

   $1,058   Department Receptions 

    $100   Guest Speakers 

 

   8. External Contracts.  None. 

 

   9. Other Special Funds Provided with General Revenue Dollars.   

    $8,920   Summer 2014 Incentive Program (Provost’s Office) 

 

1.3 Accountability Reports 

  a. Instructional Capacity Accountability Report.  This report will be sent under  

  separate cover to the College of Arts and Sciences by July 1, 2015. 

  b. Supplemental Travel for Field Supervision Accountability Report.  This report  

  will be sent under separate cover to the College of Arts and Sciences by July 1,  

  2015. 
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Part 2: FY16 Planning Narrative 

 

2.1 Major Objectives for FY16.  The Department of English will continue in FY16 to offer 

undergraduate and graduate educational experiences informed by a combination of the 

best qualities of a large, PhD-granting institution (ie; faculty doing cutting-edge research in 

the discipline and access to facilities and resources that enhance research productivity) and 

a liberal arts institution (ie; small classes and individualized attention to all students). It is 

our goal to be the first choice Department for undergraduate English and English Education 

majors in the state and to continue our remarkable, international leadership in 

demonstrating sustainable doctoral education in English Studies via a commitment to 

innovative pedagogies and assurance that our graduate students are trained to be both 

outstanding researchers and thoughtful, pedagogically-engaged teachers. Toward that end, 

the Department is committed in FY16 to the following ongoing efforts: 

  a.  Enhance the quality and articulation of the Department’s academic programs; 

 

  b.  Strengthen support for research and teaching activities; 

  c.  Enhance the learning and community environment for students, faculty and  

   staff; 

  d.  Strengthen the diversity of our faculty, students, and curricular and   

   pedagogical approaches; and 

 

  e.   Increase outreach to alumni and community. 

 

 In order to meet these goals, which are part of the Department's long-term strategic 

 plan, we offer the following objectives: 

   1.  Hire Tenure-Track Faculty.  The Department of English continues to serve a  

  large number of majors, minors, graduate students, and general education  

  students. The Department's faculty is highly productive in terms of research,  

  peer-reviewed publication, and ongoing pedagogical development. A number of  

  unanticipated resignations and retirements, however, have left the Department  

  struggling to meet our commitments to students. Additionally, increasing needs  

  for English Department services by other units on campus—such as the College  

  of Education, the Mennonite College of Nursing, the Department of Health  

  Sciences, and the School of Information Technology—make clear that the  
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  Department of English needs additional tenure-track faculty to meet the goals of  

  its own strategic plan as well as those of the College, University, and other  

  academic units. The Department of English is proud of the fact that we are able  

  to offer so many excellent programs without an overreliance on underpaid  

  contingent faculty—currently, the Department has  only ten full-time, non- 

  tenure track faculty on staff, fairly remarkable for a department of this size.  

  Thus, the hire of additional tenure-track faculty remains our top priority. 

 

  This objective supports the goals of Educating Illinois to provide a supportive and 

  student-centered educational experience for high-achieving, diverse, and   

  motivated students that promotes their success; provide rigorous, innovative,  

  and high-impact undergraduate and graduate programs that prepare students to 

  excel in a globally competitive, culturally diverse, and changing environment;  

  foster an engaged community and enhance the University's outreach and  

  partnerships both internally and externally; and enhance institutional   

  effectiveness by strengthening the organizational operation and enhancing  

  resource development.  

 

  This objective also supports the following College of Arts and Sciences areas of  

  strategic focus: facilitate academic excellence; diversify and enhance financial  

  support for academic excellence; and share and promote our academic   

  excellence. 

  2.  Hire an Assistant Director of English Education (Full-Time AP).  An immediate 

  challenge for our Department, its course offerings, and its curriculum is the  

  decline in undergraduate enrollment in the major. As a result, program directors  

  have begun to collaborate in the design of recruitment strategies aimed at  

  increasing enrollments in English Studies,  English Education, and the Publishing  

  Sequence. The hire of an Assistant Director in English Education will allow the  

  Director to more actively engage in program development that supports the  

  recruitment of undergraduate teacher candidates. For instance, the creation of a 

  university affiliate of the National Council of Teachers of English, an original goal  

  of the current Director, would result in programming that introduces a career in  

  English Education to prospective and current ISU students. At the graduate level, 

  the Director’s increased outreach presence through the Illinois State Writing  

  Project and the Illinois Association of Teachers of English would support more  

  robust recruitment of master’s and doctoral candidates. Since December 2011,  

  increasing initiatives mandated by the State of Illinois include implementation of  

  the edTPA, integration of the Common Core Standards in methods courses, and  
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  revision of licensure programs, including those requiring additional content  

  specialization in English. The impact of these initiatives on the work of the  

  English Education Director has been significant, mitigating the performance of  

  contractual duties that include outreach to schools and teachers, direction of the 

  Illinois State Writing Project, promotion of the graduate certificate in writing,  

  and leadership on the Executive Council of the Illinois Association of Teachers of  

  English.  

  This objective supports the goals of Educating Illinois to provide a supportive and 

  student-centered educational experience for high-achieving, diverse, and   

  motivated students that promotes their success; provide rigorous, innovative,  

  and high-impact undergraduate and  graduate programs that prepare students to 

  excel in a globally competitive, culturally diverse, and changing environment;  

  foster an engaged community and enhance the University's outreach and  

  partnerships both internally and externally; and enhance institutional   

  effectiveness by strengthening the organizational operation and enhancing  

  resource development.  

 

  This objective also supports the following College of Arts and Sciences areas of  

  strategic focus: facilitate academic excellence; diversify and enhance financial  

  support for academic excellence; enhance the systems and infrastructure  

  supporting academic excellence; and share and promote our academic   

  excellence. 

  3. Hire a Temporary Database Developer for the Department’s Assessment  

  Archive. The hire of an experienced Database Developer would allow the   

  Department to create an assessment archive that truly fits the needs of our  

  Department and its unique documents. Currently, SharePoint is being used to  

  house syllabi and artifacts, and its rudimentary and very limited metatagging tool 

  is being used to supply the dynamic content. SharePoint simply will not work for  

  our purposes. For example, the search function is dismal, and it does not allow  

  for the creation of any kinds of charts, graphs, or infographics from the search  

  results. We need an actual database that allows us to search dynamically and  

  that compiles those results into data sets that can be analyzed accurately. 

  Database developers have been casually consulted by members of the   

  Undergraduate Studies Committee, and it has been noted that Access, which is  

  database software, could be used for these purposes. However, developers  

  noted that only a very experienced programmer and developer could manipulate 
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  Access for the use we are proposing. We believe that this temporary hire would  

  be attractive and useful not only for the English Department but perhaps for  

  other College of Arts and Sciences Departments. The database that we would  

  put into place could be easily adapted for the kinds of artifacts that all   

  Departments store, and all Departments certainly keep syllabi and might want to 

  tag and analyze them using similar methods. Humanities faculty from across the  

  country are certainly hungry for just this kind of database, but none exists that  

  we know of. ISU’s College of Arts and Sciences could potentially attract much  

  positive attention if it could develop and offer an open access platform for  

  discipline-specific humanities assessment. 

   4. Better Support for Faculty and Student Research.  The Department of English  

  is fortunate to have a faculty of teacher-scholars dedicated to sharing their  

  research and innovative pedagogies with academic communities throughout the  

  nation and the world. Increasingly, our students, too, are active in promoting the 

  mission of the Department by presenting their research and pedagogy to   

  communities beyond campus. The Department will undertake initiatives in FY16  

  to better support the important—at times discipline-shaping—research that  

  faculty and students engage in. 

  This objective supports the goals of Educating Illinois to provide a supportive and 

  student-centered educational experience for high-achieving, diverse, and   

  motivated students that promotes their success; provide rigorous, innovative,  

  and high-impact undergraduate and  graduate programs that prepare students to 

  excel in a globally competitive, culturally diverse, and changing environment;  

  and foster an engaged community and enhance the University's outreach and  

  partnerships both internally and externally. 

 

  This objective also supports the following College of Arts and Sciences areas of  

  strategic focus: facilitate academic excellence; diversify and enhance financial  

  support for academic excellence; and share and promote our academic   

  excellence. 

   5. Enhance the Viability of Our Graduate Programs.  The Department of English  

  is home to an internationally-recognized PhD program and a masters program  

  that is increasingly successful in placing students in community-college teaching  

  jobs as well as well-paying jobs in non-academic industries. While the stipends  

  that we are able to offer the many doctoral students who teach courses in the  

  Department are fairly competitive with similar institutions, the stipends we offer  
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  to masters students are not. This is beginning to impact enrollments, particularly  

  in the sub-discipline of Professional Writing and Rhetorics, in which we have  

  faculty members doing discipline-shaping work. With institutional support, the  

  Department will undertake initiatives in FY16 to enhance the viability of our  

  graduate programs through recruitment and retention strategies. 

  This objective supports the goals of Educating Illinois to provide a supportive and 

  student-centered educational experience for high-achieving, diverse, and   

  motivated students that promotes their success; and foster an engaged   

  community and enhance the University's outreach and partnerships both   

  internally and  externally. 

 

  This objective also supports the following College of Arts and Sciences areas of  

  strategic focus: facilitate academic excellence; diversify and enhance financial  

  support for academic excellence; and share and promote our academic   

  excellence. 

   6. Overall Improvements in Recruitment and Retention.  The Department of  

  English will engage in additional recruitment and retention efforts in FY16: 

 

     Bringing in more guest speakers and facilitating more professional  

   development workshops; 

     

     Increasing opportunities to demonstrate support for a domestically and  

   internationally diverse student body; 

     

     Better supporting the important work of the graduate students in  

   English who teach ISU undergraduates; and 

 

     Improving outreach to prospective students and transfer students. 

     

  This objective supports the goals of Educating Illinois to provide a supportive and 

  student-centered educational experience for high-achieving, diverse, and   

  motivated students that promotes their success; provide rigorous, innovative,  

  and high-impact undergraduate and  graduate programs that prepare students to 

  excel in a globally competitive, culturally diverse, and changing environment;  

  and foster an engaged community and enhance the University's outreach and  

  partnerships both internally and externally. 
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  This objective also supports the following College of Arts and Sciences areas of  

  strategic focus: facilitate academic excellence; diversify and enhance financial  

  support for academic excellence; and share and promote our academic   

  excellence. 

   7.  Continuing Efforts to Connect with Alumni.  The Department of English will  

  extend efforts made in FY15 to connect in meaningful ways with alumni. The  

  successful Department Newsletter will be continued, the English Studies   

  Advisory Board expanded and its activities increased, and the Department will  

  continue to organize events designed to enhance development. 

 

   This objective supports the goal of Educating Illinois to foster an engaged   

  community and enhance the University's outreach and partnerships both   

  internally and externally. 

 

  This objective also supports the College of Arts and Sciences goal to share and  

  promote our academic excellence. 

 

 8.  Continuing Efforts to Connect with Communities beyond ISU.  In FY16, the  

 Department of English will continue engaging broader communities through  

 initiatives such as K-12 outreach presentations and workshops; community  

 projects facilitated by the Writing Program; partnership with the NAACP’s ACT- 

 SO program for high school students; Poetry Radio; and outreach activities of the 

 Illinois State Writing Project. 

   This objective supports the goal of Educating Illinois to foster an engaged   

  community and enhance the University's outreach and partnerships both   

  internally and externally. 

 

  This objective also supports the College of Arts and Sciences goal to share and  

  promote our academic excellence. 

 

 

2.2 Personnel Requests:  New Tenure Track Faculty Request (PERS 936A) 

  On December 12, 2014, the Department of English approved by a majority vote of the 

 tenure-line faculty a three-year hiring plan that takes into account both immediate 

 needs and long-term goals. It is our hope that we will be authorized to search for the 

 following eight positions, listed in ranked order, over the next three years: 
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   1. Technical Communication, Specializing in Digital Rhetoric and Web-Based  

   Technologies 

   2. Histories of Rhetoric, Archival Research, and Comparative Cultural Rhetorics 

   3. Digital Humanities and Publishing History and Theory 

   4. Children's Literature 

   5. Latina/o Literature and Culture/Latina/o Studies 

   6. Linguistics 

   7. Hemispheric Literatures and Cultures 

   8. Multiliteracies, Community and Workplace Writing Pedagogies, and Writing  

   Program Administration 

  The Department recognizes that a limited number of new positions will be available 

 university-wide. The positions that we request in this report constitute our most 

 pressing needs in order to enhance student recruitment, retain the excellent majors we 

 do have, and teach classes we cannot staff due to retirements/resignations and 

 increased student demand in some areas of the major.  

  To determine this three-year hiring plan, the DFSC 

    consulted the Director of Undergraduate Studies, Director of Graduate Studies, 

  Associate Chair, Assistant to the Chair, the Department Council, and faculty in  

  the various areas of specialization about pressure points in the major and the  

  graduate programs; 

    facilitated a department-wide discussion about various pressure points in the  

  Department; and 

    facilitated a vote of the tenured and tenure-track faculty on a recommended  

  prioritizing of positions. 
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 Rationales for Tenure-Track Hiring Requests 

 

1. Technical Communication, Specializing in Digital Rhetoric and Web-Based 

Technologies. $60,003 (salary); $12,000 (startup) 

 The importance of the position to a particular area (or areas) of English Studies: 

 In the context of the retirement of Professor Gerald Savage, the unexpected 

resignation of Professor Cheryl Ball, and the spring 2015 retirement of Professor 

Jim Kalmbach, which will leave the Department with no expertise in digital 

publishing and web-based digital rhetorics, the Department proposes a tenure-

track faculty hire in the area of Technical Communication, Specializing in Digital 

Rhetorics and Web-Based Technologies. The proposed hire, vital for maintaining 

long-standing strengths in Technical Communication, will also contribute to 

multiple areas of the Department, including Composition, Publishing Studies, and 

Rhetoric. The individual hired for this position will also contribute to graduate and 

undergraduate education in some combination of areas including digital rhetorics, 

web publishing, technical communication, technical editing, usability studies, and 

code studies.  

 How the position will contribute to undergraduate and graduate teaching and help 

address curricular demands:  

 The individual hired for this position would teach and provide intellectual direction 

for Hypertext (ENG 351), the Department’s digital publishing course. Depending on 

expertise, the faculty member would also teach Multimodal Composition (ENG 

239), Technical and Professional Writing I (ENG 249), Technical Writing II (ENG 

349), Visible Rhetoric (ENG 350), and Technical Editing (ENG 353). These courses 

serve undergraduate and graduate students in the area as well as contribute to the 

Publishing Studies sequence. The faculty member would also mentor graduate 

students and contribute to the teaching of History and Theory of Technical and 

Professional Writing (ENG 449), Topics in Technical Writing (ENG 451), The 

Teaching of Technical Writing (ENG 452), and Technology and English Studies (ENG 

467). 
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2. Histories of Rhetoric, Archival Research, and Comparative Cultural Rhetorics.  $60,003 

(salary); $6,000 (startup) 

 The importance of the position to a particular area (or areas) of English Studies: 

 In the context of the unexpected resignation of Professor Casie Cobos, a specialist 

in the histories of rhetoric, the Department proposes a tenure-track faculty hire in 

the area of Histories of Rhetoric, Archival Research, and Comparative Cultural 

Rhetorics. The area of Rhetoric and Composition serves a vital role in the 

Department for a number of reasons, not the least of which is the number of 

graduate and undergraduate students who faculty mentor and teach and the 

many graduate students from other areas of English Studies who seek out faculty 

in the area for their expertise in advising interdisciplinary projects. The individual 

hired for this position will provide students with a necessary foundational 

understanding of cultural, historical, local, and global rhetorics and, given a 

teacher-scholar knowledgeable in rhetorical historiography and archival research 

methods, provide leadership in the emerging area of research in rhetoric and 

composition studies that theorizes research methodologies as rhetorics. Thus, a 

replacement hire in this area would be positioned to simultaneously fill a gap in 

our curricula and intellectual community and contribute to existing courses and 

conversations in theory and research. 

 

 How the position will contribute to undergraduate and graduate teaching and help 
address curricular demands: 

 This proposed hire will enable the Department to better meet its pedagogical 

obligations to undergraduate and graduate majors. Currently, for example, the 

Department is unable to staff the course in Classical Rhetoric (ENG 391) with a 

scholar who specializes in histories of rhetoric. In addition to teaching this 

important course, this proposed hire would also be qualified to direct theses and 

dissertations in histories of rhetoric. From a broader pedagogical perspective, 

faculty shortages in rhetoric and composition render the Department unable to 

staff the needed number of sections of Rhetorical Theory and Applications (ENG 

283), and Advanced Composition (ENG 246)—both of which are required for 

English Education majors—with tenure-track faculty in the field of Rhetoric and 

Composition. These courses are frequently staffed by advanced doctoral students, 

an unsound practice that prevents some of our undergraduate majors from 

studying with well-published teacher-scholars in the field. 
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 Because this position emphasizes the situatedness of histories of rhetoric within 

specific cultural contexts, there is potential for this hire to teach in overlapping 

areas of English Studies (e.g., African-American histories of rhetorics or Latino/a 

histories of rhetoric.) Ultimately, the position calls for a scholar and teacher who 

engages with diverse and global perspectives on rhetoric and understands and 

contributes to the roots of rhetoric as concerned precisely with the public good. As 

such, this hire would provide needed scholarly expertise and mentoring via a 

comparativist framework that makes—and helps students make—important 

connections across various areas of English studies. 

 

3. Digital Humanities and Publishing History and Theory. $60,003 (salary); $12,000 

(startup) 

 The importance of the position to a particular area (or areas) of English Studies: 

 In the context of the retirement of Professor Gerald Savage, the unexpected 

resignation of Professor Cheryl Ball, and the spring 2015 retirement of Professor 

Jim Kalmbach—all three of whom taught courses foundational to the publishing 

sequence—and given the lack of a faculty member dedicated to the area of 

Publishing Studies, the Department proposes a tenure-track faculty hire in the area 

of Digital Humanities and Publishing History and Theory. The publishing 

sequence represents one area of the Department with great potential undergraduate 

enrollment growth and significant potential for intellectual growth for both faculty 

and students. The individual hired for this position would provide leadership to the 

area of Publishing Studies and further support through mentoring, research, and 

teaching one or more of the other areas of English Studies. A new colleague 

doing work in some combination of book history, media studies, global 

approaches to digital publishing, multimedia publishing and design, transmedia, 

and bibliography and archival methods for digitization would ensure that our 

majors in the publishing sequence are receiving a cutting-edge education necessary 

for successful careers in publishing and related fields. Such a hire would also 

provide much-needed mentorship to graduate students in other areas of English 

studies who also have intellectual or career interests in publishing. 

 

 How the position will contribute to undergraduate and graduate teaching and help 

address curricular demands: 

 The slight decline in overall undergraduate enrollment in the Department over the 

past few years could be immediately addressed by this hire, as we have been 

compelled to turn prospective students away from the publishing sequence simply 

because we have been unable to staff the courses to meet the demand. By 2009, 
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enrollment in Publishing Studies had increased by nearly 20 students a year since 

2006, reaching a peak of 70 students. We were not able to staff enough courses for 

those 70 students, so in 2010, a cap of 50 was imposed, bringing enrollment down 

to 44 students by 2011. Even with this cap, only one out of every ten majors in the 

publishing sequence is able to complete the sequence without substituting courses, a 

fact that had not gone unnoticed in the Provost’s Office due to complaints from 

students and parents. The proposed hire in this area would allow the Department to 

remove this cap on enrollments in the sequence and ensure that students have the 

opportunity to complete the course of study for which they entered the sequence.  

 

 This proposed hire will also help relieve pressure on our faculty in Technical 

Communication, who teach a number of courses highly valued by students in the 

publishing sequence. Courses in Technical Communication such as Technical & 

Professional Writing I (ENG 249), Visible Rhetoric (ENG 350), Hypertext (ENG 

351), and Technical Editing (ENG 353) will continue to be sought after by students 

in the publishing sequence, but the Department’s ability to consistently offer 

courses taught by this proposed hire—Literary Publishing in Theory & Practice 

(ENG 354); Forensic Bibliography & Archival Editing (ENG 355); Proposal 

Writing in the Arts & Humanities (ENG 356); and a new course in the History & 

Theory of Publishing (ENG 253)—will allow the Department to correct the current 

practice of expecting faculty who don’t necessarily have scholarly interests in 

Publishing Studies to carry the full weight of educating students in the publishing 

sequence.  

 

4. Children's Literature.  $60,000 (salary); $6,000 (startup) 

 The importance of the position to a particular area (or areas) of English Studies: 

 The children’s literature program at ISU is the nation’s premiere destination for 

students studying children’s literature at the undergraduate and graduate level. 

The program thus enhances regionally, nationally, and internationally the 

Department’s, College’s, and University’s profiles in teacher preparation and in the 

interdisciplinary study of children and childhood. Although the Department of 

English has in past years had as many as six faculty members in children’s 

literature, currently only four lines are filled. In this context, the Department 

proposes a tenure-track hire with expertise in Children’s Literature and a 

specialized focus on multicultural, intercultural, and/or international children’s 

literatures. 

 

 How the position will contribute to undergraduate and graduate teaching and help 
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address curricular demands: 

 Undergraduate demands are placed on children’s literature courses through three 

major sources of pressure: ISBE mandates, changes to advising in the College of 

Education that encourage students to acquire a Reading Endorsement, and the 

Children’s Studies minor. Approximately 100 students per year are placed on 

waiting lists for children’s literature courses because of these three pressures. 

Graduate demands are placed on the program from the large number of graduate 

students who attend this program from across the nation and the globe. 

 

 The person hired for this position would be able to teach from among the 

following courses: Literature for Young Children (ENG 271), Literature for Middle 

Grades (ENG 272), Studies in the History of Literature for Young People (ENG 370), 

Studies in Contemporary Literature for Young People (ENG 372), Poetry for 

Children (ENG 373), Storytelling (ENG 374), Young Adult Literature (ENG 375), 

Studies in Children’s Literature (ENG 470), and Critical Theories in Children’s 

Literature (ENG 471). The person would also be able to supervise Graduate 

Teaching Assistants who are teaching Foundations of Children’s Literature (ENG 

170). 

 

5. Latina/o Literature and Culture/Latina/o Studies. $60,000 (salary); $6,000 (startup) 

 The importance of the position to a particular area (or areas) of English Studies: 

 In the context of the unexpected resignations of Professor Kristin Dykstra and 

Professor Casie Cobos, the Department proposes a tenure-track faculty hire in the 

area of Latina/o Literature and Culture / Latina/o Studies. Latina/o literary and 

cultural studies, once excluded from earlier versions of the U.S. academic canon, is 

now widely recognized for its historical depth and a wide range of subject matter. 

This proposed hire will allow the Department to demonstrate a visible 

commitment to this vital area and bolster the contemporary relevance of our 

curricular offerings. While Professor Dykstra brought expertise in U.S. Latino/a 

literatures and translation studies to ISU, and Professor Cobos’s expertise included 

Latina/o rhetorics, the proposed hire in this area might bring a number of 

subspecialties to the Department: historical strengths in the pre-contact and 

conquest phases, the colonial period, the establishment of the United States as a 

nation, and/or the nineteenth to the twenty-first centuries; cultural heritage 

groups and the distinct issues in their literary and cultural traditions; Civil Rights 

era activist literature, including the Chicana/o movement; Latina feminisms; 
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Latina/o Caribbean literature; pan-ethnic studies; and intra-Latina/o subjectivities 

and other forms of mixed heritage, among others. 

 How the position will contribute to undergraduate and graduate teaching and help 
address curricular demands: 

 This proposed hire will enable the Department to better meet its pedagogical 

obligations to provide undergraduate and graduate students with curricular 

options that reflect the university’s commitment to diversity. In this respect, the 

Department believes that Latina/o literary and cultural studies is a vital area of 

growth, an area of diversification of the curriculum, and an area that can better 

serve students in both the discipline of English Studies and throughout the 

university, particularly in the context of Illinois’s expanding Spanish-speaking 

population. With Professor Dykstra’s departure, current offerings in this area are 

now being left unfilled or filled by Graduate Teaching Assistants. The Graduate 

Teaching Assistant currently teaching ENG 267 was Professor Dykstra’s student; if 

we do not have faculty in the area, we will soon lose this important part of our 

curricular offerings. 

 

6. Linguistics. $60,000 (salary); $6,000 (startup) 

 The importance of the position to a particular area (or areas) of English Studies: 

 Preceding the 2013-2014 academic year, the Department conducted a national 

search to hire for one year a non-tenure-track specialist in linguistics to assist with 

meeting minimal curricular obligations to graduate and undergraduate students in 

the major. This temporary need continued into the 2014-2015 academic year, a 

clear indication that the number of faculty in the area is not adequate to meet 

student demand for courses. In this context, the Department proposes a tenure-

track faculty hire in the area of Linguistics. The person hired for this position will 

contribute to existing faculty strengths in theories involving the structural 

components of language—phonetics, phonology, morphology, syntax, and 

pragmatics—and allow for growth in areas of linguistics, such as semantic theory, 

not covered by current faculty. 
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 How the position will contribute to undergraduate and graduate teaching and help 
address curricular demands: 

 The proposed position in linguistics serves three primary, curricular purposes. 

First, it would allow the Department to meet existing student demand for the 

several sections of The Grammatical Structure of English (ENG 243) and 

Introduction to Descriptive Linguistics (ENG 341) that we offer every year. Second, 

it would permit more frequent faculty rotation in graduate offerings such as 

Studies in English Linguistics (ENG 440) and Seminar in Linguistics and Language 

Study (ENG 540), thus providing students with exposure to many different topics in 

linguistics and related areas. Finally, it would allow for some growth in the area, 

facilitating faculty interaction with the increasing number of scholars in linguistics 

and related areas across the University and allowing our faculty to both add to, 

and benefit from, cross-departmental dialogue about a number of issues, such as 

the eventual proposal of a University-wide linguistics minor.  

 

7. Hemispheric Literatures and Cultures. $60,000 (salary); $6,000 (startup) 

 The importance of the position to a particular area (or areas) of English Studies: 

 In the context of the retirement of Distinguished Professor John Shields, the 

unexpected resignation of Professor Kristin Dykstra, and the administrative 

reassignments of Professor Chris De Santis and Professor Susan Kalter, the 

Department proposes a tenure-track hire in the area of Hemispheric Literatures 

and Cultures with an emphasis on scholars working in pre-1750 American studies. 

While the Department has strengths in contemporary, 20th, and 19th century 

American studies as well as one scholar with expertise and publishing credentials in 

late 18th century American discourses (Professor Kalter), we lack a faculty member 

with expertise in one of the most important and foundational areas of western 

hemispheric study: the literatures and cultures of the Americas prior to 1750, with 

an emphasis on the transnational, cross-cultural forms of exchange, and the 

indigenous and post-colonial cultures that have been overwritten by the historical 

focus on Anglo-American settlers in the northern American colonies and early 

United States. This proposed hire would enrich other areas of English Studies and 

engage with faculty, graduate students, and undergraduate students having shared 

interests in colonial and post-colonial discourses, in social justice work, in the 

history of texts and publishing, in the history and theory of globalization, and in the 

work of training future secondary and post-secondary teachers who can help 

recover the cultural, ethnic, and linguistic legacies of this crucial period in 

American and world history. 
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 How the position will contribute to undergraduate and graduate teaching and help 

address curricular demands: 

 In addition to teaching the two courses in early American literature (ENG 231 and 

431), which have been difficult to staff and generate sustained student enthusiasm 

for without a faculty member whose expertise lies firmly in the early period, this 

proposed hire, depending on specific areas of interest, could teach a wide variety of 

courses. These include courses in women’s literatures (ENG 160, 260, 360, 460), in 

African-American literatures (ENG 165, 265, 365, 465), in global literatures (ENG 

252, 352), in Native American literatures (ENG 266, 466), and in Latino/a 

literatures (267). The proposed hire could also teach several different general 

education courses (ENG 125, 128, 131, 206, 261), which would bolster our 

department’s commitment to having tenure-line faculty regularly teach in the 

general education program. Finally, the hire could create and conduct courses in the 

mainstays of our English major, of our American literary and cultural studies 

curriculum, and of our master’s and doctoral programs: ENG 100 (Introduction to 

English Studies); 284, 285, 286 (Poetry, Drama, Prose); 300 (Senior Seminar); 308 

(Literature and the Related Arts), 332, 336 (Selected Figures in American 

Literature, The American Novel); 381 (Studies in Literary Genres); 401 

(Introduction to Graduate Studies); and 560 (Seminar in Literature and Culture). 

 

8. Multiliteracies, Community and Workplace Writing Pedagogies, and Writing Program 

Administration. $63,000-$72,555 (salary); $12,000 (startup) 

 The importance of the position to a particular area (or areas) of English Studies: 

 In the context of the spring 2015 retirement of Professor Jim Kalmbach, the 

unexpected resignation of Professor Cheryl Ball, and the extended leave of 

Professor Mullin, which will leave significant gaps in the teaching of writing at 

Illinois State University, the Department proposes a tenure-track hire in the area of 

Multiliteracies, Community and Workplace Writing Pedagogies, and Writing 

Program Administration. The purpose of this proposed hire is to build strength in 

the area of Composition (both the teaching of writing and the study of how human 

beings compose), provide additional support to our First Year Writing program, 

and engage graduate and undergraduate students with writing and reading 

competencies that extend beyond classroom-based learning. This proposed 

position will also build connections between the areas of Composition, English 

Education, ESL/TESOL, Rhetoric, and Technical Communication. 
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 How the position will contribute to undergraduate and graduate teaching and help 
address curricular demands: 

 This proposed position will address both administrative and curricular needs. The 

person hired for this position would assist the Department in its efforts to expand 

support for reading and writing tutoring for both graduate and undergraduate 

students and would serve as a supporting faculty member for our Writing 

Program. The person hired for this position would teach a variety of courses, 

including Advanced Composition (ENG 246), Rhetorical Theory and Applications 

(ENG 283), Contemporary Rhetorical Theories (ENG 392), Teaching Composition 

(ENG 402), Teaching of Composition in the Community College (ENG 445), Theory 

and Research in Rhetoric and Composition Studies (ENG 496), as well as courses in 

the post-baccalaureate certificate program in the Teaching of Writing in High 

School and Middle School (ENG 409). The proposed hire would also likely develop 

new courses in literacy issues. 

 

2.3 Personnel Requests:  New Tenure Track Faculty Other – Non-reappointment, tenure-

denial, or death (PERS 936B) 

 None. 

 

2.4 Strategic Budgeted Carryover Requests 

 

 1. FY16 Faculty/Staff Computer Upgrades:     $22,000 

  3. FY16 Sabbatical Accommodation (Instruction)    $16,404 

  4. Summer 2016 (FY16) Salaries for Directors    $28,000 

  4. FY16 Obsidian Startup Costs      $18,641 

  5. Outstanding University Teacher Award (Jung)    $2,000 

  6. FY16 (Summer 2015) FCR Salaries that Cross Fiscal Years  $17,555 

  7. FY17 Faculty/Staff Computer Upgrades and Startup   $25,000 

  8. Summer 2017 (FY17) Salaries for Directors    $30,000 

            ________ 

            $159,600 
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 Strategic Budgeted Carryover Requests supplemented with Provost Enhancement (PE + 

SBC) 

  None. 

 

2.5 Temporary/Permanent Enhancement Fund Requests 

 

 Temporary Enhancement Fund Requests 

  1. Database Developer for Assessment Artifact Archive: $15,000 

  2. Student Teacher Supervisor Salaries: $48,000 

  3. Student Teacher Supervisor Travel: $10,500 

  4. Internship Travel: $700 

  5. Instructional Travel: $500 

 

  Permanent Fund Requests 

   1. Full-Time, Nine-Month Administrative Professional: $45,000 

  Proposed Title:  Assistant Director, English Education 

  Position Description:  The duties of the Assistant Director for English Education  

  would include administrative support (50%), coordination of clinical experiences  

  in the major (25%), and teaching (25%). In the area of administrative support,  

  the assistant director will serve as a program and department representative on  

  College of Education committees and working groups engaged in initiatives  

  affecting the English Education licensure program and English content   

  specialization for teacher candidates in other programs. Additionally, the   

  assistant director will monitor the progress of English Education majors,   

  particularly those identified as at-risk. This supervision will necessitate   

  communication with advising staff and instructors, as well as adherence to the  

  College of Education disposition concern protocol. Administrative support will  

  also include data management that assists the director’s completion of the  

  Illinois State Board of Education annual program report and continuing reports  

  required of the Council for the Accreditation of Educator Preparation. As the  
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  coordinator of clinical experiences in the department’s methods courses, the  

  assistant director will cultivate school partnerships that support clinical   

  placements, as well as manage and evaluate candidates’ performance in the  

  field. Teaching duties will include one section of English 296 or 297 each   

  semester. 

  Rationale:  Since December 2011, increasing initiatives mandated by the State of 

  Illinois include implementation of the edTPA, integration of the Common Core  

  Standards in methods courses, and revision of licensure programs, including  

  those requiring additional content specialization in English. The impact of these  

  initiatives on the work of the English Education Director has been significant,  

  mitigating the performance of contractual duties that include outreach to  

  schools and teachers, direction of the Illinois State Writing Project, promotion of  

  the graduate certificate in writing, and leadership on the Executive Council of the 

  Illinois Association of Teachers of English.  

  Description of how the position will contribute to current graduate and   

  undergraduate offerings and curricular demands.  An immediate challenge for  

  our Department, its course offerings, and its curriculum is the decline in   

  undergraduate enrollment in the major. As a result, program directors have  

  begun to collaborate in the design of recruitment strategies aimed at increasing  

  enrollments in English Studies, English Education, and the Publishing Sequence.  

  The hire of an assistant director in English Education will allow the director to  

  more actively engage in program development that supports the recruitment of  

  undergraduate teacher candidates. For instance, the creation of a university  

  affiliate of the National Council of Teachers of English, an original goal of the  

  current director, would result in programming that introduces a career in English 

  Education to prospective and current ISU students. At the graduate level, the  

  director’s increased outreach presence through the Illinois State Writing Project  

  and the Illinois Association of Teachers of English would support more robust  

  recruitment of master’s and doctoral candidates. 

  How this hire would strengthen the Department and contribute to long-range  

  departmental goals and disciplinary directions, as well as strategic plans of the  

  College of Arts and Sciences and Illinois State University.  Contractual duties for  

  the director of English Education are currently consistent with the institution’s  

  strategic plan, Educating Illinois, 2013-2018. It is expected that the director  

  support program development attentive to the follow principles: 
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   • Provide a supportive and student-centered educational experience for  

   high-achieving, diverse, and motivated students that promotes their  

   success; 

   • Provide rigorous, innovative, and high-impact undergraduate and  

   graduate programs that prepare students to excel in a globally   

   competitive, culturally diverse, and changing environment 

   • Foster an engaged community and enhance the University’s outreach  

   and partnerships both internally and externally; and 

   • Enhance institutional effectiveness by strengthening the organizational  

   operation and enhancing resource development. 

  The proposed hire would assume responsibility for clerical duties and service  

  demands that are inconsistent with these core principles and would allow the  

  Director of English Education to focus on student recruitment, program   

  development, educational outreach, and resource development (e.g., grant  

  writing that supports the Illinois State Writing Project and a National Council of  

  English Student Affiliate).  

  2. Summer Salary for Directors: Appropriated Operating—Contractual.    

  $30,000.  The Department of English relies on our Associate Chair,   

  Undergraduate Studies Director, Graduate Director, English Education Director,  

  Writing Program Director, and English Education Coordinator to complete crucial 

  departmental work for at least one month during the summer. We cannot keep  

  relying on variance to pay one month's salary to these key individuals during the  

  summer, and yet without their efforts over the summer, the Department could  

  not serve students and faculty well. 

   3. Faculty Travel Budget: Appropriated Operating—Travel.  $15,000.  The  

  Department was fortunate this year to be able to supplement its small travel  

  budget and enhancements from CAS with variance funds to cover faculty, staff,  

  and student travel as well as the high costs of recruiting for tenure-track lines.  

  We request a modest, permanent increase to our travel budget to cover the  

  increasing necessity for student conference travel, faculty international travel,  

  realistic costs for recruitment and hiring of faculty, added costs of student  

  recruitment now fallen to the Department, increased travel of English Education  

  faculty to schools and of teachers who come here for articulation of curricula. 
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   4. Four Additional Graduate Assistantships:  $58,824.  We have currently 50  

  doctoral and 22 masters students on assistantship. Combined, they teach   

  approximately 252 undergraduate classes each year. With an average of 20  

  undergraduates per class, our graduate students teach approximately 5,040  

  undergraduates each year and generate tuition revenue for ISU of nearly 5.2  

  million dollars (low estimate based on 15,120 credit hours and four-year, in-state 

  average undergraduate full time tuition of $342/credit hour). ISU is highly  

  dependent upon our graduate program’s instruction, yet our appropriated  

  budget for assistantships is nearly $100,000 short of covering the instruction that 

  they offer. An additional four graduate assistantship lines ($58,824) would help  

  alleviate the strain. 

   5. Appropriated Operating—Contractual for Guest Speakers.  $5,000.  The  

  Department already commits variance funds each year for guest speakers and  

  partners with other units across campus to increase funding for speaker   

  stipends. However, fees for speakers of the caliber we invite have increased over 

  the last several years, and our Foundation funds are being tapped for other  

  departmental needs such as student scholarships and faculty research support.  

  Speaker series serve three purposes for the Department: intellectual and   

  curricular; recruitment and retention; and community outreach: 

 

o Students need access to creative writers and academic authors who are 

engaged in speaking and reading professionally so that they can see a range 

of ideas and best practices.  A good series of lectures, readings, and 

workshops by visiting writers extends the faculty’s ability to provide a variety 

of approaches to the art and craft of writing and to the interdisciplinary work 

of ideas and pedagogy for which our English Studies model stands. It adds to 

the intellectual growth of students and faculty alike. 

 

o Webpage advertisements of speakers who have visited the Department are a 

recruitment tool and the visits themselves play a role in retention of 

students.   

 

o For our creative writers and those interested in creative writing throughout 

the university, readings foster support and professional networks. Ads in the 

Association of Writers and Writing Programs Writer’s Chronicle list recent 

visitors, letting potential students know that there will be professionalization 

and networking opportunities, and they also identify the aesthetic school to 
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which the program subscribes.  

 

o Speakers provide an opportunity for our Department to connect with alumni 

and community members while showcasing our Department. Such events 

establish a strong, positive presence in the local community. 

 

  6. Appropriated Operating—Contractual for Diversity Enhancement.  $1,000.   

  For the past three years, the Department has paid through variance the   

  registration fees for doctoral students to attend the Faculty Women of Color  

  in the Academy conference at UIUC. This is a wonderful opportunity for our  

  students, supports the commitment of the Department, College, and University  

  to diversity, and improves our efforts toward recruiting and retaining a diverse  

  student body. We would like to codify this commitment through a modest  

  increase in operating funds. 

   7. Appropriated Operating--Equipment: $10,000.  The Department updates  

  faculty and staff computers every four years and needs to plan for unexpected  

  computer and printer breakdowns. Particularly given that an increasing number  

  of faculty members perform research, produce scholarship, and develop creative 

  work that relies on or engages with digital media of various forms, equipping  

  faculty with up-to-date software and hardware capabilities becomes crucial for  

  their success as teachers and scholars. 

 

   8. Appropriated Operating—Contractual for Recruitment/Outreach: $2,000.   

  The Department of English is increasing efforts toward recruitment and   

  community outreach that are vital to ISU. Much of our efforts are funded   

  through variance. We seek a modest increase in appropriated funding to ensure  

  our ability to continue outreach and recruitment efforts. 

    

   9. Appropriated Operating—Contractual for Chicago Teacher Education   

  Pipeline (CTEP): $3,000. The Department of English supports the mission of the  

  Chicago Teacher Education Pipeline to cultivate and sustain innovative, resilient,  

  and effective educators for urban schools and their communities. Several English 

  Education students each year benefit from CTEP’s programs, and we would like  

  to make support for CTEP a permanent part of our operating budget. 

 

   10. Two Full-Time, Non-Tenure Track Faculty Lines: $68,000.  Due to increased  

  mandates at the state and federal levels, the College of Education faces ever- 

  increasing curricular and service demands that impact the Department of   
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  English, particularly in the area of Children’s Literature. The Department of  

  Health Sciences, the Mennonite College of Nursing, and the School of   

  Information Technology, too, have requested additional courses and services of  

  our faculty in Technical Communication that we are currently unable to   

  accommodate fully. Two additional NTT lines would allow the Department to  

  better meet the needs of other academic units on campus without   

  compromising our primary commitments to English and English Education  

  majors, graduate students in English, and the many general education students  

  that the Department already serves. 

 

 


